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INTRODUCTION, PURPOSE, JURISDICTION

Introduction
To the Students of Southern lllinois University,

As an SIU student, you are a member of a proud, vibrant, and diverse educational
community. We embrace the pursuit of knowledge, inclusivity, and the belief that we
are stronger when we stand together as one. As a member of this community, you have



agreed to hold yourself, and every member of the Saluki family, to a higher set of ideas
and ideals.

The Student Conduct Code describes a set of expectations designed to reflect the unique
culture of our University community while ensuring that all who seek knowledge
demonstrate personal integrity and respect for others. It assures that student rights to
due process are respected and exercised while allowing for enforcement of the code. All
members of our community are responsible for aligning their behavior to the standards
and policies set forth in this document, whether on or off campus.

These standards and policies are designed to foster an environment supportive of
personal, social, and ethical development. They also promote the protection of the
rights, responsibilities, safety, and welfare of the University community while
ensuring that each of us is free to pursue our educational goals.

Dr. Austin Lane Dr. Jeffery Burgin
Chancellor Vice Chancellor of Student Affairs

Purpose and Application

Southern lllinois University Carbondale is charged by the State of Illinois and the
Southern lllinois University Board of Trustees (Board of Trustees) with the responsibility
of developing and administering institutional policies and rules governing the role of
students and their conduct. Pursuant to the Policies of the SIU Board of Trustees,
Section 3.C. these policies authorize the Chancellor to develop standards and policies to
address student rights and conduct.

The student conduct process at the University is not intended to punish students;
rather, it exists to protect the interests of the community and to challenge those whose
behavior is not in accordance with our policies to learn and grow. Sanctions are
intended to challenge students’ moral and ethical decision-making and to help them
bring their behavior into accord with our community expectations. When a student is
unable to conform their behavior to community expectations, the student conduct
process may determine that the student should no longer share in the privilege of
participating in this community.

The Student Conduct Code will be applied without regard to any person or group of
persons based on race, color, national origin, ancestry, religion, sex, sexual orientation
including gender identity, marital status, age, physical or mental disability, military
status, unfavorable discharge from military service, or veteran's status. Any
adjudication will be based solely on the conduct for which charges were brought against
the student.



The Student Conduct Code will be applied in compliance with Title Il of the Americans
with Disabilities Act and Section 504 of the Rehabilitation Act of 1973. Students will be
afforded all of the rights established under the Student Conduct Code without regard to
the student’s disability status, and any sanctions imposed will be based solely on the
conduct for which charges were brought against the student regardless of whether the
student has a disability.

The University aims to deliver its mission while protecting the health and safety of our
students and staff and minimizing the potential spread of disease within our
community. The Coronavirus (“COVID-19”) or similar Public Health Crisis will impact
your experience as SIU continues to make public health-informed decisions. As
always, we will endeavor to update you with timely information about specific health
and safety guidance important for our students.

Jurisdiction

The University has a responsibility to provide its members with those privileges,
opportunities and protections that encourage and maintain an environment which
supports educational development.

The Code applies to:

Student conduct occurring on any property owned, operated, leased, or controlled by
the University or at any activity sponsored or supported by the University. Student is
defined as any person who, at the time of an alleged violation of this Code, meets one
or more of the following requirements:

1. A person taking one or more courses, enrolled either full or part-time, and/or
pursuing undergraduate, graduate, or professional studies.

A person notified of acceptance for admission to the University.

A person living in property owned, operated, or managed by the University,
unless the sole purpose for residing in that property is in fulfillment of a
requirement of employment.

4. A person who, prior to completing adjudication of alleged violations,
graduates, withdraws or is otherwise separated from the University.

5. A person who, may or may not be currently enrolled, but is eligible to enroll in
one or more courses without admission.

Recognizing off-campus behaviors often directly affect the educational environment or
substantially interfere with the mission of the University, the University shall have the
right to adjudicate any alleged violation of any provision of the Student Conduct Code,
without regard for the geographic location of the alleged violation, at the discretion of
the Vice Chancellor of Student Affairs, or designee. This may include violations which
occur partly or entirely through electronic means.



Students should be aware that the student conduct process is quite different from
criminal and civil court proceedings. Procedures and rights in student conduct
procedures are conducted with fairness to all but do not include the same
protections of due process afforded by the courts. Due process, as defined within
these procedures, assures written notice and an administrative conference before
an objective decision maker. No student will be found in violation of the Code
without information showing that it is more likely than not that a violation
occurred, and any sanctions will be proportionate to the severity of the violation
and to the cumulative conduct history of the student.

The University reserves the right to initiate disciplinary proceedings for allegations of
violations of the Student Conduct Code whenever the University has jurisdiction,
regardless of whether criminal or civil proceedings have been commenced. Disciplinary
actions by the University are independent of any criminal or civil proceedings and the
University will not consider any decision, settlement, judgment, or other outcome of a
criminal or civil proceeding in the adjudication of alleged violations of this Code. The
disciplinary process will not be delayed pending the outcome of any legal proceedings.

Academic dishonesty allegations in the School of Law will be administered through
the Professional Ethics Policy of the School of Law.

Academic dishonesty allegations in the School of Medicine will be administered through
the School of Medicine Student Progress System.

Law students and medical students charged with alleged non-academic violations of this
Code may be subject to the disciplinary procedures outlined in this Code, in addition to
being charged under their respective school-specific policy or system. The outcome of
any administrative conference under a school-specific policy will not be considered in
the adjudication of alleged violations of this Code, though it may be considered in
determining appropriate sanctions.

RIGHTS AND RESPONSIBILITIES

The following rights and responsibilities are the foundational principles upon which the
Student Conduct Code is based.

Rights
All students have the right to engage in a free exchange of ideas. University policies are
intended to safeguard the rights of free inquiry, expression, and assembly.

All students have the right to freely express their views and examine all questions of
interest.



All students have the right to be free from discrimination or harassment based on any
person or group of persons based on race, color, national origin, ancestry, religion, sex,
sexual orientation including gender identity, marital status, age, physical or mental
disability, military status, unfavorable discharge from military service, or veteran's
status, in accordance with applicable federal, state and local laws.

All students alleged to have violated any provision of the Student Conduct Code have
the right to procedural due process. All students have the right to be free from
unreasonable restrictions or intrusions upon privacy, personal property or dignity, in
accordance with the provisions of this Code.

Responsibilities

All students are responsible for knowing and complying with the Code as well as all
local, state and federal laws, and other University standards, policies and procedures.
All students have the responsibility to recognize the ways in which their actions
reflect upon and affect the University and every member of the University
community. All students have the responsibility to respect and protect the rights of
every other member of the University community. All students are personally
responsible for their actions, choices, and decisions.

Interim Policy and Procedures on Sexual Misconduct
A. DISCRIMNATION AND PROHIBITED CONDUCT

Southern lllinois University Carbondale (“SIUC” or “the University”) does not
discriminate on the basis of sex and is committed to a policy of providing equal
employment and educational benefits, programs, activities, and opportunities. In
particular, Southern lllinois University is committed to maintaining a community in
which students, faculty, and staff can work and learn together in an atmosphere free of
all forms of discrimination, including but not limited to sexual harassment and
retaliation. Further, SIUC is committed to fostering an environment in which all
members of our campus community are safe, secure, and free from gender-based
violence of any form, including but not limited to sexual assault, dating violence,
domestic violence, and stalking. SIUC expects that all interpersonal relationships and
interactions—especially those of an intimate nature—be grounded upon mutual
respect, open communication, and clear consent.

Sexual harassment, sexual misconduct, sexual assault, dating violence, domestic
violence, stalking, and retaliation (hereinafter collectively referred to as “Prohibited
Conduct”) violates the dignity of the individual and the integrity of the University as an
institution of higher learning, and thus, sexual harassment, sexual misconduct, sexual



assault, dating violence, domestic violence, stalking, and retaliation in any form is a
violation of this Policy and will not be tolerated at Southern Illinois University
Carbondale. This Policy applies to all employees, students, contractors, and visitors of
Southern lllinois University Carbondale. These standards apply to all regardless of
gender, sexual orientation, or gender identity of any of the individuals involved. By
providing resources for prevention, education, support, investigation, and a fair
disciplinary process, SIUC seeks to eliminate sexual harassment, sexual misconduct,
sexual assault, dating violence, domestic violence, and stalking.

This Policy also prohibits knowingly reporting false complaints and knowingly providing
false information during the investigation of a complaint. All University employees are
responsible for taking reasonable and necessary action to prevent the Prohibited
Conduct. Further, all members of the University community are expected to contribute
to an environment free of sexual harassment, sexual misconduct, sexual assault, dating
violence, domestic violence, and stalking and are encouraged to report promptly
(pursuant to campus procedures contained herein) any conduct that could be in
violation of this policy. These Policy and Procedures apply to the Carbondale campus
and all of its locations, including but not limited to the School of Medicine, and govern
reporting, investigation, and resolution of all claims of Prohibited Conduct.

To ensure compliance with federal and state civil rights laws and regulations, and to
affirm its commitment to promoting the goals of fairness and equity in all aspects of the
educational program or activity, SIUC has developed internal policies and procedures
that provide a prompt, fair, and impartial process for those involved in an allegation of
Prohibited Conduct. SIUC values and upholds the equal dignity of all members of its
community and strives to balance the rights of the parties in the grievance process
during what is often a difficult time for all those involved. SIUC reserves the right to
address offensive conduct and/or harassment that does note rise to the level of creating
a hostile environment or that is of a generic nature and not based on a protected status.

This policy shall not abridge any individual’s speech and due process rights under the
First and Fourteenth Amendments; nor shall it abridge principles or rights of academic
freedom or the University’s educational mission. Prohibited sexual harassment, sexual
misconduct, sexual assault, dating violence, domestic violence, stalking and
discrimination do not constitute expression protected as a matter of academic freedom.

B. GLOSSARY

Actual Notice means notice of an allegation of Prohibited Conduct to the SIUC Title IX
Coordinator or to an Official with Authority. Actual notice refers to the notice
requirements for sexual harassment in education.



Advisor means a person chosen by a party or appointed by SIUC to accompany the party
to meetings related to the resolution process, to advise the party on that process, and to
conduct cross-examination for the party at the hearing, if any.

Coercion means unreasonable pressure for sexual activity. Coercive conduct differs from
seductive conduct based on factors such as the type and/or extent of the pressure used
to obtain consent. When someone makes clear that they do not want to engage in
certain sexual activity, that they want to stop, or that they do not want to go past a
certain point of sexual interaction, continued pressure beyond that point can be
coercive.

Complainant means an individual who is alleged to be the victim of conduct that could
constitute Prohibited Conduct as defined in this policy based on a protected class; or
retaliation for engaging in a protected activity.

Complaint (formal) means a document submitted or signed by a Complainant or signed
by the Title IX Coordinator alleging the Respondent engaged in Prohibited Conduct and
requesting that the University investigate the allegation.

Confidential Advisor means an employee, officially designated as such pursuant to the
[llinois Preventing Sexual Violence in Higher Education Act, who has the responsibility of
proving emergency and on-going support to student survivors of Prohibited Conduct. A
Confidential Advisor is not a Mandated Reporter of Prohibited Conduct (irrespective of
Clery Act Campus Security Authority status) but may assist a Complainant in making such
a report. The Confidential Advisor also works with the Title IX Coordinator regarding
supportive measures.

Confidentiality means keeping information secret. Some employees who may maintain
confidentiality on campus include those who provide services related to medical and
clinical care, mental health providers, and counselors.

Consent means a clear, affirmative, unambiguous and freely given agreement to engage
in a specific sexual activity. Consent is demonstrated verbally or through actions that
clearly indicate a willingness to engage in the specific sexual activity. Lack of verbal or
physical resistance does not constitute consent. Consent to engage in sexual activity
with one person does not constitute consent to engage in sexual activity with another
person, and consent for a specific activity does not imply consent for any other activity.
Use of alcohol, drugs, or other intoxicants does not diminish one’s responsibility to
obtain consent.

Consent must be knowing and voluntary. To give consent, a person must be awake, of
legal age, and have the capacity to reasonably understand the nature of his/her actions.



Consent cannot be given by an individual who is mentally or physically incapacitated
through the effect of drugs, alcohol or other intoxicants or for any other reason.
Consent cannot be given when it is coerced, forced, or obtained by use of duress, fear,
threats, or violence. Consent is not implied by the existence of a prior or current
relationship or participation in prior sexual activity. A person’s manner of dress does
not constitute consent. Consent to engage in sexual activity may be withdrawn at any
time and is automatically withdrawn by a person who is no longer capable of giving
consent.

Dating Violence means violence, on the basis of sex, committed by a person, who is in or
has been in a social relationship of a romantic or intimate nature with the Complainant.
The existence of such a relationship shall be determined based on the Complainant’s
statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the
relationship. For the purposes of this definition dating violence includes, but is not
limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not
include acts covered under the definition of domestic violence.

Day means a business day when the University is in normal operation.

Domestic Violence means any act of violence, on the basis of sex, committed by a
current or former spouse or intimate partner of the Complainant, by a person with
whom the Complainant shares a child in common, or by a person who is cohabitating
with, or has cohabitated with, the Complainant as a spouse or intimate partner, or by a
person similarly situated to a spouse of the Complainant under the domestic or family
violence laws of lllinois or by any other person against an adult or youth Complainant
who is protected from that person’s acts under the domestic or family violence laws of
Illinois. To categorize an incident as Domestic Violence, the relationship between the
Respondent and the Complainant must be more than just two people living together as
roommates.

Education program or activity means locations, events, or circumstances where SIUC
exercises substantial control over both the Respondent and the context in which the
Prohibited Conduct occurs and also includes any building owned or controlled by a
student organization that is officially recognized by SIUC.

Final Determination means a conclusion by the preponderance of the evidence that the
alleged conduct did or did not violate policy.

Finding means a conclusion by the preponderance of the evidence that the conduct did
or did not occur as alleged (as in a “finding of fact”).



Force means the use of physical violence and/or physical imposition to gain sexual
access. Force also includes threats, intimidation (implied threats), and coercion that is
intended to overcome resistance or produce consent. Sexual activity that is forced is, by
definition, non-consensual, but non-consensual sexual activity is not necessarily forced.
Silence or the absence of resistance alone is not consent. Consent is not demonstrated
by the absence of resistance. While resistance is not required or necessary, it is a clear
demonstration of non-consent.

Formal Grievance Process means a method of formal resolution to address conduct that
falls within the policies included herein, and which complies with the requirements of
the Title IX regulations (34 CFR §106.45). The Formal Grievance Process is used to
address allegations which fall within the definitions under Title IX and those that are
otherwise considered “Prohibited Conduct.” Prohibited Conduct allegations which, if
proven, would violate SIUC policies but do not fall within the definitions under Title IX.

Grievance Process Pool includes any investigators, hearing officers, appeal officers, and
Advisors who may perform any or all of these roles (though not at the same time or with
respect to the same case).

Hearing Decision-maker or Panel refers to those who have decision-making and
sanctioning authority within SIUC’s Formal Grievance process.

Incapacitation means a person cannot consent if they are unable to understand what is
happening or is disoriented, helpless, asleep, or unconscious, for any reason, including
by alcohol or other drugs. A Respondent violates this policy if they engage in sexual
activity with someone who is incapable of giving consent.

Investigator means the person or persons charged by the University with gathering facts
about an alleged violation of this Policy, assessing relevance and credibility, synthesizing
the evidence, and compiling this information into an investigation report and file of
directly related evidence.

Mandated Reporter means all employees of the University who are obligated by policy
to share knowledge, notice, and/or reports of Prohibited Conduct. Mandated reporters
may file reports with the Title IX Coordinator on-line by completing the report at
safe.siu.edu.

Notice means an employee, student, or third-party informs the Title IX Coordinator or
other Official with Authority of the alleged occurrence of Prohibited Conduct.
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Official with Authority (OWA) means an employee of the University explicitly vested
with the responsibility to implement corrective measures for Prohibited Conduct on
behalf of the University.

Parties include the Complainant(s) and Respondent(s), collectively.

Preponderance of the Evidence means that the allegation is more likely true than not
true.

Privacy means that information related to a complaint will be shared with a limited
number of University employees who “need to know” in order to assist in the
assessment, investigation, and resolution of the report. All employees who are involved
in the University’s response to notice under this policy receive specific training and
guidance about sharing and safeguarding private information in accordance with state
and federal law. The privacy of student education records will be protected in
accordance with the Family Educational Rights and Privacy Act (“FERPA”), as outlined in
SIUC’s Family Educational Rights and Privacy Act policy. The privacy of employee records
will be protected in accordance with state law and Human Resources policies.

Process A - Title IX Process means the Formal Grievance Process for violations under
Title IX.

Process B - Prohibited Conduct under SIU policies means any process designated by
SIUC to apply only when Process A does not, as determined by the Title IX Coordinator.

Reasonable Person means the perspective of a reasonable person's reaction to a similar
environment under similar or like circumstances.

Recipient means a postsecondary education program that is a recipient of federal
funding.

Remedies are post-finding actions directed to the Complainant and/or the community
as mechanisms to address safety, prevent recurrence, and restore access to the

University’s educational program.

Respondent means an individual who has been reported to be the perpetrator of
conduct that could constitute Prohibited Conduct.

Resolution means the result of the Informal or Formal Grievance Process.

Retaliation means any act of reprisal, including negative or otherwise unwarranted
treatment, related to the reporting of or participation or decision not to participate in a
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complaint of a violation of this policy or any related policy or procedure. Retaliation may

include, but is not limited to:

1. Taking negative tangible employment or educational actions against a person;

2. Taking actions that substantially interfere with or have a chilling effect on the
employee's or student's ability to participate fully in and benefit from the work
or educational environment;

3. Failing to provide assistance or instruction that would otherwise be provided;

4, Failing to fairly and/or objectively evaluate an employee's or student's
performance;

5. Failing to record an appropriately earned grade for a student; or

6. Otherwise sabotaging an employee's or student's performance or evaluation.

Acts of alleged retaliation should be reported immediately to the Title IX
Coordinator and will be promptly investigated. SIUC will take all appropriate and
available steps to protect individuals who fear that they may be subjected to
retaliation.

SIUC and any member of SIUC’s community are prohibited from taking materially
adverse action by intimidating, threatening, coercing, harassing, or discriminating
against any individual for the purpose of interfering with any right or privilege secured
by law or policy, or because the individual has made a report or complaint, testified,
assisted, or participated or refused to participate in any manner in an investigation,
proceeding, or hearing under this policy and procedure.

Attempts to circumvent the Title IX process or any rights or privileges granted under this
policy by filing a complaint under a different policy may constitute Retaliation.
Therefore, SIUC shall review all complaints carefully to ensure that the complaint is filed
and processed under the appropriate process.

The exercise of rights protected under the First Amendment does not constitute
retaliation.

Sanction means a consequence imposed by the University on a Respondent who is
found to have violated this policy.

Sexual Assault means sex offenses, including attempts, that are:
1) Forced
These acts include:
a. Forcible Rape:

o Penetration, no matter how slight, of the vagina or anus
with any body part or object, or oral penetration by a sex
organ of another person, without the consent of the
Complainant.
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b. Forcible Sodomy:

o Oral or anal sexual intercourse with another person,
forcibly, and/or against that person’s will
(nonconsensually), or not forcibly or against the person’s
will in instances in which the Complainant is incapable of
giving consent because of age or because of temporary or
permanent mental or physical incapacity.

c. Sexual Assault with an Object:

o The use of an object or instrument to penetrate, however
slightly, the genital or anal opening of the body of another
person, forcibly, and/or against that person’s will
(nonconsensually), or not forcibly or against the person’s
will in instances in which the Complainant is incapable of
giving consent because of age or because of temporary or
permanent mental or physical incapacity.

d. Forcible Fondling:

o The touching of the private body parts of another person
(buttocks, groin, breasts), for the purpose of sexual
gratification, forcibly, and/or against that person’s will
(non-consensually), or not forcibly or against the person’s
will in instances in which the Complainant is incapable of
giving consent because of age or because of temporary or
permanent mental or physical incapacity.

2) Lack of Consent: Any sexual act directed against another person, without
the consent of the Complainant, including instances in which the
Complainant is incapable of giving consent. See definition of consent.

3) Non-forcible

o Incest: Non-forcible sexual intercourse, between persons
who are related to each other, within the degrees wherein
marriage is prohibited by lllinois law.

o Statutory Rape: Non-forcible sexual intercourse, with a
person who is under the statutory age of consent of
seventeen.

Sexual Harassment (Educational) means conduct, on the basis of sex, that satisfies one
or more of the following:

a. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person
equal educational access to an SIUC program or activity. Whether conduct
is unwelcome is subjective and determined by the Complainant except
where the Complainant is under the age of consent.

13



b.  An employee of the University conditioning the provision of an aid,
benefit, or service of the University on an individual’s participation in
unwelcome sexual conduct.

Sexual Harassment (Employment) means any unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual’s employment (quid pro quo — meaning “this for
that”); and/or

b.  Submission to or rejection of such conduct by the individual is used as the
basis for employment decisions or assessments affecting such individual;
and/or

c.  Such conduct has the purpose or effect of substantially interfering with
an individual’s work performance or creating an intimidating, hostile, or
offensive working environment (hostile environment).

Hostile environment harassment occurs when an employee is subjected to unwelcome
sexually offensive conduct that is sufficiently severe or pervasive to alter their
employment and creates an abusive or hostile work environment. To determine
whether an environment is hostile or abusive, the university will look at the frequency of
the conduct, the severity of the conduct, whether the conduct is physically threatening
or humiliating, or a mere utterance, and whether it unreasonably interferes with an
employee’s work performance.

Sexual Misconduct means any other act of a sexual nature which disrupts or negatively
impacts the educational mission of the University, including but not limited to public
displays of pornography; possession, creation, or distribution of child pornography; the
exchange of money, goods or services in exchange for any sexual activity; causing
another person to witness or observe any sexual act without clear, voluntary consent;
videotaping, photographing or otherwise recording sex acts without the clear, voluntary
consent of all individuals involved or sharing that video, photo, or recording with others
without the knowing, voluntary, written, consent of the other party.

Stalking means engaging in a course of conduct involving two or more independent
actions, which threatens or endangers the health, safety, emotional welfare, or access
to academic resources or employment of another person or which would cause a
reasonable person to be fearful for his/her safety, health, or emotional well-being and
which does cause another person to be fearful for his/her safety, health, or emotional
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well-being. For the purposes of this definition course of conduct means two or more
acts in which the Respondent directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property. Substantial
emotional distress means significant mental suffering or anguish that may but does not
necessarily require medical or other professional treatment or counseling.

Student means any individual who has accepted an offer of admission, or who is
registered or enrolled for credit or non-credit bearing coursework, and who maintains
an ongoing relationship with SIUC.

Title IX Coordinator means the individual(s) designated by the University to ensure
compliance with Title IX and the University’s Title IX program and other policies of SIUC.
References to the Coordinator throughout this policy may also encompass a designee of
the Coordinator for specific tasks.

Title IX Team refers to those individuals involved in the assessment and resolutions of
allegations of violations of this policy. These individuals include the Title IX Coordinator,
investigators, and any member of the Grievance Process Pool.

Title IX Coordinator

The Director of the Office of Equity and Compliance serves as the Title IX Coordinator
and oversees implementation of this policy. The Title IX Coordinator has the primary
responsibility for coordinating the University’s efforts related to the intake,
investigation, resolution, and implementation of supportive measures to stop,
remediate, and prevent Prohibited Conduct. In instances where one of the involved
parties reports directly to the Chancellor, the Chancellor shall appoint an outside
individual to act in the place of the Director and conduct any related investigation.

C. INDEPENDENCE AND CONFLICT-OF-INTEREST

The Title IX Coordinator manages the Title IX Team and acts with independence and
authority free from bias and conflicts of interest. The Title IX Coordinator oversees all
resolutions and supportive measures under this policy and these procedures. The
members of the Title IX Team are vetted and trained to ensure they are not biased for or
against any party in a specific case, or for or against Complainants and/or Respondents,
generally.

Concerns of bias or a potential conflict of interest by any Title IX Team member and

reports of any misconduct committed by any Title IX Team member should be reported
as soon as possible to the Title IX Coordinator.
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To raise any concern involving bias or conflict of interest by the Title IX Coordinator,
contact the Office of the Chancellor. In addition, reports of misconduct committed by
the Title IX Coordinator should be reported to the Office of the Chancellor. Reports to
the Office of the Chancellor may be submitted to the following:

Office of the Chancellor

Southern lllinois University Carbondale,

MC 4304

Carbondale, IL 62901 (618)

453-2341

chancellor@siu.edu

D. OFFICIALS WITH AUTHORITY/MANDATED REPORTERS

SIUC has determined that the following administrators are Officials with Authority to
accept notices of Prohibited Conduct. In addition to the Title IX Team members listed on
the website, these Officials with Authority listed below may also accept notice or
complaints on behalf of SIUC. Officials with Authority are: the Vice Chancellor for
Student Affairs, the Dean of Students, the Director of Student Rights and
Responsibilities, the Director of Human Resources, the Director of Athletics, and
Confidential Advisors. These individuals may accept notices of allegations and refer
them to the Title IX Coordinator but will not investigate any complaints.

SIUC has also classified most employees as Mandated Reporters of any knowledge they
have that a member of the community is experiencing Prohibited Conduct. Mandated
reporters should keep the information they receive private, but they cannot guarantee
confidentiality.

All University employees (faculty, staff, administrators) are expected to report actual or
suspected Prohibited Conduct to appropriate officials immediately unless they are
required by their profession to keep the information confidential (e.g. Counseling and
Psychological Services). These reports should be made at safe.siu.edu or by contacting
the Office of Equity and Compliance. It is important to note, mandated reporters are
NOT confidential resources.

E. REPORTING/CONFIDENTIAL RESOURCES
In order to make informed choices, it is important to be aware of confidentiality and
mandatory reporting requirements when consulting campus resources. On campus,

some resources may maintain confidentiality and are not required to report actual or
suspected gender-based violence. They may offer options and resources without any
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obligation to inform an outside agency or campus official unless a Complainant has
requested the information be shared.

If a Complainant expects formal action in response to their allegations, reporting to any
Mandated Reporter can connect them with resources to report crimes and/or policy
violations, and these employees will immediately pass reports to the Title IX Coordinator
at safe.siu.edu (and/or police, if desired by the Complainant), who will take action when
an incident is reported to them.

The following sections describe the reporting options at SIUC for a Complainant or
thirdparty (including parents/guardians when appropriate):

1. Confidential Resources. If a Complainant would like the details of an
incident to be kept confidential, the Complainant may speak with:

a. Counseling and Psychological Services
b. On-campus health service providers and staff through the Student
Health
Services
C. On-campus Confidential Advisor (although the advisors do share
information with the Title IX Coordinator following federal regulations)
d. Certain off-campus resources such as licensed professional

counselors and other medical providers, local rape crisis counselors, domestic
violence resources, local or state assistance agencies, clergy/chaplains, or attorneys

All of the above-listed individuals may be able to maintain confidentiality when acting
under the scope of their licensure, professional ethics, and/or professional credentials,
except in extreme cases of immediacy of threat or danger or abuse of a
minor/elder/individual with a disability, or when required to disclose by law or court
order.

Counselors through Counseling and Psychological Services (CAPS) are available and may
be consulted on an emergency basis. CAPS services are free for fee-paying students.
Information regarding CAPS can be found here:
https://shc.siu.edu/counseling/crisisservices/. SIUC also has an employee assistance
program. You may contact Human Resources for information regarding that program or
review the following information: https://shc.siu.edu/counseling/crisis-services/.

Employees who are confidential and who receive reports within the scope of their

confidential roles will timely submit anonymous statistical information for Clery Act
purposes unless they believe it would be harmful to their client/patient.
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2. Mandated Reporters and Formal Notice/Complaints

All employees of the University (including student employees), with the exception of
those who are designated as Confidential Resources, are Mandated Reporters and must
promptly share with the Title IX Coordinator all known details of a report made to them
in the course of their employment. Employees must also promptly share all details of
behaviors under this Policy that they observe or have knowledge of, even if not reported
to them by a Complainant or third-party.

Complainants may want to carefully consider whether they share personally identifiable
details with non-confidential Mandated Reporters, as those details must be shared with
the Title IX Coordinator.

Generally, disclosures in climate surveys, classroom writing assignments or discussions,
human subjects research, or at events such as “Take Back the Night” marches or
speakouts do not provide notice that must be reported to the Coordinator by
employees, unless the Complainant clearly indicates that they desire a report to be
made or a seek a specific response from SIUC.

Supportive measures may be offered as the result of such disclosures without formal
SIUC action.

Failure of a Mandated Reporter, as described above in this section, to report an incident
of Prohibited Conduct of which they become aware is a violation of SIUC policy and can
be subject to disciplinary action.

Though this may seem obvious, when a Mandated Reporter is engaged in harassment or
other violations of this policy, they still have a duty to report their own misconduct,
though the University is technically not on notice when a harasser is also a Mandated
Reporter unless the harasser does in fact report themselves.

Finally, it is important to clarify that a Mandated Reporter who is themselves a target of
harassment or other misconduct under this policy is not required to report their own
experience, though they are, of course, encouraged to do so.

F.CONTACT INFORMATION

1. Administrative Contact Information

Complaints or notice of alleged policy violations, inquiries about or concerns regarding
this Policy, or reports of Prohibited Conduct may be made internally to:

TITLE IX COORDINATOR
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Dr. Paul Frazier, Vice Chancellor for Diversity, Equity, and Inclusion
Southern lllinois University Carbondale
Office of Equity and Compliance
900 S. Normal Ave
Woody Hall Room 478 Mail Code 4316
Carbondale, IL 62901
618-453-4807 equity@siu.edu
ELECTRONICALLY @
SAFE.SIU.EDU

DEPARTMENT OF PUBLIC SAFETY
SOUTHERN ILLINOIS UNIVERSITY
Trueblood Hall
Carbondale, IL 62901
618/453-3771
Emergencies should dial 911

SIUC CONFIDENTIAL ADVISOR
Rose Robinson-Berkman
Student Health Center, Room 120
374 E. Grand Ave.
Carbondale, IL 62901
618/453-4429
confidentialadvisor@siu.edu

For assistance off-campus:

SURVIVOR EMPOWERMENT
CENTER (OFF CAMPUS)
610 S. Thompson St.
Carbondale, IL 62901
Phone: 618/549-4807
24-hour crisis hotline: 800/334-2094
Website: www.empoweringsurvivors.org

CARBONDALE POLICE DEPARTMENT
501 S. Washington St.
Carbondale, IL 62901

618/457-3200
Emergencies should dial 911
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NATIONAL SEXUAL ASSAULT HOTLINE:
800/656-4673 (HOPE)

CARBONDALE MEMORIAL HOSPITAL
405 W Jackson St
Carbondale, IL 62901
(618) 549-0721

A list of current Title IX Team members and their roles are available on the Office of
Equity and Compliance website (https://equity.siu.edu/)

2. External Agency Complaint Information

In addition to the retaliation protections in this Procedure and the Sexual Harassment
Policy, individuals who believe that they have been subjected to retaliation for reporting
sexual harassment allegations may seek whistleblower protections under the lllinois State
Officials and Employees Ethics Act (5 ILCS 430/et seq.), the lllinois Human Rights Act, (775
ILCS 5/et seq.), or the Whistleblower Act (740 ILCS 174/et seq.).

While the University encourages use of its internal policy and procedures, the
University’s policy does not preclude a person who feels she/he has been the victim of
discrimination, including sexual harassment, from seeking redress through these
external agencies. Filing with the external agencies can be done in lieu of or
simultaneously with the University’s complaint process. Filing a complaint with the
University does not result in the waiver or extension of any time limits required by an
external agency.

Additional information related to external agencies, including contact information, may
be found in Appendix A.

G. NOTICE/COMPLAINTS OF PROHIBITED CONDUCT

Anyone may give notice of a possible violation of this policy. Notice or complaints of
Prohibited Conduct may be made using any of the following options:

1. File a complaint with, or give verbal notice to, the Title IX Coordinator,
Confidential Advisor, and/or Officials with Authority. Such a report may be
made at any time (including during non-business hours) by using the
telephone number or email address, or by mail to the office address, listed
above for the Title IX Coordinator or any other official listed. A report filed
with the Confidential Advisor does not constitute a formal complaint unless
indicated as such per these policy guidelines.
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2. Report online, using the reporting form posted at safe.siu.edu.
Anonymous reports are accepted but can give rise to a need to investigate.
The University tries to provide supportive measures to all Complainants,
which is impossible with an anonymous report. Because reporting carries
no obligation to initiate a formal response, and as SIUC respects
Complainant requests to dismiss complaints unless there is a compelling
threat to health and/or safety, the Complainant is largely in control and
should not fear a loss of privacy by making a report that allows SIUC to
discuss and/or provide supportive measures. A report made to
safe.siu.edu will not be considered a formal complaint. However, once a
report is made at safe.siu.edu, the Title IX Coordinator will contact the
Complainant to determine how they would like to proceed.

A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by
electronic mail, by using the contact information in the section immediately above, or as
described in this section. The Title IX Team may need more information from the
Complainant to further an investigation, thus, members of the Title IX Team may need
to interview the Complaint in order to thoroughly investigate the claim.

As used in this paragraph, the phrase “document filed by a Complainant” means a
document or electronic submission (such as by electronic mail or through an online
portal provided for this purpose by the University) that contains the Complainant’s
physical or digital signature, or otherwise indicates that the Complainant is the person
filing the complaint, and requests that the University investigate the allegations. If
notice is submitted in a form that does not meet this standard, the Title IX Coordinator
will contact the Complainant to ensure that it is filed correctly.

The Title IX Coordinator may also file a formal complaint against a Respondent.
However, the Title IX Coordinator will not be considered a complainant or a party to the
allegations.

All Respondents are presumed not responsible for the alleged misconduct until a
determination regarding responsibility is made at the conclusion of the grievance
process.

H. SUPPORTIVE MEASURES

SIUC will offer and implement appropriate and reasonable supportive measures to the
parties upon notice of alleged Prohibited Conduct.

Supportive measures are non-disciplinary, non-punitive individualized services offered
as appropriate, as reasonably available, and without fee or charge to the parties to

21



restore or preserve access to the University’s education program or activity, including
measures designed to protect the safety of all parties or the University’s educational
environment, and/or deter Prohibited Conduct.

The Title IX Coordinator, normally through the Confidential Advisor, promptly makes
supportive measures available to the parties upon receiving notice or a complaint. At
the time that supportive measures are offered, the University will inform the
Complainant, in writing, that they may file a formal complaint with the University either
at that time or in the future, if they have not done so already.

The Confidential Advisor, under the supervision of the Title IX Coordinator, will work
with the Complainant to ensure that the Complainant’s wishes are taken into account
with respect to the supportive measures that are planned and implemented.

The University will maintain the privacy of the supportive measures, provided that
privacy does not impair SIUC’s ability to provide the supportive measures. SIUC will act
to ensure as minimal an academic/occupational impact on the parties as possible. SIUC
will implement measures in a way that does not unreasonably burden the other party.

Supportive Measures may include, but are not limited to: academic, living, dining,
transportation, or working modifications; no contact orders; and/or adherence to state

issued orders of protection.

Violations of no contact orders will be referred to appropriate student or employee
conduct processes for enforcement, and to the Department of Public Safety.

EMERGENCY REMOVAL/INTERIM SEPARATION

1. Individualized Safety and Risk Analysis.

Based on an Initial Report or Formal Complaint of Title IX Prohibited Conduct, the Title IX
Coordinator, in consultation with the Threat Assessment Team or others as appropriate,
may undertake an individualized safety and risk analysis to determine whether the
allegations indicate the Respondent poses an immediate threat to the physical health or
safety of any student or other individual arising from the allegations of Title IX
Prohibited Conduct. SIUC will implement the least restrictive emergency actions possible
in light of the circumstances and safety concerns. As determined by the Title IX
Coordinator, these actions could include, but are not limited to: removing a student
from a residence hall, restricting a student’s or employee’s access to or use of facilities
or equipment, allowing a student to withdraw or take grades of incomplete without
financial penalty, authorizing an administrative leave, suspending a student’s
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participation in extracurricular activities, student employment, student organizational
leadership, or intercollegiate/intramural athletics.

If the Title IX Coordinator determines removal from its educational program or activities
on an emergency basis, either in full or in part, is appropriate, the Respondent will be
provided with notice and an opportunity to show cause within three (3) days following
the removal as to why the action/removal should not be implemented or should be
modified. At the discretion of the Title IX Coordinator and in consultation with the Dean
of Students and appropriate faculty, alternative coursework options may be pursued to
ensure as minimal an academic impact as possible on the parties.

The Title IX Coordinator has sole discretion under this policy to implement or stay an
emergency removal and to determine the conditions and duration. Violation of an
emergency removal under this policy will be grounds for discipline, which may include
expulsion. This meeting is not a hearing on the merits of the allegation(s), but rather is
an administrative process intended to determine solely whether the emergency removal
is appropriate. A Respondent may be accompanied by an Advisor of their choice when
meeting with the Title IX Coordinator for the show cause meeting. The Respondent will
be given access to a written summary of the basis for the emergency removal prior to
the meeting to allow for adequate preparation. A Complainant and their Advisor may be
permitted to participate in this meeting if the Title IX Coordinator determines it is
equitable to do so.

If, after the meeting with the Title IX Coordinator, the Respondent is not satisfied with
the final decision, the Respondent may appeal that decision to the Chancellor (or
designee). The Respondent must submit a written appeal to the Title IX Coordinator and
Chancellor within three days after the Title IX Coordinator’s final decision. If the
Respondent does not submit a written appeal within the time frame, any objection to
the emergency removal are deemed waived.

This section does not limit the ability of a coach or athletic administrator to place
restrictions on a student-athlete arising from allegations related to Title IX. The decision

of a coach or athletic administrator to place such restrictions is not appealable.

2. Administrative Leave of a Non-Student Respondent.

In accordance with University policy or applicable collective bargaining agreements, the
University may place a non-student Respondent on administrative leave after notice of a
report of Prohibited Conduct and during the pendency of resolution of the matter.

J. PROMPTNESS
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All allegations are acted upon promptly by the University once it has received notice or a
formal complaint. Complaints can take up to 90 business days to resolve, typically. There
are always exceptions and extenuating circumstances that can cause a resolution to take
longer, but the University will attempt to avoid all undue delays within its control.

Any time the general timeframes for resolution outlined in SIUC’s procedures will be
delayed, the University will provide written notice to the parties of the delay, the cause
of the delay, and an estimate of the anticipated additional time that will be needed as a
result of the delay.

K. PRIVACY

Every effort is made by the University to preserve the privacy of reports. SIUC will not
share the identity of any individual who has made a report or complaint of Prohibited
Conduct; any Complainant, any individual who has been reported to be the alleged
perpetrator of Prohibited Conduct, any Respondent, or any witness, except as permitted
by the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. 1232g; FERPA
regulations, 34 CFR part 99; or as required by law; or to carry out the purposes of 34 CFR
Part 106, including the conducting of any investigation, hearing, or grievance proceeding
arising under these policies and procedures.

The University reserves the right to determine which University officials have a
legitimate educational interest in being informed about incidents that fall within this
policy, pursuant to the Family Educational Rights and Privacy Act (FERPA). Only
individuals who need to know will typically be told about the complaint, including but
not limited to the Office of Equity and Compliance, Title IX Team members, Confidential
Advisor, Student Rights and Responsibilities, Department of Public Safety, Clery Officer,
anyone who needs to assist in providing support measures, and/or the Threat
Assessment Team.

Information will be shared as necessary with Investigators, Hearing Panel
members/Decision-makers, witnesses, and the parties. The circle of people with this
knowledge will be kept as small as possible to preserve the parties’ rights and privacy.

L. JURISDICTION OF SIUC

To fall within the jurisdiction of Title IX, the alleged Title IX Prohibited Conduct must
have taken place in a University Program or Activity, and against a person in the United
States at the time the conduct occurred. A University Program or Activity includes
locations, events, or circumstances over which the University exercises substantial
control over both the Respondent and the context in which the Title IX Prohibited
Conduct occurs, and also includes any building owned or controlled by a student
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organization that is officially recognized by the University. Both study-abroad programs
and off-campus locations that are not within a University Program or Activity are not
covered by the Title IX regulations.

Conduct that falls outside the jurisdictional or definitional scope of Title IX, however,
may still violate this Policy or other University policies, and may be addressed through
this policy and procedure or other University processes.

This policy applies to the effects of off-campus misconduct that effectively deprive
someone of access to University’s educational program. SIUC may also extend
jurisdiction to off-campus and/or to online conduct when the Title IX Coordinator
determines that the conduct affects a substantial University interest.

Regardless of where the conduct occurred, the University will address notice/complaints
to determine whether the conduct occurred in the context of its employment or
educational program or activity and/or has continuing effects on campus or in an
offcampus sponsored program or activity. A substantial University interest includes:

a. Any action that constitutes a criminal offense as defined by law. This
includes, but is not limited to, single or repeat violations of any local, state,
or federal law;

b. Any situation in which it is determined that the Respondent poses an
immediate threat to the physical health or safety of any student or other
individual;

c. Any situation that significantly impinges upon the rights, property, or
achievements of oneself or others or significantly breaches the peace
and/or causes social disorder; and/or

d. Any situation that is detrimental to the educational interests or mission of
the University.

If the Respondent is unknown or is not a member of the SIUC community, the Title IX
Coordinator (or designee) will assist the Complainant in identifying appropriate campus
and local resources and support options and/or, when criminal conduct is alleged, in
contacting local or campus law enforcement if the individual would like to file a police
report.

Further, even when the Respondent is not a member of SIUC’s community, supportive
measures, remedies, and resources may be accessible to the Complainant by contacting
the Title IX Coordinator or Confidential Advisor. In addition, the University may take
other actions as appropriate to protect the Complainant against third parties, such as
barring individuals from University property and/or events.
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When the Respondent is enrolled in or employed by another institution, the Title IX
Coordinator can assist the Complainant in liaising with the appropriate individual at that
institution, as it may be possible to allege violations through that institution’s policies.
Similarly, the Title IX Coordinator may be able to assist and support a student or
employee Complainant who experiences Prohibited Conduct in an externship, study
abroad program, or other environment external to the University where sexual
harassment or other Prohibited Conduct policies and procedures of the facilitating or
host organization may give recourse to the Complainant.

M. TIME LIMITS ON REPORTING

There is no time limitation on providing notice/complaints to the Title IX Coordinator.
However, if the Respondent is no longer subject to SIUC’s jurisdiction and/or significant
time has passed, the ability to investigate, respond, and provide remedies may be more
limited or impossible.

Acting on notice/complaints significantly impacted by the passage of time (including, but
not limited to, the rescission or revision of policy) is at the discretion of the Title IX
Coordinator, who may document allegations for future reference, offer supportive
measures and/or remedies, and/or engage in informal or formal action, as appropriate.

When notice/complaint is affected by significant time delay, the University will typically
apply the policy in place at the time of the alleged misconduct and the procedures in
place at the time of notice/complaint.

N. ONLINE PROHIBITED CONDUCT

The policies of the SIUC are written and interpreted broadly to include online
manifestations of any of the behaviors prohibited herein, when those behaviors occur in
or have an effect on the University’s education program and activities or use University’s
networks, technology, or equipment.

Although SIUC may not control websites, social media, and other venues in which
harassing communications are made, when such communications are reported to
University, it will engage in a variety of means to address and mitigate the effects.

Members of the community are encouraged to be good digital citizens and to refrain
from online misconduct, such as feeding anonymous gossip sites, sharing inappropriate
content via social media, unwelcome sexual or sex-based messaging, distributing or
threatening to distribute revenge pornography, breaches of privacy, or otherwise using
the ease of transmission and/or anonymity of the Internet or other technology to harm
another member of the SIUC community. Some of this behavior may be considered
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sexual harassment or sexual misconduct, and as such, is prohibited conduct per this
policy.

0. FALSE ALLEGATIONS AND EVIDENCE

Deliberately false and/or malicious accusations under this policy are a serious offense
and will be subject to appropriate disciplinary action. This does not include allegations
that are made in good faith but are ultimately shown to be erroneous or do not result in
a policy violation determination.

Additionally, witnesses and parties knowingly providing false evidence, tampering with
or destroying evidence, or deliberately misleading an official conducting an investigation
can be subject to discipline under SIUC policies.

Charging under the Student Code of Conduct or other policy for making a materially
false statement in bad faith in the course of a grievance proceeding under this policy
and procedure does not constitute retaliation, provided that a determination regarding
responsibility, alone, is not sufficient to conclude that any party has made a materially
false statement in bad faith.

P. COMPLAINANTS REQUESTS NOT TO INVESTIGATE

If a Complainant does not wish for their name to be shared, does not wish for an
investigation to take place, or does not want a formal complaint to be pursued, they
may make such a request to the Title IX Coordinator, who will evaluate that request in
light of the duty to ensure the safety of the campus and to comply with state or federal
law.

The Title IX Coordinator has ultimate discretion over whether the University proceeds
when the Complainant does not wish to do so, and the Title IX Coordinator may sign a
formal complaint to initiate a grievance process upon completion of an appropriate
violence risk assessment. The Title IX Coordinator’s decision should be based on results
of the violence risk assessment that show a compelling risk to health and/or safety that
requires SIUC to pursue formal action to protect the community. A compelling risk to
health and/or safety may result from evidence of patterns of misconduct, predatory
conduct, threats, abuse of minors, use of weapons, and/or violence. SIUC may be
compelled to act on alleged employee misconduct irrespective of a Complainant’s
wishes.

The Title IX Coordinator must also consider the effect that non-participation by the

Complainant may have on the availability of evidence and the University’s ability to
pursue a Formal Grievance Process fairly and effectively.
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When the Title IX Coordinator executes the written complaint, they do not become the
Complainant. The Complainant is the individual who is alleged to be the victim of
conduct that could constitute a violation of this policy.

When the University proceeds, the Complainant (or their Advisor) may have as much or
as little involvement in the process as they wish. The Complainant retains all rights of a

Complainant under this Policy irrespective of their level of participation. Typically, when
the Complainant chooses not to participate, the Advisor may be appointed as proxy for

the Complainant throughout the process, acting to ensure and protect the rights of the

Complainant, though this does not extend to the provision of evidence or testimony.

Note that SIUC’s ability to remedy and respond to notice may be limited if the
Complainant does not want SIUC to proceed with an investigation and/or grievance
process. The goal is to provide the Complainant with as much control over the process
as possible, while balancing SIUC’s obligation to protect its community.

In cases in which the Complainant requests confidentiality/no formal action and the
circumstances allow the University to honor that request, the University will offer
informal resolution options (see below), supportive measures, and remedies to the
Complainant and the community, but will not otherwise pursue formal action.

If the Complainant elects to take no action, they can change that decision if they decide
to pursue a formal complaint at a later date. Upon making a formal complaint, a
Complainant has the right, and can expect, to have allegations taken seriously by
University, and to have the incidents investigated and properly resolved through these
procedures. Please consider that delays may cause limitations on access to evidence, or
present issues with respect to the status of the parties.

Q. AMNESTY FOR COMPLAINANTS AND WITNESSES

The University community encourages the reporting of Prohibited Conduct by
Complainants and witnesses. Sometimes, Complainants or witnesses are hesitant to
report to University officials or participate in grievance processes because they fear that
they themselves may be in violation of certain policies, such as underage drinking or use
of illicit drugs at the time of the incident. Respondents may hesitate to be forthcoming
during the process for the same reasons.

It is in the best interests of the University community that Complainants choose to

report misconduct to University officials, that witnesses come forward to share what
they know, and that all parties be forthcoming during the process.
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The University will not sanction a Complainant or another individual participating in the
grievance procedures under this policy for a student conduct code violation that is
revealed in the course of the investigation unless the University determines the violation
was egregious such as an act that places the health or safety of another person at risk.
Whether to make a charge of a violation of the student Conduct Code is within the
discretion of Student Rights and Responsibilities.

The decision not to offer amnesty is based on neither sex nor gender, but on the fact
that collateral misconduct is typically addressed for all students within a progressive
discipline system, and the rationale for amnesty — the incentive to report serious
misconduct — is rarely applicable to Respondent with respect to a Complainant.

R. CLERY OBLIGATIONS

Parties reporting certain Prohibited Conduct should be aware that under the Clery Act,
SIUC must issue timely warnings for incidents reported to them that pose a serious or
continuing threat of bodily harm or danger to members of the campus community. Any
such timely warnings shall be in accordance with the University Clery Compliance Policy
and any applicable federal or state laws. The policy can be reviewed here:
https://policies.siu.edu/policies/clery-act-compliance.php

Certain campus officials — those deemed Campus Security Authorities — have a duty to
report the following for federal statistical reporting purposes (Clery Act):

a) All “primary crimes,” which include homicide, sexual assault, robbery,
aggravated assault, burglary, motor vehicle theft, and arson;

b)  Hate crimes, which include any bias-motivated primary crime as well as
any bias motivated larceny or theft, simple assault, intimidation, or
destruction/damage/vandalism of property;

c¢) VAWA-based crimes, which include sexual assault, domestic violence,
dating violence, and stalking; and

d) Arrests and referrals for disciplinary action for weapons-related law
violations, liquor-related law violations, and drug abuse-related law
violations.

All personally identifiable information is kept private, but statistical information must be
shared with the campus Clery officer regarding the type of incident and its general
location (on or off-campus or in the surrounding area, but no addresses are given) for
publication in the Annual Security Report and daily campus crime log.

Campus Security Authorities are those individuals identified in the Clery Compliance
Policy.
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Il. PROCEDURES
A.  OVERVIEW

The University will act on any formal or informal notice/complaint of violation of the
Policy that is received by the Title IX Coordinator or any other Official with Authority by
applying these procedures.

These procedures apply to all allegations of Prohibited Conduct involving students, staff,
administrators, or faculty members, regardless of whether or not Title IX standards apply.
A set of technical dismissal requirements within the Title IX regulations may apply as
described below, but when a technical dismissal under the Title IX allegations is required,
those allegations may still proceed using these same grievance procedures but shall be
known as Process B: Process for Other Prohibited Conduct allegations under SIU Policies,
as opposed to Process A —Title IX Process. In addition, students and employees are subject
to all other SIU policies and procedures. Although the effect of the Title IX regulations can
be confusing, these grievance procedures apply to all Prohibited Conduct.

These procedures may be used to address collateral misconduct arising from the
investigation of, or occurring in conjunction with, reported Prohibited Conduct (e.g.,
vandalism, physical abuse of another). All other allegations of misconduct unrelated to
incidents covered by the Policy will be addressed through procedures described in the
appropriate University policy or procedure, collective bargaining agreement, or Student
Code of Conduct.

Unionized/other categorized employees are subject to the terms and conditions of their
collective bargaining agreements to the extent those agreements do not conflict with
federal or state law or compliance obligations.
B. NOTICE/COMPLAINT
Upon receipt of a complaint or notice of alleged Title IX allegations or other Prohibited
Conduct, the Title IX Coordinator will initiate a prompt initial assessment to determine
the next steps the University needs to take.
The Title IX Coordinator will initiate at least one of three responses:

1. Offering supportive measures because the Complainant does not want to

file a formal complaint; and/or
2. Aninformal resolution (upon submission of a formal complaint); and/or
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3. A Formal Grievance Process under this policy including an investigation
and a hearing (upon submission of a formal complaint).

The University uses the Formal Grievance Process to determine whether or not the
Policy has been violated. If so, the University will promptly implement effective
remedies designed to address the effects of the Prohibited Conduct and prevent its
potential recurrence.

C. INITIAL ASSESSMENT

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title
IX Coordinator engages in an initial assessment of the report, typically within five
business days. The steps in an initial assessment can include:

1. The Title IX Coordinator (or designee) in coordination with a University
Confidential Advisor, reaches out to the Complainant to offer supportive
measures.

2.  An effort by the Title IX Coordinator (or designee) to determine if the
person impacted wishes to make a formal complaint, and will assist them
to do so, if desired. If they do not wish to file a formal complaint, the Title
IX Coordinator determines whether to initiate a complaint based her/his
assessment and any violence risk assessment. The SIUC Threat Assessment
Team may be involved in this process if so desired by the Title IX
Coordinator. The Title IX Coordinator’s decision is subject to a balancing
test that requires the Coordinator to consider a range of factors, including
but not limited to:

i Whether the Respondent has authority over students and/or
staff.
ii. Whether SIUC has received other reports of Prohibited Conduct
relating to the Respondent;
iii. The seriousness of the alleged Prohibited Conduct; iv.
Whether there is a likelihood that the Respondent would
be a danger to the Complainant or the SIUC community;

V. Whether the report of Prohibited Conduct can be effectively
addressed through another type of intervention; and
vi. The ability of the University to obtain relevant evidence.

3. If aformal complaint or document indicating that a Complainant wishes to
file a formal complaint is received, the Title IX Coordinator (or designee)
assesses the formal complaint’s sufficiency and, if necessary works with
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the Complainant to supplement or complete a formal complaint as defined
and required by this policy and Title IX.

The Title IX Coordinator (or designee) advises the Complainant that they
have the right to have an Advisor.

The Title IX Coordinator (or designee) works with the Complainant to
determine whether the Complainant prefers a supportive and remedial
response, an informal resolution option, and/or a formal investigation and
grievance process.

a. If a supportive and remedial response is preferred, the Title IX
Coordinator, through the Confidential Advisor, works with the
Complainant to identify their wishes, assesses the request, and
implements accordingly. The Complainant may elect to initiate a
formal complaint later, if they decide that they do not want to file a
formal complaint at this time.

b. After a formal complaint is filed, if a Complainant indicates that the
informal resolution option is preferred, the Title IX

Coordinator assesses whether the complaint is suitable for
informal resolution, which informal mechanism may serve the
situation best or is available, and the if the Title IX Coordinator
determines that informal resolution is an option, seek to
determine if the Respondent is also willing to engage in informal
resolution.

C. If a Formal Grievance Process is preferred, the Title IX Coordinator
determines if the misconduct alleged falls within the scope of Title
IX:

i If the Title IX Coordinator determines that the alleged
conduct does fall within Title IX, the Title IX Coordinator
will initiate the formal investigation and grievance process
under Process A- Title IX Process of these procedures,
directing the investigation to address an incident, a
pattern of alleged misconduct, and/or a culture/climate
concern, based on the nature of the complaint.

ii. If the Title IX Coordinator determines that Title IX does not
apply to the alleged conduct, the Title IX Coordinator will
assesses which policies may apply or refer the matter to
the appropriate process and/or order a formal
investigation and grievance process under Process B-
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Prohibited Conduct Process of these procedures.
Dismissing a complaint under Title IX is solely a procedural
requirement under Title IX and does not limit the SIUC's
authority to address a complaint with an appropriate
process and remedies.

D. Violence Risk Assessment

In many cases, the Title IX Coordinator may determine that a Violence Risk Assessment
(VRA) should be conducted as well as referring the conduct to the University’s Threat
Assessment Team as part of the initial assessment. A VRA can aid in critical and/or
required determinations, including but not limited to:

a. Whether an emergency removal of a Respondent on the basis of
immediate threat to physical health/safety;

b. Whether the Title IX Coordinator should pursue/sign a formal
complaint absent a willing/able Complainant;

C. Whether to put the investigation on the footing of incident
and/or pattern and/or climate;

d. To help identify potential predatory conduct; To help
assess/identify grooming behaviors;

e. Whether it is reasonable to try to resolve a complaint through

informal resolution, and what modality may be most successful;
Whether to permit a voluntary withdrawal by the Respondent;

g. Whether to impose transcript notation or communicate with a
transfer Recipient about a Respondent; and/or
h. Assessment of appropriate sanctions/remedies (to be applied

post-hearing).
A VRA authorized by the Title IX Coordinator may occur in collaboration with the
University’s Threat Assessment Team. Where a VRA is required by the Title IX
Coordinator, a Respondent refusing to cooperate may result in a charge of failure to
comply within the appropriate student or employee conduct process.

A VRA is not an evaluation for an involuntary behavioral health hospitalization nor is it a
psychological or mental health assessment. A VRA assesses the risk of actionable
violence, often with a focus on targeted/predatory escalations, and is supported by
research from the fields of law enforcement, criminology, human resources, and
psychology.

E. DISMISSAL (MANDATORY AND DISCRETIONARY per 2020 TITLE IX
REGULATIONS, 34 CFR §106.45)
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The University must dismiss under 34 CFR §106.45 (Title IX) a formal complaint or any
allegations therein if, at any time during the investigation or hearing, it is determined
that:

1. The conduct alleged in the formal complaint would not constitute sexual
harassment, sexual assault, sexual misconduct, dating violence, domestic
violence, stalking, or retaliation as defined above, even if proved;

2. The conduct did not occur in an educational program or activity controlled
by the University (including buildings or property controlled by recognized
student organizations), and/or the University does not have control of the
Respondent;

3. The conduct did not occur against a person in the United States; and/or

4. At the time of filing a formal complaint, a complainant is not participating
in or attempting to participate in the education program or activity of
SIUC.

The University may dismiss a formal complaint or any allegations therein if, at any time
during the investigation or hearing:

1. A Complainant notifies the Title IX Coordinator in writing that the
Complainant would like to withdraw the formal complaint or any
allegations therein. A Complainant who decides to withdraw a complaint
may later request to reinstate it or refile it;

2. The Respondent is no longer enrolled in or employed by SIUC; or

3. Specific circumstances prevent SIUC from gathering evidence sufficient to
reach a determination as to the formal complaint or allegations therein,
such as when a Complainant refuses to participate in the full grievance
process.

Upon any Title IX dismissal under this Section, the University will promptly send written
notice of the dismissal and the rationale for doing so simultaneously to the parties.
Claims are dismissed under this Section based on the requirements of 34 CFR §106.45
only.

SIUC continues to hold jurisdiction over claims dismissed under this Section, as these
complaints are only dismissed under 34 CFR §106.45 (“Process A —Title IX Process), and
may be pursued under Process B — Prohibited Conduct Process under this Policy or
pursued under other applicable SIUC policies. Despite the dismissal under Process A —
Title IX Process, SIUC may still offer supportive measures, investigate, hold a hearing,
find a Respondent in violation, and/or provide sanctions and remedies under this Policy,
other University policies and/or the Student Conduct Code, although these complaints
were dismissed under the Title IX process.
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This dismissal decision under Process A — Title IX Process is appealable by any party
under the procedures for appeal below. The decision not to dismiss under Process A —
Title IX Process is also appealable by any party claiming that a dismissal is required or
appropriate.

F. COUNTERCLAIMS

The University permits the filing of counterclaims but uses an initial assessment,
described above, to assess whether the allegations in the counterclaim are made in
good faith. Counterclaims by a Respondent may be made in good faith. Counterclaims
made for purposes of retaliation rather than pursuing legitimate claims may violate this
policy. Counterclaims made with retaliatory intent will not be permitted.

Counterclaims determined to have been reported in good faith will be processed using
the grievance procedures below. Investigation of such claims may take place after
resolution of the underlying initial allegation, in which case a delay may occur, or may be
resolved through the same investigation as the underlying allegation, at the discretion of
the Title IX Coordinator.

F. ADVISORS
1. Rightto an Advisor.

The parties may each have an Advisor of their choice present with them for all meetings,
interviews, and hearings within the resolution process, if they so choose. The parties
may select whoever they wish to serve as their Advisor as long as the Advisor is eligible
and available.

The party cannot insist on an Advisor who does not consent to be an advisor, or who
does not have sufficient time or availability to advise the party. An Advisor cannot have
an institutionally conflicting roles, such as being a Title IX administrator who has an
active role in the matter, or a supervisor who must monitor and implement sanctions.

Choosing an Advisor who is also a witness in the process creates potential for bias and
conflict-of-interest. A party who chooses an Advisor who is also a witness can anticipate
that issues of potential bias will be explored by the hearing Decision-maker(s).

2. Who Can Serve as an Advisor.
The Title IX Coordinator will offer to assign a trained Advisor for any party if the party so
chooses. If the parties choose an Advisor from the pool available from the University,

the Advisor will be trained by the University and be familiar with the University’s
resolution process. Parties may also choose an advisor on their own from inside or
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outside of the university community. For individuals represented by a union, they may
select their union representative as their advisor. They may also have both and advisor
and their union representative. Complainants will also be permitted to have an
additional advisor.

The University does not offer training to Advisors from outside the pool of those
identified by the University. Therefore, parties should be aware that Advisor selected
from outside the University’s pool of advisors may not have been trained by the
University and may not be familiar with University policies and procedures. If a party
selects an outside advisor, the party will be responsible for all costs associated with that
advisor.

Parties also have the right to choose not to have an Advisor in the initial stages of the
resolution process, prior to a hearing.

3. Advisor’s Role in Meetings and Interviews

The parties may be accompanied by their Advisor in all meetings and interviews at which
the party is entitled to be present, including intake and interviews. Advisors generally
help their advisees to prepare for each meeting and are expected to advise ethically,
with integrity, and in good faith. Except as otherwise required by law, advisors may not
speak for their advisees in interviews or meetings.

The University cannot guarantee equal advisory rights or skills, meaning that if one party
selects an Advisor who is an attorney, but the other party does not or cannot afford an
attorney, the University is not obligated to provide an attorney.

4. Advisors in Hearings/ University-Appointed Advisor

Under U.S. Department of Education regulations under Title IX, a form of indirect
guestioning is required during the hearing and must be conducted by the parties’
Advisors. The parties are not permitted to directly question each other or any witnesses.
If a party does not have an Advisor for a hearing, the University will appoint a trained
Advisor for the limited purpose of conducting any questioning of the other party and
witnesses. The Advisor’s role in the hearing is to conduct such questioning and advise
their advisee. Advisors have no other roles in the hearing.

A party may reject this appointment and choose their own Advisor, but they may not
proceed without an Advisor. If the party’s Advisor will not conduct questioning, the
University will appoint an Advisor who will do so thoroughly, regardless of the
participation or non-participation of the advised party in the hearing itself. Extensive
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questioning of the parties and witnesses will also be conducted by the Decision-maker(s)
during the hearing.

5. Pre-Interview Meetings w/ Advisors

Advisors may request to meet with the administrative officials conducting
interviews/meetings in advance of these interviews or meetings. This pre-meeting
allows Advisors to clarify and understand their role and University’s policies and
procedures.

6. Advisor Violations of SIUC Policy

All Advisors are subject to the same University policies and procedures, whether they
are attorneys or not. Advisors are expected to advise their advisees without disrupting
proceedings. Advisors should not address SIUC officials in a meeting or interview unless
invited to (e.g., asking procedural questions). The Advisor may not make a presentation
or represent their advisee during any meeting or proceeding and may not speak on
behalf of the advisee to the Investigator(s) or other Decision-maker(s) except during a
hearing proceeding, during questioning and cross-examination.

The parties are expected to ask and respond to questions on their own behalf
throughout the investigation phase of the resolution process. Although the Advisor
generally may not speak on behalf of their advisee, the Advisor may consult with their
advisee, either privately as needed, or by conferring or passing notes during any
resolution process meeting or interview. For longer or more involved discussions, the
parties and their Advisors should ask for breaks to allow for private consultation.

Any Advisor who oversteps their role as defined by this policy will be receive a warning.
If the Advisor continues to disrupt or otherwise fails to respect the limits of the Advisor
role, the meeting will be ended, or other appropriate measures implemented.
Subsequently, the Title IX Coordinator will determine how to address the Advisor’s
noncompliance and future role.

7.  Sharing Information with the Advisor
The University expects that the parties may wish to have the University share
documentation and evidence related to the allegations with their Advisors. Parties may
share this information directly with their Advisor or other individuals if they wish. Doing
so may help the parties participate more meaningfully in the resolution process.
SIUC also provides a consent form that authorizes the University to share such

information directly with their Advisor. The parties must either complete and submit
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this form to the Title IX Coordinator or provide similar documentation demonstrating
consent to a release of information to the Advisor before SIUC is able to share records
with an Advisor.

If a party requests that all communication be made through their attorney Advisor, SIUC
will comply with that request at the discretion of the Title IX Coordinator.

8.  Privacy of Records Shared with Advisor

Advisors are expected to maintain the privacy of the records shared with them. These
records may not be shared with third parties, disclosed publicly, or used for purposes
not explicitly authorized by University. SIUC may seek to restrict the role of any Advisor
who does not respect the sensitive nature of the process or who fails to abide by the
University’s privacy expectations.

9. Expectations of an Advisor

The University generally expects an Advisor to adjust their schedule to allow them to
attend University meetings when planned, but may change scheduled meetings to
accommodate an Advisor’s inability to attend, if doing so does not cause an
unreasonable delay.

The University may also make reasonable provisions to allow an Advisor who cannot
attend in person to attend a meeting by telephone, video conferencing, or other similar
technologies as may be convenient and available.

10. Expectations of the Parties with Respect to Advisors

A party may elect to change Advisors during the process and is not obligated to use the
same Advisor throughout. The parties are expected to inform the Investigator(s) of the
identity of their Advisor at least two (2) business days before the date of their first
meeting with Investigators (or as soon as possible if a more expeditious meeting is
necessary or desired).

The parties are expected to provide timely notice to the Title IX Coordinator if they
change Advisors at any time. It is assumed that if a party changes Advisors, consent to
share information with the previous Advisor is terminated, and a release for the new
Advisor must be secured. Parties are expected to inform the Title IX Coordinator of the
identity of their hearing Advisor at least two (2) business days before the hearing.

11. Assistance in Securing an Advisor Not Affiliated with SIUC
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For representation, Respondents may wish to contact organizations such as:
° FACE (http://www.facecampusequality.org)

° SAVE (http://www.saveservices.org).

Complainants may wish to contact organizations such as:

* The Victim Rights Law Center (http://www.victimrights.org),

* The National Center for Victims of Crime
http://www.victimsofcrime.org), which maintains the Crime Victim’s
Bar Association.]

* The Time’s Up Legal Defense Fund: https://nwlc.org/times-up-
legaldefense-fund

G. GRIEVANCE PROCESS POOL

The Formal Grievance Process relies on a pool of administrators (“the Pool”) to carry out
the process. Members of the Pool are identified on the Office of Diversity and Equity
website. The list of Pool members and a description of the Pool can be found at
https://equity.siu.edu/. Members of the Grievance Process Pool may be involved
whether an Informal or Formal Resolution method is used.

1. Pool Member Roles
Members of the Pool are trained annually, and can serve as advisors, panel members, or
investigators, at the direction and discretion of the Title IX Coordinator.

2. Pool Member Appointment

The Title IX Coordinator, in consultation with the Chancellor (or designee), appoints the
Pool, which acts with independence and impartiality. Although members of the Pool are
typically trained in a variety of skill sets and can rotate amongst the different roles listed
above in different cases, the University can also designate permanent roles for
individuals in the Pool, using others as substitutes or to provide greater depth of
experience when necessary.

3. Pool Member Training

The Pool members and other individuals who are responsible for implementing this
policy receive annual training. The trainings include all matters relevant to the role(s)
the Pool member or other will hold at the University. All trainings will include the
following:

1. The scope of this policy and any other relevant University policies and
procedures related to sexual harassment, sexual misconduct, sexual
assault, dating violence, domestic violence, stalking, and retaliation;
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2. The investigatory and hearing process, including the processes for

investigation, hearing, appeals, and informal resolution;

Implicit bias;

Disparate treatment and impact;

Reporting, confidentiality, and privacy requirements;

Applicable laws, regulations, and federal regulatory guidance;

How to uphold fairness, equity, and due process;

How to conduct questioning;

The definitions of all offenses;

10. How to apply definitions used by the University with respect to consent (or
the absence or negation of consent) consistently, impartially, and in
accordance with policy;

11. conflicts of interest, and bias;

12. Any technology to be used by the individual;

13. lIssues of relevance of questions and evidence; and

14. Recordkeeping
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Specific training is also provided for Appeal Decision-makers, and Chairs. All Pool
members are required to attend these trainings annually.

Notice will be given to both parties in regards to what pool members will be assigned to
their investigations and hearings. If a party believes that any member assigned to their
case has a conflict of interest, they can request for a substitution. Requests for
substitutions should be submitted to the Title IX Coordinator who will make a final
determination as to whether or not there is a conflict or whether or not a member will
be removed.

H. RESOLUTION PROCESSES PRIVACY

Resolution proceedings are private. All persons present at any time during the resolution
process are expected to maintain the privacy of the proceedings in accordance with
University policy. Although there is an expectation of privacy around what Investigators
share with parties during interviews, the parties have discretion to share their own
knowledge and evidence with others if they so choose. However, the parties will be
subject to any agreement not to disclose entered into as part of the Informal Resolution
process. SIUC encourages parties to discuss any sharing of information with their
Advisors before doing so.

INFORMAL RESOLUTION.
The informal resolution may include three different types of approaches: 1.

When the Title IX Coordinator can resolve the matter informally
by providing supportive measures (only) to remedy the situation;
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2. When the parties agree to resolve the matter through an alternate
resolution mechanism as described below, usually before a formal
investigation takes place;

3. When the Respondent accepts responsibility for violating policy, and
desires to accept a sanction and end the resolution process (similar to
above, but usually occurs post-investigation)

To initiate Informal Resolution, a Complainant needs to submit a formal complaint. A
Respondent who wishes to initiate Informal Resolution should contact the Title IX
Coordinator. Please note that the Informal Resolution process cannot be used for
allegations of misconduct by employees when the Complainant is a student.

Parties are not required to pursue Informal Resolution in order to pursue a Formal
Grievance Process. Further, any party participating in Informal Resolution can stop the
process at any time and begin or resume the Formal Grievance Process. The parties may
agree to engage in the Informal Resolution process at any time prior to the decision
after the hearing.

Prior to implementing Informal Resolution, the University will provide the parties with
written notice of the reported misconduct and any sanctions or measures that may
result from participating in such a process, including information regarding any records
that will be maintained or shared by SIUC.

The University will obtain voluntary, written confirmation that all parties wish to
attempt to resolve the matter through Informal Resolution before proceeding and will
not pressure the parties to participate in Informal Resolution.

1. Supportive Measures.

A Complainant may choose to request supportive measures only to remedy the
situation. The Title IX Coordinator will review the request to determine whether the
University can honor this request in accordance with this policy. Supportive measures
are available if a Complainant chooses to request a different or additional resolution
method as well.

2. Alternate Resolution Mechanism.
Alternate Resolution is an informal mechanism, by which the parties reach a mutually

agreed upon resolution of an allegation. All parties must consent to the use of an
Alternate Resolution mechanism.
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The Title IX Coordinator may look to the following factors to assess whether Alternate
Resolution is appropriate, or which form of Alternate Resolution may be most successful
for the parties:

a. The parties’ amenability to Alternate Resolution;
Likelihood of potential resolution, taking into account any power
dynamics between the parties;

C. The parties’ motivation to participate;

d. Civility of the parties;

e. Results of a violence risk assessment/ongoing risk analysis;

f. Disciplinary history;

g. Whether an emergency removal is needed;

h. Skill of the Alternate Resolution facilitator with this type of
allegation;

i Complaint complexity;

j. Emotional investment/capability of the parties;

k. Rationality of the parties;

l. Goals of the parties; and/or

m. Adequate resources to invest in Alternate Resolution (time, staff,
etc.)

The Title IX Coordinator makes the decision as to whether Alternate Resolution may be
used in any particular case. The Title IX Coordinator maintains records of any resolution
that is reached, and failure to abide by the resolution agreement may result in
appropriate responsive/disciplinary actions. Results of complaints resolved by Informal
Resolution or Alternate Resolution are not appealable.

3. Respondent Accepts Responsibility for Alleged Violations.

The Respondent may accept responsibility for all or part of the alleged policy violations
at any point during the resolution process. If the Respondent indicates an intent to
accept responsibility for all of the alleged misconduct, the formal process will be paused,
and the Title IX Coordinator will determine whether Informal Resolution can be used
according to the criteria above.

If Informal Resolution is applicable, the Title IX Coordinator will determine whether all
parties and the University are able to agree on responsibility, sanctions, and/or
remedies. If so, the Title IX Coordinator implements the accepted finding that the
Respondent is in violation of University policy and implements agreed-upon sanctions
and/or remedies, in coordination with other appropriate administrator(s), as necessary.
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This result is not subject to appeal once all parties indicate their written assent to all
agreed upon terms of resolution. When the parties cannot agree on all terms of
resolution, the Formal Grievance Process will resume at the same point where it was
paused.

When a resolution is accomplished, the appropriate sanction or responsive actions are
promptly implemented in order to effectively stop the Prohibited Conduct, prevent its
recurrence, and remedy the effects of the discriminatory conduct, both on the
Complainant and the community.

4, Negotiated Resolution

The Title IX Coordinator, with the consent of the parties, may negotiate and implement
an agreement to resolve the allegations that satisfies all parties and the University.
Negotiated Resolutions are not appealable.

J. FORMAL GRIEVANCE PROCESS

1. Impartiality

All investigations are thorough, reliable, impartial, prompt, and fair. Any individual
materially involved in the administration of the resolution process may neither have nor
demonstrate a conflict of interest or bias for a party generally, or for a specific
Complainant or Respondent.

The Formal Grievance Process involves an objective evaluation of all relevant evidence
obtained, including evidence that supports that the Respondent engaged in a policy
violation and evidence that supports that the Respondent did not engage in a policy
violation. Credibility determinations may not be based solely on an individual’s status or
participation as a Complainant, Respondent, or witness.

SIUC operates with the presumption that the Respondent is not responsible for the
reported misconduct unless and until the Respondent is determined to be responsible
for a policy violation by the applicable standard of proof.

2. Timelines
Investigation. Investigations are completed expeditiously, normally within thirty (30)
business days, from the date of the Notice Of Investigation and Allegation (“NOIA”).

Although the University makes every effort to conclude investigations within this
timeframe, some investigations may take weeks or even months, depending on the
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nature, extent, and complexity of the allegations, availability of witnesses, police
involvement, etc.

The University will make a good faith effort to complete investigations as promptly as
circumstances permit and will communicate regularly with the parties to update them
on the progress and timing of the investigation.

Resolution. SIUC will make a good faith effort to complete the resolution process (which
includes the investigation) within ninety (90) business day from the date of the NOIA,
including appeal. This time-frame may be extended as necessary for appropriate cause
by the Title IX Coordinator. If the process is extended, the Title IX Coordinator will
provide notice and rationale for any extensions or delays to the parties as appropriate,
as well as an estimate of how much additional time will be needed to complete the
process.

3. Notice of Investigation and Allegations
After receiving a formal complaint and conducting an initial assessment, the Title IX
Coordinator will provide written notice of the investigation and allegations (the “NOIA”)
to the Respondent upon commencement of the Formal Grievance Process. This
facilitates the Respondent’s ability to prepare for the interview and to identify and
choose an Advisor to accompany them. The NOIA is also copied to the Complainant,
who is to be given advance notice of when the NOIA will be delivered to the
Respondent.

The NOIA will include:

A meaningful summary of all of allegations;

The identity of the involved parties (if known);

The precise misconduct being alleged;

The date and location of the alleged incident(s) (if known);

The specific policies implicated;

A description of the applicable procedures;

A statement of the potential sanctions/responsive actions that

could result;

h. A statement that the University presumes the Respondent is not
responsible for the reported misconduct unless and until the
evidence supports a different determination;

i A statement that determinations of responsibility are made at the

conclusion of the process and that the parties will be given an

opportunity to inspect and review all directly related and/or
relevant evidence obtained during the review and comment
period;
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44



j. A statement about the University’s policy on retaliation;

k. Information about the privacy of the process;

l. Information on the availability and need for each party to have an
Advisor of their choosing and suggestions for ways to identify an
Advisor;

m. A statement informing the parties that the SIUC’s Policy prohibits
knowingly making false statements, including knowingly
submitting false information during the resolution process;

n. Detail on how the party may request disability accommodations
during the interview process;

A link to the University’s VAWA Brochure;

p. The name(s) of the Investigator(s), along with a process to
identify, in advance of the interview process, to the Title IX
Coordinator any conflict of interest that the Investigator(s) may
have; and

g. An instruction to preserve any evidence that is directly related to
the allegations.

Amendments and updates to the NOIA may be made as the investigation progresses and
more information becomes available regarding the addition or dismissal of various
charges.

Notice will be made in writing and may be delivered by one or more of the following
methods: in person, mailed to the local or permanent address(es) of the parties as
indicated in official University records, or emailed to the parties SIUC-issued email or
designated accounts. Once mailed, emailed, and/or received in-person, notice will be
presumptively delivered.

K. INVESTIGATIONS
1. Stepsin the Investigation Process

Investigations involve interviews with all relevant parties and witnesses; obtaining
available, relevant evidence; and identifying sources of expert information, as necessary.

All parties have a full and fair opportunity, through the investigation process, to suggest
witnesses and questions, to provide evidence and expert witnesses, and to fully review

and respond to all evidence on the record.

The Investigator(s) typically take(s) the following steps, if not already completed (not
necessarily in this order):
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Commence a thorough, reliable, and impartial investigation by
identifying issues and developing a strategic investigation plan,
including a witness list, evidence list, intended investigation
timeframe, and order of interviews for all witnesses and the
parties;
Meet with the Complainant to finalize their interview/statement,
if necessary;
Cooperate with Law Enforcement;
Provide each interviewed party and witness an opportunity to
review and verify the Investigator’s summary notes (or transcript)
of the relevant evidence/testimony from their respective
interviews and meetings;
Make good faith efforts to notify the parties of any meeting or
interview involving the other party, in advance when possible;
When participation of a party is expected, provide that party with
written notice of the date, time, and location of the
meeting, as well as the expected participants and purpose;

a. Allow both the Complainant and Respondent to

provide evidence and witnesses;

Allow both the Complainant and Respondent the opportunity to
provide questions to be asked of the parties of witnesses;
Interview all available, relevant witnesses and conduct follow-up
interviews as necessary;

a. Allow each party the opportunity to suggest witnesses and
questions they wish the Investigator(s) to ask of the other
party and witnesses, and document in the report which
guestions were asked, with a rationale for any changes or
omissions;

Complete the investigation promptly and without unreasonable
deviation from the intended timeline;

Provide regular status updates to the parties throughout the
investigation;

Prior to the conclusion of the investigation, provide the parties
and their respective Advisors (if so desired by the parties) with a
list of witnesses whose information will be used to render a
finding;

Write a comprehensive investigation report fully summarizing the
investigation, all witness interviews, and addressing all relevant
evidence. Appendices including relevant physical or documentary
evidence will be included;
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m. The Investigator(s) gather, assess, and synthesize evidence, but
make no conclusions, engage in no policy analysis, and render no
recommendations as part of their report;

n. Prior to the conclusion of the investigation, provide the parties
and their respective Advisors (if so desired by the parties) a
secured electronic or hard copy of the draft investigation report
as well as an opportunity to inspect and review all of the evidence
obtained as part of the investigation that is directly related to the
reported misconduct, including evidence upon which the
University does not intend to rely in reaching a determination, for
a ten (10) business day review and comment period so that each
party may meaningfully respond to the evidence. The parties may
elect to waive the full ten days. Each copy of the materials shared
may be watermarked on each page with the role of the person
receiving it (e.g., Complainant, Respondent, Complainant’s
Advisor, Respondent’s Advisor);

o. The Investigator(s) may elect to respond in writing in the
investigation report to the parties’ submitted responses and/or to
share the responses between the parties for additional responses;

p. The Investigator(s) will incorporate relevant elements of the
parties’ written responses into the final investigation report,
include any additional relevant evidence, make any necessary
revisions, and finalize the report. The Investigator(s) should
document all rationales for any changes made after the review
and comment period;

d. The Investigator(s) shares the report with the Title IX Coordinator
for review and feedback;
r. The Investigator will incorporate any relevant feedback, and the

final report is then shared with all parties and their Advisors
through secure electronic transmission or hard copy at least ten
(10) business days prior to a hearing. The parties are also provided
with a file of any directly related evidence that was not included in
the report

2. Role and Participation of Withesses in the Investigation

Witnesses (as distinguished from the parties) who are employees of the University are
expected to cooperate with and participate in the University’s investigation and
resolution process. Failure of such witnesses to cooperate with and/or participate in the
investigation or resolution process constitutes a violation of policy and may warrant
discipline.
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Although in-person interviews for parties and all potential witnesses are ideal,
circumstances (e.g., study abroad, summer break, COVID 19) may require individuals to
be interviewed remotely. Skype, Zoom, FaceTime, WebEx, or similar technologies may
be used for interviews if the Investigator(s) determine that timeliness or efficiency
dictate a need for remote interviewing. SIUC will take appropriate steps to reasonably
ensure the security/privacy of remote interviews.

Witnesses may also provide written statements in lieu of interviews or choose to
respond to written questions, if deemed appropriate by the Investigator(s), though not
preferred. If a withess submits a written statement but does not intend to be and is not
present for cross examination at a hearing, their written statement may not be used as
evidence.

3. Recording of Interviews

No unauthorized audio or video recording of any kind is permitted during investigation
meetings. If Investigator(s) elect to audio and/or video record interviews, all involved
parties must be made aware of audio and/or video recording. It is recommended that
Investigators record all interviews if possible.

4, Evidentiary Considerations in the Investigation

The investigation does not consider: 1) incidents not directly related to the possible
violation, unless they evidence a pattern; 2) the character of the parties; or 3) questions
and evidence about the Complainant’s sexual predisposition or prior sexual behavior,
unless such questions and evidence about the Complainant’s prior sexual behavior are
offered to prove that someone other than the Respondent committed the conduct
alleged by the Complainant, or if the questions and evidence concern specific incidents
of the Complainant’s prior sexual behavior with respect to the Respondent and are
offered to prove consent.

5. Referral for Hearing

a. Process A —Title IX. At the conclusion of an investigation under
Process A —Title IX Process and provided that the complaint is not
resolved through Informal Resolution, once the final investigation
report is shared with the parties, under Process A- Title IX
Process, the Title IX Coordinator will refer the matter for a live
hearing.

b. Process B — Prohibited Conduct under SIU policies. At the
conclusion of an investigation under Process B: Prohibited
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Conduct under SIU policies provided that the complaint is not
resolved through the Informal Resolution, the Title IX Coordinator
will refer the matter for a live hearing if the Respondent is a
student. However, if there is a finding of a possible policy violation
at the conclusion of the investigation and the Respondent is an
employee, the Title IX Coordinator will refer the matter to the
Appropriate Vice Chancellor and/or the Director of Labor and
Employee Relations for consideration of discipline under the
appropriate policy, procedures, or collective bargaining
agreement, including but not limited to the State University Civil
Service System requirements.

C. Timeline. If a live hearing is to occur under either Process A — Title
IX Process or Process B — Prohibited Conduct Process, the hearing
shall be at least ten (10) business days after the date the final
investigative report is transmitted to the parties and the
Decision-maker unless all parties and the Decision-maker agree to
an expedited timeline.

d. Selection of Decision makers. The Title IX Coordinator will select
an appropriate Decision-maker(s) from the Pool depending on
whether the Respondent is an employee or a student.

L. HEARING PROCESS
1. Hearing Decision-Maker Composition

The University will designate a three-member panel from the Pool, at the discretion of
the Title IX Coordinator. One of the three members will be appointed as Chair by the
Title IX Coordinator.

The Decision-makers will not have had any previous involvement with the investigation.
The Title IX Coordinator may elect to have an alternate from the Pool sit in throughout
the hearing process in the event that a substitute is needed for any reason.

Those who have served as Investigators will be witnesses in the hearing and therefore
may not serve as Decision-makers. Those who are serving as Advisors for any party may

not serve as Decision-makers in that matter.

The Title IX Coordinator may not serve as a Decision-maker or Chair in the matter but
may serve as an administrative facilitator of the hearing if their previous role(s) in the
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matter do not create a conflict of interest. Otherwise, a designee may fulfill this role.
The hearing will convene at a time determined by the Chair or designee.

2. Evidentiary Considerations in the Hearing

Any evidence that the Decision-maker(s) determine(s) is relevant and credible may be
considered. The hearing does not consider: 1) incidents not directly related to the
possible violation, unless they evidence a pattern; 2) the character of the parties; or 3)
guestions and evidence about the Complainant’s sexual predisposition or prior sexual
behavior, unless such questions and evidence about the Complainant’s prior sexual
behavior are offered to prove that someone other than the Respondent committed the
conduct alleged by the Complainant, or if the questions and evidence concern specific
incidents of the Complainant’s prior sexual behavior with respect to the Respondent and
are offered to prove consent.

Previous disciplinary action of any kind involving the Respondent may be considered in
determining an appropriate sanction upon a determination of responsibility, assuming
the University uses a progressive discipline system. This information is only considered
at the sanction stage of the process and is not shared until then.

The parties may each submit a written impact statement prior to the hearing for the
consideration of the Decision-maker(s) at the sanction stage of the process when a
determination of responsibility is reached.

After post-hearing deliberation, the Decision-maker renders a determination based on
the preponderance of the evidence; whether it is more likely than not that the
Respondent violated the Policy as alleged. This determination will also include sanctions
to be imposed.

3. Notice of Hearing

No less than ten (10) business days prior to the hearing, the Title IX Coordinator (or
designee) will send notice of the hearing to the parties. Once mailed, emailed, and/or
received in-person, notice will be presumptively delivered.

The notice will contain:
a. A description of the alleged violation(s), a list of all policies
allegedly violated, a description of the applicable procedures, and
a statement of the potential sanctions/responsive actions that
could result.
b. The time, date, and location of the hearing and a reminder that
attendance is mandatory, superseding all other campus activities.
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c. Any technology that will be used to facilitate the hearing.

d. Information about the option for the live hearing to occur with
the parties located in separate rooms using technology that
enables the Decision-maker(s) and parties to see and hear a party
or witness answering questions. Such a request must be raised
with the Title IX Coordinator at least five (5) business days prior to
the hearing.

e. A list of all those who will attend the hearing, along with an
invitation to object to any Decision-maker on the basis of
demonstrated bias. This must be raised with the Title IX
Coordinator at least two (2) business days prior to the hearing.

f. Information on how the hearing will be recorded and on access to
the recording for the parties after the hearing.
g. A statement that if any party or witness does not appear at the

scheduled hearing, the hearing may be held in their absence, and
the party’s or witness’s testimony and any statements given prior
to the hearing will not be considered by the Decision-maker(s).
For compelling reasons, the Chair may reschedule the hearing.

h. Notification that the parties may have the assistance of an Advisor
of their choosing at the hearing and will be required to have one
present for any questions they may desire to ask. The party must
notify the Title IX Coordinator if they do not have an Advisor, and
SIUC will appoint one. Each party must have an Advisor present.
There are no exceptions.

i A copy of all the materials provided to the Decision-makers about
the matter, unless they have been provided already.

j. An invitation to each party to submit to the Chair an impact
statement pre-hearing that the Decision-maker will review during
any sanction determination.

k. An invitation to contact the Title IX Coordinator to arrange any
disability accommodations, language assistance, and/or
interpretation services that may be needed at the hearing, at least
seven (7) business days prior to the hearing.

Whether parties can/cannot bring mobile phones/devices into the
hearing.

Hearings for possible violations that occur near or after the end of an academic term
(assuming the Respondent is still subject to this Policy) and are unable to be resolved
prior to the end of term will typically be held immediately after the end of the term or
during the summer, as needed, to meet the resolution timeline followed by the
University.
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4, Alternative Hearing Participation Options

If a party or parties prefer not to attend or cannot attend the hearing in person, the
party should request alternative arrangements from the Title IX Coordinator at least five
(5) business days prior to the hearing.

The Title IX Coordinator can arrange to use technology to allow remote testimony
without compromising the fairness of the hearing. Remote options may also be needed
for witnesses who cannot appear in person. Any witness who cannot attend in person
should let the Title IX Coordinator or the Chair know at least five (5) business days prior
to the hearing so that appropriate arrangements can be made.

5. Pre-Hearing Preparation

The Chair or hearing facilitator, after any necessary consultation with the parties,
Investigator(s) and/or Title IX Coordinator, will provide the names of persons who will
be participating in the hearing, all pertinent documentary evidence, and the final
investigation report to the parties at least ten (10) business days prior to the hearing.

Any witness scheduled to participate in the hearing must have been first interviewed by
the Investigator(s) or have proffered a written statement or answered written
guestions, unless all parties and the Chair assent to the witness’s participation in the
hearing. The same holds for any evidence that is first offered at the hearing. If the
parties and Chair do not assent to the admission of evidence newly offered at the
hearing, the Chair may delay the hearing and instruct that the investigation needs to be
re-opened to consider that evidence.

The parties will be given a list of the names of the Decision-maker(s) at least five (5)
business days in advance of the hearing. All objections to any Decision-maker must be
raised in writing, detailing the rationale for the objection, and must be submitted to the
Title IX Coordinator as soon as possible and no later than one day prior to the hearing.
Decision-makers will only be removed if the Title IX Coordinator concludes that their
bias or conflict of interest precludes an impartial hearing of the allegation(s).

The Title IX Coordinator will give the Decision-maker(s) a list of the names of all parties,
witnesses, and Advisors at least five (5) business days in advance of the hearing. Any
Decision-maker who cannot make an objective determination must recuse themselves
from the proceedings when notified of the identity of the parties, witnesses, and
Advisors in advance of the hearing. If a Decision-maker is unsure of whether a bias or
conflict of interest exists, they must raise the concern to the Title IX Coordinator as soon
as possible.
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During the ten (10) business day period prior to the hearing, the parties have the
opportunity for continued review and comment on the final investigation report and
available evidence. That review and comment can be shared with the Chair at the
prehearing meeting or at the hearing and will be exchanged between each party by the
Chair.

6. Pre-Hearing Meetings

The Chair may convene a pre-hearing meeting(s) with the parties and/or their Advisors
to invite them to submit the questions or topics they (the parties and/or their Advisors)
wish to ask or discuss at the hearing, so that the Chair can rule on their relevance ahead
of time to avoid any improper evidentiary introduction in the hearing or provide
recommendations for more appropriate phrasing. However, this advance review
opportunity does not preclude the Advisors from asking a question for the first time at
the hearing or from asking for a reconsideration based on any new information or
testimony offered at the hearing. The Chair must document and share with each party
their rationale for any exclusion or inclusion at a pre-hearing meeting.

The Chair, only with full agreement of the parties, may decide in advance of the hearing
that certain witnesses do not need to be present if their testimony can be adequately
summarized by the Investigator(s) in the investigation report or during the hearing.

At each pre-hearing meeting with a party and their Advisor, the Chair will consider
arguments that evidence identified in the final investigation report as relevant is, in fact,
not relevant. Similarly, evidence identified as directly related but not relevant by the
Investigator(s) may be argued to be relevant.

The Chair may rule on these arguments pre-hearing and will exchange those rulings
between the parties prior to the hearing to assist in preparation for the hearing. The
Chair may consult with legal counsel and/or the Title IX Coordinator or ask either or both
to attend pre-hearing meetings.

The pre-hearing meeting(s) will be recorded.

7. Hearing Procedures

At the hearing, the Decision-maker(s) has the authority to hear and make
determinations on all allegations of Prohibited Conduct and may also hear and make
determinations on any additional alleged policy violations that have occurred in concert

with the Prohibited Conduct, even though those collateral allegations may not
specifically fall within the Policy.
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Participants at the hearing will include the Chair, any additional panelists, the hearing
facilitator, the Investigator(s) who conducted the investigation, the parties (or three (3)
organizational representatives when an organization is the Respondent) , Advisors to the
parties, any called witnesses, the Title IX Coordinator, and anyone providing authorized
accommodations or assistive services.

The Chair will answer all questions of procedure. Anyone appearing at the hearing to
provide information will respond to questions on their own behalf.

The Chair will allow witnesses who have relevant information to appear at a portion of
the hearing in order to respond to specific questions from the Decision-maker(s) and the
parties and will then be excused.

8. Joint Hearings

In hearings involving more than one Respondent or in which two (2) or more
Complainants have accused the same individual of substantially similar conduct, the
default procedure will be to hear the allegations jointly.

However, the Title IX Coordinator may permit the investigation and/or hearings
pertinent to each Respondent to be conducted separately if there is a compelling reason
to do so. In joint hearings, separate determinations of responsibility will be made for
each Respondent with respect to each alleged policy violation.

9. The Order of the Hearing — Introductions and Explanation of Procedure

The Chair explains the procedures and introduces the participants. This may include a
final opportunity for challenge or recusal of the Decision-maker(s) on the basis of bias or
conflict of interest. The Chair will rule on any such challenge unless the Chair is the
individual who is the subject of the challenge, in which case the Title IX Coordinator will
review and decide the challenge.

The Chair AND/OR hearing facilitator then conducts the hearing according to the hearing
script. At the hearing, recording, witness logistics, party logistics, curation of documents,
separation of the parties, and other administrative elements of the hearing process are
managed by a non-voting hearing facilitator appointed by the Title IX Coordinator. The
hearing facilitator may attend to: logistics of rooms for various parties/witnesses as they
wait; flow of parties/witnesses in and out of the hearing space; ensuring recording
and/or virtual conferencing technology is working as intended; copying and distributing
materials to participants, as appropriate, etc.

10. Investigator Presents the Final Investigation Report
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The Investigator(s) will then present a summary of the final investigation report,
including items that are contested and those that are not, and will be subject to
guestioning by the Decision-maker(s) and the parties (through their Advisors). The
Investigator(s) will be present during the entire hearing process, but not during
deliberations.

Neither the parties nor the Decision-maker(s) should ask the Investigator(s) their
opinions on credibility, recommended findings, or determinations, and the Investigators,
Advisors, and parties will refrain from discussion of or questions about these
assessments. If such information is introduced, the Chair will direct that it be
disregarded.

11. Testimony and Questioning

Once the Investigator(s) present their report and are questioned, the parties and
witnesses may provide relevant information in turn, beginning with the Complainant,
and then in the order determined by the Chair. The parties/witnesses will submit to
guestioning by the Decision-maker(s) and then by the parties through their Advisors
(“cross-examination”).

All questions are subject to a relevance determination by the Chair. The Advisor, who
will remain seated during questioning, will pose the proposed question orally,
electronically, or in writing (orally is the default, but other means of submission may be
permitted by the Chair upon request if agreed to by all parties and the Chair), the
proceeding will pause to allow the Chair to consider it (and state it if it has not been
stated aloud), and the Chair will determine whether the question will be permitted,
disallowed, or rephrased. Parties will not be allowed to cross-examine. If a party does
not have an advisor, one will be provided by SIUC.

The Chair may invite explanations or persuasive statements regarding relevance with the
Advisors, if the Chair so chooses. The Chair will then state their decision on the question
for the record and advise the party/witness to whom the question was directed,
accordingly. The Chair will explain any decision to exclude a question as not relevant, or
to reframe it for relevance.

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly
repetitious (and thus irrelevant), or abusive. The Chair has final say on all questions and
determinations of relevance. The Chair may consult with legal counsel on any questions
of admissibility. The Chair may ask Advisors to frame why a question is or is not relevant
from their perspective but will not entertain argument from the Advisors on relevance
once the Chair has ruled on a question.
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If the parties raise an issue of bias or conflict of interest of an Investigator or
Decisionmaker at the hearing, the Chair may elect to address those issues, consult with
legal counsel, and/or refer them to the Title IX Coordinator, and/or preserve them for
appeal. If bias is not in issue at the hearing, the Chair should not permit irrelevant
guestions that probe for bias.

12. Refusal to Submit to Cross-Examination and Inferences

If a party or witness chooses not to submit to cross-examination at the hearing, either
because they do not attend the meeting, or they attend but refuse to participate in
questioning, then the Decision-maker(s) may not rely on any prior statement made by
that party or witness at the hearing (including those contained in the investigation
report) in the ultimate determination of responsibility.

The Decision-maker(s) must disregard that statement. Evidence provided that is
something other than a statement by the party or witness may be considered.

If the party or witness attends the hearing and answers some cross-examination
guestions, only statements related to the cross-examination questions they refuse to
answer cannot be relied upon. However, if the statements of the party who is refusing
to submit to cross-examination or refuses to attend the hearing are the subject of the
allegation itself (e.g., the case is about verbal harassment or a quid pro quo offer), then
those statements are not precluded from admission. Similarly, statements can be relied
upon when questions are posed by the Decision-maker(s), as distinguished from
guestions posed by Advisors through cross-examination.

The Decision-maker(s) may not draw any inference solely from a party’s or witness’s
absence from the hearing or refusal to answer cross-examination or other questions.

If charges of policy violations other than Prohibited Conduct are considered at the same
hearing, the Decision-maker(s) may consider all evidence it deems relevant, may rely on
any relevant statement as long as the opportunity for cross-examination is afforded to all
parties through their Advisors, and may draw reasonable inferences from any decision by
any party or witness not to participate or respond to questions.

If a party’s Advisor of choice refuses to comply with the University’s established rules of
decorum for the hearing, SIUC may require the party to use a different Advisor. If a
University-provided Advisor refuses to comply with the rules of decorum, the University
may provide that party with a different Advisor to conduct cross-examination on behalf
of that party.
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13. Recording Hearings

Hearings (but not deliberations) are recorded by the University for purposes of review in
the event of an appeal. The parties may not record the proceedings and no other
unauthorized recordings are permitted.

The Decision-maker(s), the parties, their Advisors, and appropriate administrators of the
University will be permitted to listen to the recording in a controlled environment
determined by the Title IX Coordinator. No person will be given or be allowed to make a
copy of the recording without permission of the Title IX Coordinator.

14. Deliberation, Decision-making, and Standard of Proof

The Decision-maker(s) will deliberate in closed session to determine whether the
Respondent is responsible or not responsible for the policy violation(s) in question. If a
panel is used, a simple majority vote is required to determine the finding. The
preponderance of the evidence standard of proof is used for all complaints. The hearing
facilitator may be invited to attend the deliberation by the Chair, but is there only to
facilitate procedurally, not to address the substance of the allegations.

When there is a finding of responsibility on one or more of the allegations, the
Decisionmaker(s) may then consider the previously submitted party impact statements
in determining appropriate sanction(s).

The Chair will ensure that each of the parties has an opportunity to review any impact
statement submitted by the other party(ies). The Decision-maker(s) may — at their
discretion — consider the statements, but they are not binding.

The Decision-maker(s) will review the statements and any pertinent conduct history
provided by appropriate administrator and will determine the appropriate sanction(s)[in
consultation with other appropriate administrators.

The Chair will then prepare a written deliberation statement and deliver it to the Title IX
Coordinator, detailing the determination, rationale, the evidence used in support of its
determination, the evidence not relied upon in its determination, credibility
assessments, and any sanctions.

This report must be submitted to the Title IX Coordinator within seven (7) business days
of the end of deliberations, unless the Title IX Coordinator grants an extension. If an

extension is granted, the Title IX Coordinator will notify the parties.

15. Notice of Outcome
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Using the deliberation statement, the Title IX Coordinator will work with the Chair to
prepare a Notice of Outcome. The Title IX Coordinator will then share the letter,
including the final determination, rationale, and any applicable sanction(s) with the
parties and their Advisors within seven (7) business days of receiving the
Decisionmaker(s)’ deliberation statement.

The Notice of Outcome will then be shared with the parties simultaneously. Notification
will be made in writing and may be delivered by one or more of the following methods:
in person, mailed to the local or permanent address of the parties as indicated in official
University records, or emailed to the parties’ SIUC-issued email or otherwise approved
account. Once mailed, emailed, and/or received in-person, notice will be presumptively
delivered.

The Notice of Outcome will articulate the specific policy(ies) reported to have been
violated, including the relevant policy section, and will contain a description of the
procedural steps taken by the University from the receipt of the misconduct report to
the determination, including any and all notifications to the parties, interviews with
parties and witnesses, site visits, methods used to obtain evidence, and hearings held.

The Notice of Outcome will specify the finding on each alleged policy violation; the
findings of fact that support the determination; conclusions regarding the application of
the relevant policy to the facts at issue; a statement of, and rationale for, the result of
each allegation to the extent the University is permitted to share such information
under state or federal law; any sanctions issued which the University is permitted to
share according to state or federal law; and any remedies provided to the Complainant
designed to ensure access to the University’s educational or employment program or
activity, to the extent the University is permitted to share such information under state
or federal law (this detail is not typically shared with the Respondent unless the remedy
directly relates to the Respondent).

The Notice of Outcome will also include information on when the results are considered
by the University to be final, any changes that occur prior to finalization, and the
relevant procedures and bases for any available appeal options. The Notice of Outcome
will become final either on the date that the University provided the parties with the
determination of the appeal, if an appeal is filed, or if an appeal is not filed, on the date
on which an appeal would no longer be accepted.

16. Sanctions
Factors considered when determining a sanction/responsive action may include, but are

not limited to:
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The nature, severity of, and circumstances surrounding the
violation(s)

The Respondent’s disciplinary history

Previous allegations or allegations involving similar conduct

The need for sanctions/responsive actions to bring an end to the
sexual Harassment, Sexual Misconduct, Sexual Assault, Dating
Violence, Domestic Violence, Stalking, and/or retaliation

The need for sanctions/responsive actions to prevent the future
recurrence of sexual harassment, Sexual Misconduct, Sexual
Assault, Dating Violence, Domestic Violence, Stalking, and/or
retaliation

The need to remedy the effects of the sexual harassment, Sexual
Misconduct, Sexual Assault, Dating Violence, Domestic Violence,
Stalking, and/or retaliation on the Complainant and the
community

The impact on the parties

Any other information deemed relevant by the Decision-maker(s)

The sanctions will be implemented as soon as is feasible, either upon the outcome of
any appeal or the expiration of the window to appeal without an appeal being

requested.

The sanctions described in this policy are not exclusive of, and may be in addition to,
other actions taken or sanctions imposed by external authorities.

a. Student Sanctions

Any sanction which the Decision Makers believe to be appropriate may be assigned in
response to the violation. Common sanctions include but are not limited to:

Probation — Removal of a student from good conduct standing.
This sanction prevents a student from representing the University
in extracurricular activities or serving in formal leadership roles on
campus. It is a formal warning to the student that the behaviors
exhibited by the violation are unacceptable in an educational
community and serves as notice that any further violations of any
provision of this Code will call into question the student’s right to
remain a member of the University community. Probation is
issued for a stated period of time appropriate to the type of
violation and the student’s history of violations of this Code, after
which time a student’s good conduct standing is restored.
Suspension — An involuntary separation of a student from the
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Vi.

Vii.

University for a stated period of time. While suspended, a student
is barred from all University premises and is prohibited from
participating in University-sponsored activities. A notation of the
imposition of this sanction is made on the student’s transcript at
the time the suspension is enacted. Suspension is imposed for a
period of time appropriate for the type of violation and the
student’s history of violations of this Code. Prior to the lifting of a
suspension, all other imposed sanctions must be completed,
unless otherwise noted in the written notification of sanctions or
at the discretion of the Office of Student Rights and
Responsibilities.

Expulsion — Permanent, involuntary separation from the
University. When expelled, a student is barred from all University
premises and is prohibited from participating in
Universitysponsored activities. A notation of the imposition of this
sanction is made on the student’s transcript at the time that the
expulsion is enacted.

Alteration of Housing Status — An administrative restriction which
prohibits a student from entering or residing in a specified
building, area or from all property owned, operated, leased or
controlled by University Housing. Students are responsible for any
administrative costs associated with this sanction, including any
specified penalties associated with breaking a contract with
University Housing. This sanction may only be imposed with
approval from the Director of University Housing.

Class, Activity or Workshop — Required attendance in a class,
activity or workshop designed to educate students as to the risks
and consequences of exhibited behaviors. Any assigned classes
shall be non-credit and will not be reflected on a student’s
transcript. The student is responsible for any costs associated with
participation in a class, activity or workshop.

Community Service — Completion of a specified number of
community service hours. Specific requirements, such as location
or type of service or specific verification requirements, may be
imposed by the Administrator. These hours may not be used to
meet any other organizational service hours or philanthropic
requirement.

Mandated Assessment — A mandatory assessment by one or more
units of the University or by a licensed health care provider in the
community. Based upon such an assessment and upon the
recommendation of the provider, a student may be required to
attend follow-up meetings, sessions or assessments. The student
is required to authorize the provider to share relevant information
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with the conference Administrator in order to confirm satisfactory
completion of the assigned sanction. The student is responsible
for any costs associated with this assessment and all required
follow-up meetings, sessions or assessments.

viii. Mandatory Program Sponsorship — A requirement to research,
plan, and execute a program on a topic which the Administrator
determines to be appropriate to the nature of the violation. The
Administrator will specify the type and nature of the program, as
well as determine specific requirements, which may include
advertising, co-sponsorship or attendance goals, which must be

met.

iX. Restriction on Activity — Restriction of a specific activity directly
related to a violation for a specified period of time.

X. Written Assignment — A designated written activity related to the

specific violation(s). To be completed as assigned by the
conference Administrator.

Xi. Written Warning — An articulated statement that behaviors
exhibited are inconsistent with the values and standards set forth
by the University and are not acceptable behavior for students of
the University.

b. Organizational Sanctions: Any sanction permitted for violations of the
Student Conduct Code. Deactivation, loss of recognition, loss of some or all
privileges (including University registration) for a specified period of time.

C. Employee Sanctions/Responsive Actions: Responsive actions for an
employee who has engaged in Prohibited Conduct shall be in accordance
with any applicable collective bargaining agreement. If disciplinary action
is to be taken, discipline shall be pursuant to the applicable collective
bargaining agreement.

Student Rights and Responsibilities or the appropriate Vice Chancellor will implement
the sanctions on behalf of the university. Remedies will be overseen by the Title IX
coordinator or their designee.

17. Withdrawal or Resignation While Charges Pending
Students: Should a student decide to not participate in the resolution process, the
process proceeds absent their participation to a reasonable resolution. Should a student

Respondent permanently withdraw from the University the resolution process ends, as
SIUC no longer has disciplinary jurisdiction over the withdrawn student.
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However, SIUC will continue to address and remedy any systemic issues, variables that
may have contributed to the alleged violation(s), and any ongoing effects of the alleged
Prohibited Conduct. The student who withdraws or leaves while the process is pending
and decides to not engage in the process to conclusion may not return to SIUC. A hold
will be placed on their ability to be readmitted. They may also be barred from University
property and/or events.

If the student Respondent only withdraws or takes a leave for a specified period of time
(e.g., one semester or term), the resolution process may continue remotely and that
student is not permitted to return to SIUC unless and until all sanctions have been
satisfied.

If an employee Respondent resigns with unresolved allegations pending, the resolution
process ends, because the University no longer has disciplinary jurisdiction over the
resigned employee. However, the University will continue to address and remedy any
systemic issues, variables that contributed to the alleged Prohibited Conduct, and any
ongoing effects of the alleged harassment or retaliation.

M. APPEALS
1. Grounds for Appeal.
Appeals are limited to the following grounds:

a. Procedural irregularity that affected the outcome of the matter;

b. New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made,
that could affect the outcome of the matter;

C. The Title IX Coordinator, Investigator(s), or Decision-maker(s) had
a conflict of interest or bias for or against Complainants or
Respondents generally or the specific Complainant or Respondent
that affected the outcome of the matter; and

d. The sanctions are disproportionate to the violation.

2. Filing and Appeal.

Any party may file an appeal by submitting the appeal in writing to the Title IX
Coordinator within seven (7) business days of the delivery of the Notice of Outcome. A
single Appeal Decision-maker will Chair the appeal. No Decision-maker will have been
involved in the process previously, including any dismissal appeal that may have been
heard earlier in the process.
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3. Review by Appeal Chair.

The Request for Appeal will be forwarded to the Appeal Chair for consideration to
determine if the request meets the grounds for appeal (a Review for Standing). This
review is not a review of the merits of the appeal, but solely a determination as to
whether the request meets the grounds and is timely filed.

If any of the grounds in the Request for Appeal do not meet the grounds in this Policy,
that request will be denied by the Appeal Chair and the parties and their Advisors will be
notified in writing of the denial and the rationale.

If any of the grounds in the Request for Appeal meet the grounds in this Policy, then the
Appeal Chair will notify the other party(ies) and their Advisors, the Title IX Coordinator,
and, when appropriate, the Investigators and/or the original Decision-maker(s).

4, Notice of Appeal.

The other party(ies) and their Advisors, the Title IX Coordinator, and, when appropriate,
the Investigators and/or the original Decision-maker(s) will be mailed, emailed, and/or
provided a hard copy of the request with the approved grounds. The non-appealing
parties will be given seven (7) business days to submit a response to the Title IX
Coordinator of that the portion of the appeal that was approved and involves them. All
responses will be forwarded by the Chair to all parties for review and comment. At that
time, the non-appealing party (if any) may also choose to raise a new ground for appeal.
If a non-appealing party(ies) raises new grounds, the new appeal will be reviewed to
determine if it meets the grounds in this Policy by the Appeal Chair and either denied or
approved. If approved, it will be forwarded to the party who initially requested an
appeal, the Investigator(s) and/or original Decision-maker(s), as necessary, who will
submit their responses in seven (7) business days, which will be circulated for review
and comment by all parties. Neither party may submit any new requests for appeal after
this time period.

The Appeal Chair will collect any additional information needed and all documentation
regarding the approved grounds and the subsequent responses. The Chair will render a
decision in no more than seven (7) business days, unless the Chair requests an extension
to respond from the Title IX Coordinator. The Title IX Coordinator will notify the parties
of any extensions and the reason(s) therefore. The Appeal Chair will apply the
preponderance of the evidence standard.

5. Appeal Considerations
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Decisions on appeal are to be deferential to the original decision, making
changes to the finding only when there is clear error and to the sanction(s)/responsive
action(s) only if there is a compelling justification to do so.

a. Appeals are not intended to provide for a full re-hearing (de novo)
of the allegation(s). In most cases, appeals are confined to a
review of the written documentation or record of the original
hearing and pertinent documentation regarding the specific
grounds for appeal.

b. An appeal is not an opportunity for the Appeal Chair to substitute
their judgment for that of the original Decision-maker(s) merely
because they disagree with the finding and/or sanction(s).

C. The Appeal Chair may consult with the Title IX Coordinator on
questions of procedure or rationale, for clarification, if needed.
Documentation of all such consultation will be maintained.

d. Appeals granted based on new evidence should normally be
remanded to the original investigator(s) and/or Decision-maker(s)
for reconsideration. Other appeals may be remanded at the
discretion of the Title IX Coordinator or, in limited circumstances,
decided on appeal.

e. Once an appeal is decided, the outcome is final: further appeals
are not permitted.
f. In rare cases where a procedural or substantive error cannot be

cured by the original Decision-maker(s) (as in cases of bias), the
appeal may order a new hearing with a new Decision-maker(s).

g. The results of a new hearing can be appealed, once, on any of the
three available appeal grounds.
h. In cases in which the appeal results in reinstatement to the

University or resumption of privileges, all reasonable attempts will
be made to restore the University to their prior status, recognizing
that some opportunities lost may be irreparable in the short term.

6. Appeal Decision

The decision of the Chair on the Appeal(s) will be sent to all parties simultaneously,
including the decision on each approved ground and rationale for each decision. The
Appeal decision will specify the finding on each ground for appeal, any specific
instructions for remand or reconsideration, any sanctions that may result which the
University is permitted to share according to state or federal law, and the rationale
supporting the essential findings to the extent SIUC is permitted to share under state or
federal law.
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Notification will be made in writing and may be delivered by one or more of the
following methods: in person, mailed to the local or permanent address of the parties as
indicated in official institutional records, or emailed to the parties’ SIU-issued email or
otherwise approved account. Once mailed, emailed and/or received in-person, notice
will be presumptively delivered.

7. Sanctions Status During the Appeal

Any sanctions imposed as a result of the hearing are stayed during the appeal process.
Supportive measures may be reinstated, subject to the same supportive measure
procedures above.

If any of the sanctions are to be implemented immediately post-hearing, but pre-appeal,
then emergency removal procedures (detailed above) for a hearing on the justification
for doing so must be permitted within two days of implementation.

SIU may still place holds on official transcripts, diplomas, graduations, and course
registration pending the outcome of an appeal when the original sanctions included
separation.

8. Long-Term Remedies/Other Actions

Following the conclusion of the resolution process, and in addition to any sanctions
implemented, the Title IX Coordinator may implement additional long-term remedies or
actions with respect to the parties and/or the campus community that are intended to
stop the Prohibited Conduct, remedy the effects, and prevent reoccurrence. At the
discretion of the Title IX Coordinator, certain long-term support or measures may also
be provided to the parties even if no policy violation is found.

When no policy violation is found, the Title IX Coordinator will address any remedies
owed by the University to the Respondent to ensure no effective denial of educational
access.

SIU will maintain the privacy of any long-term remedies/actions/measures, provided
privacy does not impair SIUC’s ability to provide these services.

N. FAILURE TO COMPLY WITH SANCTIONS and/or INTERIM AND LONGTERM
REMEDIES/ RESPONSIVE ACTIONS

All Respondents are expected to comply with the assigned sanctions, responsive actions,
and/or corrective actions within the timeframe specified by the final Decision-maker(s)
(including the Appeal Chair.
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Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by
refusal, neglect, or any other reason, may result in additional sanction(s)/action(s),
including suspension, expulsion, and/or termination from the University and may be
noted on a student’s official transcript.

A suspension will only be lifted when compliance is achieved to the satisfaction of the
Title IX Coordinator.

0. RECORDKEEPING

SIUC will maintain for a period of at least seven (7) years records of:
1. Each Prohibited Conduct investigation including any
determination regarding responsibility and any audio or
audiovisual recording or transcript required under federal

regulation;

2. Any disciplinary sanctions imposed on the Respondent;

3. Any remedies provided to the Complainant designed to restore or
preserve equal access to the University’s education program or
activity;

4, Any appeal and the result therefrom;

5. Any Informal Resolution and the result therefrom;

6. All materials used to train Title IX Coordinators, Investigators,

Decision-makers, and any person who facilitates an Informal

Resolution process. SIU will make these training materials publicly

available on SIU’s website; and

7. Any actions, including any supportive measures, taken in response

to a report or formal complaint of Prohibited Conduct including:

i The basis for all conclusions that the response was not

deliberately indifferent;

ii. Any measures designed to restore or preserve equal
access to the SIU’s education program or activity; and

iii. If no supportive measures were provided to the
Complainant, document the reasons why such a response
was given and why such a response was not unreasonable
in light of the known circumstances.

P. DISABILITY ACCOMMODATIONS IN THE RESOLUTION PROCESS
SIU is committed to providing reasonable accommodations and support to qualified

students, employees, or others with disabilities to ensure equal access to the SIU’s
resolution process.

66



Anyone needing such accommodations or support should contact the ADA Coordinator
who will review the request and, in consultation with the person requesting the
accommodation and the Title IX Coordinator, determine which accommodations are
appropriate and necessary for full participation in the process.

Il REVISION OF THIS POLICY AND PROCEDURES

This Policy and procedures takes precedence over any previous policy(ies) addressing
Prohibited Conduct under Title IX and will be reviewed and updated periodically by the
Title IX Coordinator. The University reserves the right to make changes to this document
as necessary, and once those changes are posted online, they are in effect.

If government laws or regulations change — or court decisions alter — the requirements
in a way that impacts this document, this document will be construed to comply with
the most recent government regulations or holdings.

This document does not create legally enforceable protections beyond the protection of
the background state and federal laws which frame such policies and codes, generally.

This Policy and procedures are effective August 14, 2020, and are not retroactive.
Attribution

This document was adapted from a Model Interim Sexual Harassment Policies and
Procedures provided by Association of Title IX Administrators (“ATIXA”).

ATIXA 2020 INTERIM MODEL SEXUAL HARASSMENT POLICIES AND PROCEDURES

USE AND ADAPTATION OF THIS MODEL WITH CITATION TO ATIXA IS PERMITTED
THROUGH A LIMITED LICENSE TO SOUTHERN ILLINOIS UNIVERSITY, ALL OTHER RIGHTS
RESERVED.

©2020. ATIXA

STANDARDS OF CONDUCT

The University considers the behavior described in the following subsections as
inappropriate for the University community higher standards. These expectations and
rules apply to all students, as defined by the University. The University encourages
community members to report to University officials all incidents that involve the
following actions. Any student found to have committed or to have attempted to
commit the following misconduct is subject to the sanctions outlined in this Code.
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Academic Misconduct
Acts of academic misconduct include but are not limited to the following:

A. Plagiarism
i. Submitting the work of another person or entity as your own.
ii. Failing to cite the work or data of another person or entity. iii.
Improperly citing the work or data of another person or entity.

iv. Submitting work which has been previously submitted for credit or
evaluation without instructor approval.

B. Preparing work with the knowledge or intention that it may be
represented as the work of another.

C. Sharing or disseminating tests, notes, slides, presentations, recordings or
any other material which is the intellectual property of an instructor or of
the University without prior approval. This does not prohibit a student
from appropriately sharing his or her own papers, notes or other written
works.

D. Knowingly falsifying scientific or educational data or representing falsified
scientific or educational data as the result of scientific or scholarly
experimentation or research.

E. Violating any restriction on collaboration which has been duly
communicated by an instructor, via a syllabus or otherwise in writing or
orally in the course of instruction.

F. Attempting to obtain a grade or other academic credit through improper
means or otherwise subverting the educational process by any means
whatsoever.

G. Soliciting, aiding, abetting, concealing or attempting any act of academic
misconduct.

General Misconduct
Acts of general misconduct include but are not limited to the following:

1. Alcohol
Use, possession, or distribution of alcoholic beverages except as expressly permitted
by law and the University’s Alcohol Policies.

A. Manufacture or Production — The manufacture or production of alcohol on
University premises or in ways not consistent with state or federal
regulations, regardless of intended use. This policy does not prohibit the
manufacture or production of alcohol for a valid educational purpose or as
otherwise authorized in writing by the Chancellor, or their designee.
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B.

Public Intoxication — Any action taken under the influence of alcohol
including that which requires intervention by members of the University
community, law enforcement, medical staff or other persons to ensure the
health, safety or physical well-being of the student in question, another
individual or property or to prevent disruption of normal operation of the
University or another entity.

Drinking Games — Games or activities occurring, which encourage
excessive or unsafe levels of consumption, require consumption as a
component of participation or use consumption as a component of
winning, losing or keeping score, regardless of the presence of alcohol.

Common Sources — Possessing, serving, supplying or otherwise making
available to others a common source of alcohol, except as specifically
authorized by University policy. Common sources include but are not
limited to kegs, party balls, punch bowls or other containers intended to
distribute alcohol in large quantities or to multiple individuals. Commercial
containers such as 12 - 160z cans or bottles 1.75 liters or less are not considered
common sources of alcohol.

2. Animals
Students are expected to abide by all University and University Housing animal control
policies (https://policies.siu.edu/other-policies/chapter6/animal.php).

3. Abuse of Conduct Process

A.

Abuse or interference with, or failure to comply with University processes
including conduct and academic integrity adjudication.

Falsification, distortion, or misrepresentation of information.

Failing to provide, destroying or concealing information during an
investigation of an alleged policy violation.

Attempting to discourage an individual’s proper participation in, or use of,
the campus conduct system.

Harassment (verbal or physical), in an attempt to influence or intimidate a
member of a campus conduct body prior to, during and/or following a
campus conduct proceeding.

Failure to comply with the sanction(s) imposed by the campus conduct
system or any interim measures imposed.

Retaliation or any act taken against an individual or group, whether
directly, electronically or through a third party due to his or her
participation in the procedures set forth in this Code.

Influencing, or attempting to influence another person to commit an abuse
of the campus conduct system.
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4. Bullying and Cyberbullying

Bullying and cyberbullying are repeated and/or alarming, severe aggressive
behaviors that intimidate or intentionally harm or control another person physically
or emotionally and are not protected by freedom of expression.

5. Complicity

Having an awareness of, being present during the planning or implementation of, or
otherwise assisting with, a violation of any University policy. Students who anticipate
or observe a violation of the Student Conduct Code are expected to remove
themselves from association or participation and are encouraged to report the
incident immediately.

6. Damage and Destruction
Intentional, reckless or unauthorized damage to or destruction of University
property or the personal property of another.

7. Discrimination

Any act or failure to act that is based upon an individual or group’s actual or
perceived status (any person or group of persons based on race, color,
national, origin, ancestry, religion, sex, sexual orientation including gender
identity, marital status, age, physical or mental disability, military status,
unfavorable discharge from military service, or veteran's status) that is
sufficiently severe that it limits or denies the ability to participate in or benefit
from the University’s educational programs or activities.

8. Disruptive Behavior

Any conduct which is incongruent with the mission of the University and/or
reflects negatively upon the University. Disruption of University operations
including obstruction of teaching, research, administration, other University
activities or other authorized non-University activities that occur on campus.
Conduct which creates an environment that alarms, harasses, or impedes the
safety of individuals, while representing the University at conferences,
meetings, interviews, or via social media outlets including but not limited to
Snapchat, Tik Tok, Twitter, Facebook, Instagram, etc.

9. Drugs

Use, possession or distribution of illegal drugs, misuse of prescription drugs, other
substances used as a drug or drug paraphernalia (any object aiding the use of drugs)
except as expressly permitted by law.
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A. Cannabis — While lllinois law may allow certain cannabis related activities,
possessing and using cannabis remains a crime under federal law,
requiring the University to prohibit cannabis on campus.

B. Manufacture or Production — The manufacture or production of any
controlled substance, regardless of intended use.

C. Sale or Distribution — The sale or distribution of any controlled substance,
with or without the exchange of money, goods or services.

D. Possession with the Intent to Sell or Distribute — The possession of
controlled substances for the purposes of sale or distribution. Intent may
be established by the presence of paraphernalia commonly associated
with distribution, by the manner in which the substances are packaged or
by the volume of the substances possessed.

E. Prescription drugs — Abuse, misuse, sale or distribution of prescription or over-
the counter medications.

10. Excessive Noise/Amplified Sound
Creating excessive noise or using amplified sound without prior authorization in
areas where such noise or amplified sound is prohibited by policy or posted sign.

11. Failure to Comply

Failure to comply with the reasonable directives of University officials or law
enforcement officers during the performance of their duties, failure to comply with
assigned sanction of interim action, failure to properly identify oneself to an agent of
the University when requested to do so or failing to comply with any sign,
requirement, notice or directive that has been posted by an agent of the University.
Additionally, failure to comply with University officials directives in relation to a
response to a Public Health Crisis as outline by this Code.

12. Falsification

Knowingly furnishing or possessing false, falsified or forged materials, documents,
accounts, records, identification or financial instruments, including filing false
University/police reports.

13. Fire Safety
Violation of local, state, federal or campus fire policies including but not limited
to: A. Intentionally or recklessly causing a fire.

B. Failure to evacuate a University-controlled building during a fire alarm.

C. Improper use of University fire safety equipment.
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D. Tampering with or improperly engaging a fire alarm or fire
detection/control equipment while on University property. Such action
may result in a local fine in addition to University sanctions.

14. Gambling
Gambling, which includes raffles, lotteries, sports pools, online betting activities, and
that which is prohibited by the laws of the State of Illinois.

15. Harassment

Intentional conduct, without a legitimate purpose, which both causes a person
distress or fear and would cause a reasonable person distress or fear. No threat or
overt act of violence is required for conduct to be unreasonable. This includes use of
technology, including to intimidate, embarrass, ridicule, or humiliate another
person.

16. Harm to Persons

Intentionally or recklessly causing or inciting physical harm or actions which
endanger the health or safety of any person. Fighting, including mutual fighting, is
prohibited by this policy.

17. Hazing

Conduct that endangers the mental or physical health or safety of a student, or that
destroys or removes public or private property for the purpose of initiation,
admission into, affiliation with or as a condition for continued membership in a
group or organization. Participation or cooperation by the person(s) being hazed
does not excuse the violation. Failing to intervene to prevent or failing to discourage
or failing to report those acts may also be a violation under this policy.

18. Health and Safety Hazards

Creating health or safety hazards (dangerous pranks, hanging out of or climbing
from/on/in windows, balconies, roofs, etc.), including failure to reasonably maintain
control of areas for which a student is responsible such as a student’s residence or
to abide by the health and safety laws, orders, ordinances, regulations and health
and safety guidance adopted by the University as it relates to Public Health Crises,
including but not limited to COVID-19. These directives include but are not limited
to failure to wear a face mask in public or in a University classroom, failure to social
distance, attending, holding, or sponsoring a gathering with an attendance greater
than permitted by law and university guidelines, but not limited to failure to isolate
or quarantine as ordered by a public health official or the University.
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19. Indecent Exposure

Intentional display of a person’s genital area, buttocks or other area as specified by
local, state or federal law, with the intent or foreseeable consequence of causing or
forcing another person to observe said area against said person’s will.

20. Information Technology Violations
Violating any computer or network use policies established by the University
including the SIU Acceptable Use Policy.

21. Rioting

Causing, inciting, or participating in any disturbance that presents a clear and
present danger to self or others, causes physical harm to others or damage or
destruction of property.

22. Solicitation

Requesting, directly or indirectly, money, physical or intellectual property, guest
access to dining facilities or any other thing of value without written
authorization.

23. Theft or Misuse of Property

Intentional and unauthorized misuse or taking of University property or the personal
property of another, including goods, services and other valuables. Knowingly
taking, maintaining possession, or attempting to sell/distribute stolen property.

24. Threatening Behaviors

A. Threat — Written or verbal conduct that causes a reasonable expectation of
injury to the health or safety of any person or damage to any property,
including bomb threats or other false alarms.

B. Intimidation or Obstruction — Implied threats or acts that cause a
reasonable fear of harm in another or any act which limits any person’s
attendance or participation in any academic activity, employment, or
University event or function.

25. Trademark Violation
Unauthorized use (including misuse) of University or organizational names and
images.

26. Trust Violation
Abuse or misuse of privilege, authority, or positions of trust within the
community.
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27. Unauthorized Access

Creating or permitting unauthorized access or entry to any University building;
tampering or disabling security systems; or unauthorized possession, duplication, or
use of means of access to any University building (keys, cards, etc.) or identification
card; or failing to timely report a lost University identification card or key.

28. Unauthorized Entry or Trespassing

Unauthorized entry to any property, location, or space without authorization by the
person or persons authorized to control the use or occupancy of the property,
location, or space. (Entry to areas recognized to be public areas within established
operating hours and subject to any other restrictions specific to the occasion of
entry is recognized as authorized entry.)

29. Unauthorized Business Activities

Attempting, directly or indirectly, to sell any service, any item or thing of value; or
engaging in any other business activity, including e-commerce, on campus without
written authorization.

30. Unregistered RSO/Ineligible Pledging or Association

Operating an unregistered Student Organization by any means, including pledging or
associating with a student organization alleging affiliation with the University,
without having met eligibility requirements and gained recognition in good standing
as established by the University.

31. Weapons

Possession, use or distribution of explosives (including fireworks and ammunition);
guns (including air, BB, paintball, facsimile weapons and pellet guns); or other
weapons or dangerous objects such as arrows, axes, machetes, nun chucks,
throwing stars or knives with a blade of longer than 3 inches; or any object intended
for use as a weapon or behavior otherwise incongruent with the SIU Firearm Policy.
Students are permitted to carry, but not misuse, pepper spray and other legal
personal safety devices not otherwise prohibited; however, students choosing to
carry such devices are responsible for ensuring that they are properly secured and
maintained and only used in cases of emergency.

32. Wheeled Devices

Skateboards, rollerblades, roller skates, bicycles and similar wheeled devices are not
permitted inside University buildings, residence halls or on tennis courts.
Additionally, skateboards and other wheeled items may not be ridden on railings,
curbs, benches or any such fixtures that may be damaged by these activities, and
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individuals may be liable for damage to University property caused by these
activities.

33. Violations of Law

Evidence of violation of local, state or federal laws, when substantiated through the
University’s conduct process.

34. Other Policies

Violating other published University policies or rules, including all policies set forth in
such documents as the University Housing Resident Handbook, Student Organization
Handbook, Greek Letter Organization Policy, etc.

FORMAL CONDUCT PROCEDURES

The Student Conduct Code differs from a legal code and, as such, legal concepts,
definitions, limits, objections, processes, procedures, regulations, and standards do
not apply. The Student Conduct Code will be administered without regard for
concurrent legal proceedings or timelines.

The burden of proof in all adjudications lies with the person or entity alleging the
violation. The standard of proof necessary for a determination that a violation of a
provision of this Code has occurred is a preponderance of the evidence, which requires
that the alleged violation be found to be more likely than not to have occurred.

The University is the convener of every action under this Code. Within that action, there
are several roles. The responding student is the person who is alleged to have violated
the Code. There are witnesses, who may offer information regarding the allegation.
There is an Administrator(s) whose role is to present the allegations and share the
evidence that the University has obtained regarding the allegations.

Below, are outlined the two distinct procedures of adjudication, depending on
whether the alleged misconduct is academic or general in nature, as defined above
in Standards of Conduct.

Amnesty

The University may provide amnesty to those who may be hesitant to report to
University officials because they fear that they themselves may be accused of minor
policy violations, such as underage drinking, at the time of the incident. To encourage
students to offer help and assistance to others, or to report other serious violations, the
University adheres to a policy of amnesty for minor violations when students offer help
to others in need. At the discretion of the Director of Student Rights and
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Responsibilities, amnesty may also be extended on a case-by-case basis to the person
receiving assistance.

Abuse of amnesty requests can result in a decision by the Director of Student Rights
and Responsibilities not to extend amnesty.

Group Violations

A student group or organization and/or its officers and membership may be held
collectively and/or individually responsible when violations of this Code by the
organization or its member(s):

* Take place at organization-sponsored or co-sponsored events, whether
sponsorship is formal or tacit.

* Have received the consent or encouragement of the organization or of the
organization’s leaders or officers.

*  Were known or should have been known to the membership or its officers.

Conferences for student groups or organizations follow the same general student
conduct procedures. The organization President and organizational Advisor will be
notified of the alleged violations. Generally, the only individuals present for all parts of
the administrative conference are the conference Administrator, the accused
organization President and organization Advisor, unless additional members’ presence
are deemed appropriate by the conference Administrator. In any such action, individual
determinations as to responsibility may be made and sanctions may be assigned
collectively and/or individually.

Interim Action

Under the Student Conduct Code, the University may impose restrictions and/or
separate a student or an organization (hereafter referred to as “student”) from the
community pending the scheduling of an administrative conference on alleged
violation(s) of the Student Conduct Code when a student’s/organization’s continued
presence represents a threat of serious harm to others, is facing allegations of serious
criminal activity, to preserve the integrity of an investigation, to preserve University
property or to prevent disruption of, or interference with, the normal operations of the
University. The scheduling of the administrative conference to adjudicate alleged
violation(s) of the Student Conduct Code will generally occur within ten (10) days.

A student/organization who receives an interim action may request a meeting with the
Dean of Students, or the Dean’s designee, to demonstrate why the interim action is not
merited. This meeting will generally occur within three (3) days of the request and the
decision from this meeting is not subject to appeal. Regardless of the outcome of this
meeting, the University may still proceed with the scheduling of the administrative
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conference. Interim actions shall remain in effect until a final decision has been made on
the complaint.

During an interim action, a student/organization may be denied access to University
housing or the University campus/facilities/events. As determined appropriate by the
University, this restriction may include classes or any other University activities or
privileges for which the student/organization might otherwise be eligible. At the
discretion of the Dean(s), faculty, etc., and under certain circumstances, it may be
possible for the student to pursue alternative coursework options to ensure as minimal
an impact as possible on the responding student.

In certain circumstances, during the investigation of allegations it may be deemed
necessary to extend the length of the interim action. The investigator shall make the
request of the Dean of Students, or designee, who will consider the level of threat posed
by the student’s/organization’s continued presence on campus along with the evidence
of the good faith effort to complete the investigation as quickly as possible. The Dean,
or designee, will notify the student/organization if an extension is to be granted. The
decision on this action is not eligible for appeal.

Notice of Alleged Violation

Any member of the University community, visitor or guest may report alleged policy
violation(s) by any student for misconduct under this Code via the following URL:
http://srr.siu.edu/. The University has the right to pursue an allegation or notice of
misconduct on its own behalf and to serve as convener of the subsequent campus
conduct process.

Adjudication of Alleged Academic Misconduct

Adjudication of alleged violations of Academic Misconduct contained within this Code
shall occur in accordance with the following procedures. All allegations of Academic
Misconduct in the Student Conduct Code must be reported to the Office of Student
Rights and Responsibilities within ninety (90) days of the discovery of an alleged
violation.

Instructors shall have initial jurisdiction to resolve any allegation of academic
misconduct occurring within, or in relation to, any class for which he or she is the
instructor. Academic misconduct that is alleged to have occurred in the course of
research, scholarly activity, dissertation research, field placement or clinical practicum
shall be under the initial jurisdiction of the faculty advisor or department. Such
individuals shall be collectively referred to as “instructor” for the purposes of this Code.

Academic misconduct violations that are not related to a specific course shall be under

the jurisdiction of the Office of Student Rights and Responsibilities, or designee. In cases
where initial jurisdiction is unclear or is disputed by any party, the Director of Student
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Rights and Responsibilities will determine the appropriate jurisdiction for adjudication.
This decision is not subject to appeal.

In cases where a graduate student is alleged to have violated a provision of this Code,
the Dean of the Graduate School, or designee, shall have jurisdiction over the
adjudication, if not resolved under the procedures defined in the Procedures when
Responsibility is Contested subsection.

When an incident of academic misconduct is alleged, either by an instructor or by a third
party, the student will be notified of the allegation in writing. This notification shall
include the Standard(s) of Conduct alleged to have been violated and the date and time
of the alleged violation, if available.

This notification will refer students to the section of the Student Conduct Code which
addresses procedures applicable to the adjudication of academic misconduct. This
notification will inform students of their right to accept in full or contest, in part or in
full, the allegation(s). This notification will be sent to the student, the Department Chair,
the Dean of the relevant college and the Director of Student Rights and Responsibilities.

Procedures when Responsibility is Accepted

1. To accept responsibility for a violation, a student must respond to the notification
of alleged violation(s), in writing, stating his or her acceptance of responsibility for
all alleged violation(s). The student must respond within 5 days. Failure to respond
within 5 days may result in adjudication of the allegations without the students’
response.

2. Upon receiving the written acceptance of responsibility, the instructor or other
Administrator will schedule a meeting with the student. Prior to this meeting, the
instructor or other Administrator should contact the Office of Student Rights and
Responsibilities to determine if there are any factors relevant to sanctioning.

3. Atthe meeting, the incident, as well as any factors affecting sanctioning, will be
discussed. The student has the opportunity to present any information or evidence
which may mitigate the sanctions being imposed. If responsibility is not in question,
witnesses and advisors are not permitted at this meeting.

4. Following the meeting, the outcome, including any sanctions, will be
communicated in writing, generally within five (5) days, to the student, the relevant
Department Chair, and the Dean of the relevant college and the Director of Student
Rights and Responsibilities for inclusion in the student’s conduct record.

5. In cases where a student accepts responsibility, the case is ineligible for appeal,
except in cases where the student is alleging that the sanctions are excessively
severe.

6. Sanctions imposed shall be issued in accordance with this Code.
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Procedures when Responsibility is Contested

1.

In cases where a student contests, in part or in whole, the violations alleged, he or
she must respond to the notification in writing, stating that he or she contests all
alleged violations or listing which violations are contested and which are not. The
student must respond within 5 days. Failure to respond within 5 days may result in
adjudication of the allegations without the students’ response.

Upon receiving notice that alleged violation(s) are contested, the instructor shall
notify the Dean of the relevant college. The Dean shall schedule a meeting with the
instructor and the student, which must be communicated in writing. All parties
shall

be given at least five (5) days’ notice of the date, time and location of this

meeting.

Academic Misconduct Administrative Conference Procedures

1.

The University may elect to record the conference proceedings which, if so, shall
constitute the only permissible recording of the conference proceedings. Video,
audio, stenographic or photographic recording of conference proceedings shall only
be by the Administrator and at the sole discretion of the Administrator.

Administrative conferences are closed to the public. The only people present for all
parts of the administrative conference are the Dean or Administrator, the
instructor, the accused student and the student’s advisor.

At the administrative conference, the instructor will present any witnesses and
evidence relevant to the alleged violations. Following this presentation, the student
will have an opportunity to respond as well as to present any witnesses and
evidence contesting the alleged violations.

Both the instructor and the student will have equal opportunity to present
witnesses and evidence relevant to the alleged violations. The Dean shall have the
right to disallow any witness or evidence presented which does not directly relate
to the alleged violations. Character witnesses are generally not necessary as
allegations are a question of a students’ behavior, not a question of a student
character.

In accordance with limitations outlined in the definitions, a student is allowed one
advisor to assist him or her during the adjudication of alleged violations of the
Code.

A. Students are required to represent themselves during the adjudication. The
advisor is not permitted to present evidence, testimony or to cross-question
witnesses. Statements made by an advisor will not be considered by the
Administrator in determining the outcome of the adjudication.
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B. In cases where a student requires a language translator or interpreter in
order to fully participate in the process, the translator or interpreter will be
selected by the Office of Student Rights and Responsibilities and will not be
considered an advisor. Locating and securing the services of a translator or
interpreter may postpone the proceedings. If a translator or interpreter
cannot be located, the administrative conference may be held in writing,
with all witnesses, and the accused student, providing written statements.

6. The Dean may impose limits on the length of time granted for presentations by
parties or witnesses but these restrictions must apply equally to both parties and
may not be so restrictive as to limit the student’s ability to present an effective
response.

The Dean may determine whether cross-questioning by the student and instructor
of each other and/or witnesses is appropriate. This determination must apply to
both parties equally. The Dean has the right to disallow any question which is not
appropriate or related to the matter at hand.

7. Atthe request of the Dean or either party, the Office of Student Rights and
Responsibilities will provide an impartial staff member, who will serve to answer
any questions about the process and ensure that appropriate procedures are
followed.

8. Following this meeting, the Dean will generally communicate the outcome of the
administrative conference, as well as any applicable sanctions, in writing to the
student and the instructor within five (5) days, generally. The outcome shall also be
communicated to the Director of Student Rights and Responsibilities for inclusion in
the student’s conduct record.

A. Sanctions issued shall be in accordance with the Sanctions section of this
Code.

B. Students shall have the right to appeal the outcome of this administrative
conference in accordance with the timelines and procedures outlined in the
Appeals section of this Code.

Adjudication of Alleged General Misconduct

General Misconduct Administrative Conference Procedures
All other allegations of misconduct shall be adjudicated through these procedures.

1. Once it is determined that administrative conference proceedings will be initiated,
all allegations along with the date, time and location of the administrative
conference will be issued to the student in writing. All allegation and conference
notices will be emailed to the student’s University email account and will be
presumed to be delivered unless returned as undeliverable. Students are
responsible for checking their University email account and ensuring they can
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access any attached links or documents provided in the notice. Students will be
given at least three (3) days from time of notification of allegations to time of
scheduled conference. Students needing to reschedule their meeting must do so at
least twenty-four (24) hours before the scheduled administrative conference.
Failure to do so will be considered electing not to appear and the conference shall
proceed without their participation (see Section 4, Article D)

2. Students will meet with the designated Administrator(s) assigned to the case in a
closed administrative conference. The University will exercise control over the
conference to avoid needless consumption of time, avoid repetition of information,
call a recess if needed, and ensure the proper treatment of all participants.

A. Prior to this conference, students are encouraged to arrange a meeting with the
conference Administrator to review all available information to be discussed at the
conference and to learn the names of any witnesses called by the University.
Students may take notes on the information provided but will not receive copies of
reports or other information during the review or conference, and may not take
video, photographs, etc. of the information.

3. During this conference, students can expect the following:

A. The opportunity to discuss and understand all allegations and the conduct
process in a civil manner. Failure to maintain appropriate decorum may result
in the removal of the student from the conference and the conference
proceeding in the student’s absence;

i. If multiple students are alleged to have violated policy within the
same incident, the University may present evidence to all involved
parties at the same time and then meet with each student
individually in an administrative conference.

B. The expectation to speak truthfully about the events in question, cover details
extensively and discuss responsibility or lack thereof in the situation;

i These conferences will, above all, be focused on what behavior may
lead to a finding of responsibility and, if so found, how to work to
correct future behavior.

ii. Students are expected to take responsibility for any misconduct and
to be willing participants in correcting said behavior and restoring to
the community as needed.

iii.  If found responsible for a violation of the Code, to discuss
appropriate sanctions. This could include a full discussion of all
sanctions or the possibility of sanctions to be determined later. If
sanctions are to be determined later they will be determined by the
Administrator using only information presented in reports and
during the conference;

4. During a conference, the student is entitled to:

A. Appearin person and be an active participant in the conference;
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B. Have an advisor present for the conference.

G.

i. It is preferred that the name of the advisor be submitted to the
Administrator in writing, at least twenty-four (24) hours prior to the
scheduled conference whenever possible. The advisor may not address
the Administrator or other persons at the conference unless permitted
by the Administrator. The advisor serves in a non-speaking, non-
participatory role during the conference with the exception of the
ability to consult with the student at reasonable intervals during the
course of the conference. Witnesses who have been interviewed as
part of the investigation or are to be called to the conference may not
also serve as advisors. Advisors or witnesses who are disruptive or
otherwise do not maintain appropriate decorum may be removed from
the conference proceedings and the conference will proceed in their
absence;

Have relevant witness statements considered as part of the proceeding. The
student may provide a list of firsthand witnesses to the event or actions in
guestion to the Administrator in writing. The University reserves the right to
set a reasonable limit to a number of witnesses. Witnesses may submit
written statements in lieu of attendance at the administrative conference. A
witness must be a person who has direct knowledge of the event or actions in
guestion. Character witnesses are generally not necessary as allegations are a
guestion of a student’s behavior, not a question of a student’s character;

Elect not to appear at the conference, in which case the conference shall be
conducted in the student’s absence with the information available at that
time;

Refuse to answer any questions or make a statement. The refusal to
participate shall not be presumed to be an admission of responsibility; the
Administrator shall make a decision on the basis of all information available at
the time of the conference;

Confidentiality. All conferences shall be conducted in private session. All
statements, information or comments given during conferences will be held in
the strictest confidence by the student, the Administrator (in accordance with
FERPA), University staff and advisors before, during and after deliberation. It
is necessary to have a mutual expectation of maintaining confidentiality of
information presented at the conference.

The right to an appeal.

The University may elect to record the conference proceedings which, if so, shall
constitute the only permissible recording of the conference proceedings. Video,
audio, stenographic or photographic recording of conference proceedings shall
only be by the Administrator and at the sole discretion of the Administrator.
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10.

11.

12.

13.

Administrative conferences are closed to the public. The only people present for
all parts of the administrative conference are the Administrator, the accused
student and the student’s advisor.

At the administrative conference, the Administrator will present any witnesses
and evidence relevant to the alleged violations. Following this presentation the
student will have an opportunity to present any witnesses and evidence
pertaining to the alleged violations.

The student will have the opportunity to present witnesses and evidence relevant
to the alleged violations. The Administrator shall have the right to disallow any
witness, as outlined above.

The Administrator may call a recess in the proceedings to facilitate a break, to
gather further relevant information or to extend conference proceedings to
subsequent days as requested by the student and/or deemed necessary by the
Administrator.

At the conclusion of all conference proceedings, the conference administrator will
have up to three (3) days to notify the student of a finding.

If found not responsible for any violations of the Code, the case will be considered
closed.

If found responsible, students may receive sanctions at the conclusion of the
administrative conference at the discretion of the Administrator(s). Otherwise, all
sanctions will generally be sent within three (3) days and in the same fashion as
the notification of allegations.

A. When responsibility is acknowledged or determined, prior to the
determination of the sanction(s), the administrator may allow the
introduction of written or oral statement(s) which detail the impact on any
victim(s) the violation caused;

Students shall have the right to appeal the outcome of this administrative
conference in accordance with the timelines and procedures outlined in the
Appeals section of this Code.

CONDUCT SANCTIONS
Potential sanctions include but are not limited to those listed below and may be
issued alone or in combination.

The Administrator(s) may consider any information which he or she believes to be
relevant in determining appropriate sanctions, including, but not limited to: academic
performance, consultation with other entities, evidence provided at the administrative
conference, information indicating that the violation was committed as a result of bias,
prior conduct history or any other relevant information.
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Any sanction may be issued in a conditional status (generally referred to as a “deferred”
sanction), contingent upon compliance with a designated set of conditions, including
appropriate future conduct for a period of time. In these situations, failure to comply
with the designated conditions will result in the immediate enactment of the conditional
sanction. Conditional sanctions may only be appealed at the time of issuance; Appeals at
the time of enactment will not be considered timely and will not be heard.

Sanctions shall be considered in effect at the time they are communicated in writing
to the student, either in person or sent to a student’s University email address.

Academic Sanctions

These sanctions may only be issued in conjunction with academic misconduct, unless
otherwise directed by the Vice Chancellor of Student Affairs or the Office of Student
Rights and Responsibilities.

Academic Censure — A written warning that behaviors exhibited are inconsistent
with the values and standards set forth by the University and are not acceptable
behavior for students of the University.

Adjustment of Grade on an Examination, Paper, Quiz, Test or Other Assignment
— A reduction in letter grade, points or percentage on work determined to be
connected to the violation.

Failure of an Examination, Paper, Quiz, Test or Other Assignment — A directed
grade of zero (0) or F on work determined to be connected to the violation.

Adjustment of Course Grade — A reduction in letter grade for the course in which
a violation occurred.

Failure of a Course — A directed grade of F assigned for the course in which the
violation occurred.

Suspension — See “Suspension” in Administrative Sanctions section. This sanction
may only be imposed by the Director of Student Rights and Responsibilities or
the Administrative Panel.

Expulsion — See “Expulsion” in Administrative Sanctions section. This sanction
may only be imposed by the Director of Student Rights and Responsibilities or
the Administrative Panel.

Revocation of Degree — Revocation of a previously awarded academic degree.
This sanction may only be imposed in situations where it has been determined a
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degree was obtained as a result of fraud or a significant portion of the work
submitted in fulfillment of, and indispensable to the attainment of, said degree
was obtained via one or more acts of academic misconduct. This sanction may
only be imposed by the Provost.

Administrative Sanctions

Any sanction which the adjudicating officer believes to be appropriate may be assigned
in response to the violation. Most sanctions are intended to be educational and provide
students with an opportunity to reflect and learn from the adjudication of a violation or
attempt to restore or promote the academic environment of the University community.
Common sanctions include but are not limited to:

Probation — Removal of a student from good conduct standing. This sanction
prevents a student from representing the University in extracurricular
activities or serving in formal leadership roles on campus. It is a formal
warning to the student that the behaviors exhibited by the violation are
unacceptable in an educational community and serves as notice that any
further violations of any provision of this Code will call into question the
student’s right to remain a member of the University community. Probation is
issued for a stated period of time appropriate to the type of violation and the
student’s history of violations of this Code, after which time a student’s good
conduct standing is restored.

Suspension — An involuntary separation of a student from the University for a
stated period of time. While suspended, a student is barred from all University
premises and is prohibited from participating in University-sponsored activities.
A notation of the imposition of this sanction is made on the student’s transcript
at the time the suspension is enacted. Suspension is imposed for a period of time
appropriate for the type of violation and the student’s history of violations of
this Code. Prior to the lifting of a suspension, all other imposed sanctions must
be completed, unless otherwise noted in the written notification of sanctions or
at the discretion of the Office of Student Rights and Responsibilities.

Expulsion — Permanent, involuntary separation from the University. When
expelled, a student is barred from all University premises and is prohibited from
participating in University-sponsored activities. A notation of the imposition of
this sanction is made on the student’s transcript at the time that the expulsion is
enacted.

Alteration of Housing Status — An administrative restriction which prohibits a

student from entering or residing in a specified building, area or from all
property owned, operated, leased or controlled by University Housing. Students
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are responsible for any administrative costs associated with this sanction,
including any specified penalties associated with breaking a contract with
University Housing. This sanction may only be imposed with approval from the
Director of University Housing.

Class, Activity or Workshop — Required attendance in a class, activity or
workshop designed to educate students as to the risks and consequences of
exhibited behaviors. Any assigned classes shall be non-credit and will not be
reflected on a student’s transcript. The student is responsible for any costs
associated with participation in a class, activity or workshop.

Community Service — Completion of a specified number of community service
hours. Specific requirements, such as location or type of service or specific
verification requirements, may be imposed by the Administrator. These hours
may not be used to meet any other organizational service hours or philanthropic
requirement.

Fine — The purpose of this sanction is to ensure that students do not profit from
violations of the Student Conduct Code, to reduce a student’s financial ability to
repeat a violation, or to provide funds to pay for costs directly associated with
the type of violation in question.

Mandated Assessment — A mandatory assessment by one or more units of the
University or by a licensed health care provider in the community. Based upon
such an assessment and upon the recommendation of the provider, a student
may be required to attend follow-up meetings, sessions or assessments. The
student is required to authorize the provider to share relevant information with
the conference Administrator in order to confirm satisfactory completion of the
assigned sanction. The student is responsible for any costs associated with this
assessment and all required follow-up meetings, sessions or assessments.

Mandatory Program Sponsorship — A requirement to research, plan, and execute
a program on a topic which the Administrator determines to be appropriate to
the nature of the violation. The Administrator will specify the type and nature of
the program, as well as determine specific requirements, which may include
advertising, co-sponsorship or attendance goals, which must be met.

Restitution — Payment of specified costs incurred by another person, entity or
the University. These costs may include but are not limited to the cost to repair
or replace items or facilities which were damaged, destroyed, stolen or
vandalized; the cost of time and labor for temporary and/or permanent repairs
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or any associated cleaning costs. Estimates may be used in determining costs or
costs may be determined after restoration is complete to ensure an accurate
assessment.

Restriction on Activity — Restriction of a specific activity directly related to a
violation for a specified period of time.

Written Assignment — A designated written activity related to the specific
violation(s). To be completed as assigned by the conference Administrator.

Written Warning — An articulated statement that behaviors exhibited are
inconsistent with the values and standards set forth by the University and are
not acceptable behavior for students of the University.

Organizational Sanctions
University reserves the right to impose any of the aforementioned sanctions in addition
to the sanctions listed below:

Organizational Probation - Removal of an organization from good conduct
standing. Imposition of this sanction prevents an organization from accessing,
utilizing or being eligible to request funds from the Undergraduate Student
Government or the Graduate and Professional Student Council, as well as any
other sources of University funding. It does not restrict access to funds
generated by the organization through fundraising activities, membership
dues or other non-institutional sources. While on probation, members of the
organization are prohibited from traveling, for any reason, through the use of
University funds, resources and vehicles for the purposes of representing the
organization. Organizational Probation is a formal warning to the organization
that the behaviors exhibited by the violation are unacceptable in an
educational community and serves as notice that any further violations of any
provision of this Code will call into question the organization’s right to remain
a member of the University community. Probation is issued for a stated period
of time appropriate to the type of violation and the organization’s history of
violations of this Code, after which time, barring any further violations an
organization’s good conduct standing is restored.

Organizational Suspension - An involuntary separation of an organization from
the University for a stated period of time. While suspended, an organization is
barred from representing the University, operating on all University premises
and from participating in University-sponsored activities. Suspension is imposed
for a period of time appropriate for the type of violation and the organization’s
history of violations of this Code. Prior to the lifting of a suspension, all other
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imposed sanctions must be completed, unless otherwise noted in the written
notification of sanctions.

Organizational Expulsion - Permanent, involuntary separation from the
University. When expelled, an organization is barred from representing the
University, operating on all University premises and is prohibited from
participating in University-sponsored activities.

Parental Notification
The University reserves the right to notify the parents/guardians of dependent students
regarding any conduct situation, particularly alcohol and other drug violations. The
University may also notify parents/guardians of non-dependent students who are under
the age of 21 of alcohol and/or other drug violations. Parental notification may also be
utilized discretionarily by Administrators when permitted by FERPA or consent of the
student.

NOTIFICATION OF OUTCOMES

The outcome of an administrative conference is part of the education record of the
responding student and is protected from release under the Federal Education Rights
and Privacy Act (FERPA), except under certain conditions. As allowed by FERPA, when a
student is accused of a policy violation that would constitute a crime of violence, the
University will inform the alleged victim bringing the complaint in writing of the final
results regardless of whether the University concludes that a violation was committed.
Such release of information may only include the alleged responding student’s name,
the violation committed and the sanctions assigned (if applicable).

In cases where the University determines through the student conduct process that a
student violated a policy that would constitute a crime of violence offense, the
University may also release the above information publicly or to any third party. FERPA
defines “crimes of violence” to include:

1) Arson

2) Assault offenses (includes stalking)

3) Burglary

4) Criminal Homicide—manslaughter by negligence

5) Criminal Homicide—murder and non-negligent manslaughter
6) Destruction/damage/vandalism of property

7) Kidnapping/abduction

8) Robbery

9) Forcible sex offenses

10) Non-forcible sex offenses
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FAILURE TO COMPLETE CONDUCT SANCTIONS

All students and groups, as members of the University community, are expected to
comply with conduct sanctions within the timeframe specified by administrative
conference officer. Failure to follow through on conduct sanctions by the date specified,
whether by refusal, neglect or any other reason, may result in a registration hold being
placed on the student’s account, additional sanctions being imposed and/or suspension
from the University. A hold or suspension will only be lifted when compliance with
conduct sanctions is satisfactorily achieved. This determination will be made by the
Office of Student Rights and Responsibilities.

APPEALS

Procedures for Appeal in All Other Cases

The student may request an appeal of the decision of the administrative conference to
the Office of Student Rights and Responsibilities, subject to the procedures outlined on
srr.siu.edu. An appeal is not a new administrative conference; it is a procedural
safeguard to ensure students receive a fair administrative conference and equal access
to their rights articulated in this Code. An appeal may be filed by the respondent or by a
victim, as defined in this Code. The person filing the appeal is referred to as the
appellant.

A student has three (3) days from the date and time an email was sent to a student’s
University email address with notification of the outcome to submit an appeal. Appeals
submitted after this deadline will generally not be considered. Any exceptions are made
at the discretion of the Office of Student Rights and Responsibilities and, when
appropriate, the Title IX Coordinator. Appeals will be addressed in the most reasonable
time frame possible following the submission of the appeal; outcomes will generally be
rendered within five (5) days.

All sanctions imposed by the original administrative conference body remain in effect
while the appeal is considered. In cases appealing a sanction of suspension, expulsion or
revocation of degree, the appeal shall be referred to the Dean of Students, or designee.
The decision of the Dean or designee is final and there is no further avenue of appeal. In
cases appealing any sanction less than suspension, expulsion or revocation of degree,
the appeal shall be referred to the designee of the Dean of Students and managed by
the Office of Student Rights and Responsibilities. The decision of the Dean’s designee is
final and there is no further avenue of appeal.

Appeals requests are limited to the following grounds:
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1) A procedural error occurred that significantly impacted the outcome of the
administrative conference (e.g. substantiated bias, material deviation from
established procedures, etc.).

2) To consider new evidence, unknown at the time of the original conference or
investigation that could substantially impact the original finding or sanction.
Failure to provide information during or to participate in an investigation or a
conference, even resulting from concern over pending criminal or civil
proceedings, does not make evidence “unknown” at the time of the
conference. A summary of this new evidence and its potential impact must be
included in the appeal.

3) The sanctions imposed are substantially disproportionate to the severity of the
violation.

The burden of proof rests on the appellant to show a valid basis for appeal. The
appellant must show that it is more likely than not that the alleged basis for appeal
exists and affected the outcome of the administrative conference.

Potential outcomes for an appeal include a finding of no basis for appeal, that the
decision is upheld, that the decision will be modified, that the decision will be
overturned or that the case will be remanded for a new administrative conference.

Sanctions become effective on the date they are communicated in writing to the
student and are not held in abeyance pending the filing or outcome of any appeal.
Sanctions may be held in abeyance when a case is remanded for a new administrative
conference. In accordance with Board of Trustees Policy, a student is not eligible to
graduate while an appeal is pending.

DISCIPLINARY RECORDS

All conduct records are maintained by the University for a minimum of seven (7) years
from the time of their creation. Conduct records that result in separation (suspension or
expulsion, including from housing) and those that fall under Title IX, are maintained
indefinitely.

INTERPRETATION AND REVISION

The Vice Chancellor of Student Affairs, or designee, shall be responsible for ensuring the
application and administration of the Student Conduct Code. Interpretation of the Code
shall be at the discretion of the Vice Chancellor of Student Affairs, or designee, for final
determination.

The Student Conduct Code shall be reviewed in its entirety not less than once every two

(2) years, and more frequently upon the written recommendation of the Director of
Student Rights and Responsibilities and with the approval of the Chancellor. In
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instances where an emergency, such as a public health crisis, occurs, the Vice
Chancellor of Student Affairs, or designee, shall amend the Adjudication of Alleged
General Misconduct to ensure the safety and security of the University community.

The chair of the committee shall be the Director of Student Rights and
Responsibilities. The member representing the student body and the member
representing the administration shall be recommended by the Vice Chancellor of
Student Affairs. The member representing the faculty shall be recommended by the
Provost and Vice Chancellor. If either Vice Chancellor fails to appoint a member
within 30 days of being formally requested, the Director of Student Rights and
Responsibilities shall make such recommendations as necessary to appoint all
members listed.

Following approval by the Chancellor and President of any amendments to the Code,
they shall be considered in effect on the day following the date that written
notification, to include the internet address (https://srr.siu.edu/student-conduct-
code/) where the amended version of the Code can be found, is sent to all students
via email, from the Vice Chancellor of Student Affairs or designee.

DEFINITIONS

Accused Student — Any student who is alleged to have violated a provision of this Code.

Address — The local address on record with the Office of the Registrar and/or the
email address issued by the University. Students are reminded that University email is
the University’s primary means of communication with students. Students are
responsible for all communication delivered to their University email address.

Adjudication — The process by which alleged violations of this Code are resolved,
including all administrative conferences and appeals.

Administrative Conference — An investigative and adjudicative proceeding to discuss
alleged violations of this Code in which a student is afforded rights provided for in the
Code, sometimes referred to as a “conference.”

Administrator — Any person or entity authorized by the University to adjudicate
allegations of misconduct, determine whether a violation has been committed and to

determine sanctions appropriately.

Admission — Admission, readmission, re-entry, registration or re-registration, as a
student, into any educational program at SIU.
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Advisor — Any individual selected by a student to assist the student during the
adjudicative process. Advisors may not have had direct involvement with the alleged
violation, either as an involved party or a witness unless such a person’s presence is
approved by the Director of Student Rights and Responsibilities prior to the conference.
The determination of the Director shall be final and is not subject to appeal.

Allegation — An allegation of a violation of a specific provision of this Code. Also referred
to as “violation,” although findings of responsibility come only after due process has
been afforded to the accused.

Appeal — The process by which a student may contest the decision of an administrative
process.

Board of Trustees — The Board of Trustees of Southern lllinois University.

Chancellor — The individual appointed by the Board of Trustees to the position of
Chancellor of Southern Illinois University Carbondale. This term refers to the person
holding the title as well as his or her designees.

Complainant — Any member of the University community who alleges a violation of the
Code. In situations where a complaint is brought by a member of the faculty or staff or
in situations where a complaint is initiated by an entity outside the University, the
University shall act as complainant. When a student brings a complaint, the University
may act as complainant at the discretion of the Director of Student Rights and
Responsibilities.

Complaint — A formal statement alleging that an individual’s or group’s behavior has
violated one or more provisions of the Code.

Conditional Sanction — Any sanction may be issued in a conditional status, contingent
upon compliance with a designated set of conditions, including appropriate future
conduct for a period of time. In these situations, the determination, via due process, of
a failure to comply with the designated conditions may result in the enactment of the
conditional sanction immediately. Conditional sanctions may only be appealed at the
time of issuance. Appeals at the time of enactment will not be considered timely and
will not be considered.

Controlled Substances — Controlled substances include but are not limited to: cannabis,

cocaine, ecstasy, heroin, LSD, methamphetamines, prescription medications or other
natural or synthetic intoxicants.
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Day — A day is generally defined as any weekday not designated by the Office of the
Registrar as a holiday or administrative closure day, unless otherwise stated.

Designee — Any person to whom a specific authority or responsibility has been
delegated by the holder of the authority or responsibility. Designees are generally
appointed by the Board of Trustees, Chancellor, or other University officers.

Director of Student Rights and Responsibilities — The University Administrator with
assigned authority over the Office of Student Rights and Responsibilities.

Drug — Any substance (other than food that only provides nutritional support) that,
when inhaled, injected, smoked, consumed, absorbed or dissolved causes a
temporary (and often psychological) change in the body.

Finding — A formal determination that an alleged violation of University policy is more
likely than not to have occurred.

Greek Letter Organization — an identifiable group or association that holds membership
in one of the four governing bodies overseen by the Inter-Greek Council — the College
PanHellenic Council (CPH), Inter-fraternity Council (IFC), Multicultural Greek Council
(MGC), and National-Pan-Hellenic Council (NPHC).

Instructor — Any member of the faculty, teaching assistant or other person

responsible for instruction related to an academic course.

Interim Action or Sanction — A formal limitation or requirement imposed upon a student
as a result of an alleged violation, for a limited time, pending a formal adjudication and
subject to the limits set forth in this Code.

Notification — Documented communication between the University and a member of
the University community via written or oral communication, which may include
communication via campus mail, hand delivery, telephone, email, or US mail.
Notification refers to the act of delivery and is considered complete without regard
for an individual’s choice to access, read or respond to the communication. Students
are reminded that University email is the University’s primary means of
communication with students. Students are responsible for all communication
delivered to their University email address. Students who have difficulty accessing
attached links or documents may call or email the Office of Student Rights and
Responsibilities for assistance in accessing these materials.

Organization Advisor — The member of the University faculty or staff who has been
identified as, and accepted, the advisor role of a Greek Letter Organization or a
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Registered Student Organization, as defined in this Code, at the time that notice of
the alleged violation is initially communicated.

Organization President — The student whom an organization has identified as the
primary officer of the organization through election, appointment, seniority or other
means, regardless of the specific title at the time that notice of the alleged violation is
initially communicated. The individual on record with the Office of Student Life as
holding this position shall generally be considered the organization president.

Policy — Any rule or regulation which has been duly authorized, passed, enacted or
published by the University or the Board of Trustees or designees.

Public Health Crisis — Any situation which is declared a public health crisis by the
Jackson County Health Department, State of lllinois, Centers for Disease Control,
or other governmental body with jurisdiction over the university. During these
times expectations of students will be based on the directions of those entities
and the university itself. For the COVID 19 public health crisis, the directives
include, but are not limited to, social distancing, limitations on mass gatherings,
wearing a face covering, COVID-19 diagnostic and surveillance testing (including
before or upon arrival to campus), contact tracing, disinfection protocols,
limitations on guests into campus residences, and quarantine/isolation
requirements (including before or upon arrival to campus). The University may
request or require a student to leave the campus, including campus residences
when that student’s continued presence in the community poses a health or
safety risk for community members. Adherence to health and safety
requirements applies to all aspects of campus including classrooms, labs, lounges,
computer rooms, courtyards, common spaces, and all aspects of campus
residences.

Registered Student Organization — an identifiable group of students who have complied
with requirements for registration as set forth by the Undergraduate Student
Government and the Office of Student Engagement. Included are groups that seek, but
have not been granted, recognized status.

Sanction — A formal notice, limitation, withdrawal of privilege, or requirement imposed
upon a student as a result of adjudication.

Student — Any person who, at the time of an alleged violation of this Code, meets one or
more of the following requirements:

1. A person taking one or more courses, enrolled either full or part-time,
and/or pursuing undergraduate, graduate or professional studies.

2. A person notified of acceptance for admission to the University.
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3. A person living in property owned, operated or managed by the University,
unless the sole purpose for residing in that property is in fulfillment of a
requirement of employment.

4. A person who, prior to completing adjudication of alleged violations,
graduates, withdraws or is otherwise separated from the University.

5. A person who, though not currently enrolled, is eligible to enroll in one or
more courses without admission.

University — Southern lllinois University Carbondale. In the conduct process, “University”
generally refers to the Vice Chancellor for Student Affairs, or designee.

University Community — Members of the University community include members of the
Board of Trustees, employees, students, University officials and volunteers affiliated
with Southern lllinois University.

University Official — Any individual authorized or directed by the Board of Trustees or
Chancellor to perform any delegated function.

University Premises — Any land, building, facility or other real property owned, leased,
operated or otherwise controlled by the University, including sidewalks, streets and

adjoining public spaces.

Violation — A breach of one or more provisions of this Code as determined through
the provisions of adjudication in this Code.
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Southern Illinois University — Board of Trustees
Stone Center — Mail Code 6801
1400 Douglas Drive
Carbondale, Illinois 62901

July 1, 2023

MEMBERS OF THE BOARD OF TRUSTEES

HON. J. PHIL GILBERT

(2015-2027)

(CHAIR)

c/o Office of the Southern Illinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

DR. ED HIGHTOWER

(2019-2025)

(VICE CHAIR)

c/o Office of the Southern lllinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

DR. SUBHASH SHARMA

(2019-2025)

(SECRETARY)

c/o Office of the Southern lllinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

MR. ED CURTIS

(2019-2025)

c/o Office of the Southern lllinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

*

*%

Ms. Lauren Harris

(June 30, 2024)

c/o Student Government
University Center, Box 1160
Edwardsville, IL 62026-1160
Telephone: (618) 650-3818

Mr. Victor Ludwig

(June 30, 2024)
Office of the Student Trustee
Mail Code 4423
Carbondale, IL 62901-4423
Telephone: (618) 453-6673

MS. SARA M. SALGER

(2022-2027)

c/o Office of the Southern lllinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

MR. JOHN SIMMONS

(2019-2029)

c/o Office of the Southern Illinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

MR. ROGER TEDRICK

(2019-2029)

c/o Office of the Southern lllinois University
Board of Trustees

Mail Code 6801

Carbondale, IL 62901

Telephone: (618) 536-3344

*Student Trustee, SIUE

**Student Trustee, SIUC
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Officials

SIU System President: Dan Mahoney

Chancellor: Austin A. Lane

Provost & Vice Chancellor for Academic Affairs: Sheryl A. Tucker

Interim Associate Provost for Academic Programs: Julie K. Dunston
Interim Associate Provost for Academic Administration: Julianne Wallace
Vice Chancellor for Administration and Finance: Susan Simmers

Chief Executive Officer of SIU Foundation: Matt Kupec

Chief Communications and Marketing Officer: Jeff Harmon

Vice Chancellor for Research: Costas Tsatsoulis

Associate Vice Chancellor for Enrollment Management: Wendell Williams
Vice Chancellor for Student Affairs: Jeff Burgin

Vice Chancellor for Anti-Racism, Diversity, Equity and Inclusion: Paul Frazier

Faculty

Organizational Learning, Innovation, and Development at NBK Bangor

Kaliym Islam, Ph.D. Michael Garcia, M.A. David Brubaker, Ph.D.

Lin Zhong, Ph.D. Mark Johnson, M.S. Glen Haas, Ph.D.

Andrew Mcleod, Ed.D. Delmar Lee, Ph.D. Carsten Henningsen, MBA
Donald Reese, Ed.D. Matthew Lynch, M.S. Yvonne Hunter-Johnson, Ph.D.
Charles Sidell, Ph.D. Doug Owens, M.S. Ronda Koch, M.S.

Margo Deegan, Ph.D. Kenneth Spradlin, M.Ed. Byron Maples, MBA

Cynthia Doil, Ed.D. Anthony Turley, M.Ed. Casheena Stephens, Ph.D.
Gabrielle Farner, Ed.D. Ahmed Al-Asfour, Ph.D. Jimmy Williams, MBA

Officials and Faculty listed above are current as of May 2023 and are subject to change throughout the academic
year. Please visit https://siu.edu/about-siu/leadership.php for an up-to-date listing of administrators.
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Mission Statement

SIU embraces a unique tradition of access and opportunity, inclusive excellence, innovation in
research and creativity, and outstanding teaching focused on nurturing student success. As a
nationally ranked public research university and regional economic catalyst, we create and

exchange knowledge to shape future leaders, improve our communities, and transform lives.

Accreditation

SIU is accredited by the Higher Learning Commission, a Commission of the North Central
Association (HLC). For up-to-date HLC accreditation information, please visit:
https://www.hlcommission.org/component/directory/?Action=ShowBasic&|temid=&instid=115
6&lang=en

Transferability of Credit

The transferability of credits earned at Southern lllinois University is at the discretion of the
receiving college, university, or other educational institution. Students considering transferring
to any institution should not assume that credits earned in any program of study at Southern
Illinois University will be accepted by the receiving institution. Similarly, the ability of a degree,
certificate, diploma, or other academic credential earned at Southern lllinois University to
satisfy an admission requirement of another institution is at the discretion of the receiving
institution. Accreditation does not guarantee credentials or credits earned at Southern lllinois
University will be accepted by or transferred to another institution. To minimize the risk of
having to repeat coursework, students should contact the receiving institution in advance for
evaluation and determination of transferability of credits and/or acceptability of degrees,
diplomas, or certificates earned.

Contact Information for SIU

Main Campus Site

Southern lllinois University Naval Base Kitsap-Bangor
Carbondale, IL 62901 1042 Tautog Circle
Phone: (618) 453-2121 Silverdale, WA 98315

Phone: (360) 552-1235
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Academic Calendar 2023-2024 | Office of the Registrar | SIU

registrar.siu.edu/calendars/academic2324.php

Summer Intersession 2023

Summer Intersession Begins

Monday, May 15, 2023

Memorial Day (campus holiday)

Monday, May 29

Summer Intersession Ends

Friday, June 9

Summer Session 2023

Eight Week Session Begins

Monday, June 12, 2023

Juneteenth (campus holiday)

Monday, June 19

Independence Day (campus holiday)

Tuesday, July 4

Final Examinations

Thursday, August 3 and Friday, August 4

Commencement

ceremonies now held only in May and December

Fall Semester 2023

Semester Classes Begin

Monday, August 21, 2023

Labor Day (campus holiday)

Monday, September 4

Fall Break

no longer offered

Thanksgiving Break

Saturday, November 18, 12:00 Noon through Sunday, November 26

Thanksgiving (campus holidays)

Thursday, November 23 and Friday, November 24

Final Examinations

Monday, December 11 through Friday, December 15

Commencement

Saturday, December 16, 2023

Winter Intersession 2023-2024

Winter Intersession begins

Monday, December 18, 2023

Campus holidays and administrative closure

Monday, December 25 through Monday, January 1

Winter Intersession ends

Sunday, January 14, 2024

Spring Semester 2024

Martin Luther King, Jr.'s Birthday (campus holiday)

Monday, January 15, 2024

Semester Classes Begin

Tuesday, January 16

Spring Break

Saturday, March 9, 12:00 Noon through Sunday, March 17

Honors Day

TBD

Final Examinations

Monday, May 6 through Friday, May 10

Commencement

Saturday, May 11, 2024

All Breaks begin officially at 10:00 p.m. the night before and end at 7:30 a.m. the morning after the
respective beginning and ending dates listed, unless otherwise noted.
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Calendars

B.S. in Organizational Learning, Innovation, and Development School of Education

Semester Summer 2023 Fall2023 Spring 2024
6 May - 30 Jul 26 Aug - 3 Dec 20 Jan - 21 Apr
Registration Opens TBA TBA TBA
Class begins
Last day to self-register o-May 26-Aug 20-lan
Last day to drop with 14-m as 8.1
100% refund -May ~ep —an
Weekend 1 6 and 7 May 26 and 27 Aug 20and 21 Jan
Weekend 2 20-May 9-Sep 3-Feb
Weekend 3 3-Jun 22-Sep 17-Feb
Weekend 4 10and 11 Jun 7 and 8 Oct 2 and 3 Mar
Class ends 11-Jun 8-Oct 3-Mar
Class begins B4 - TR
Last day to self-register w2 0ct A
Last day to drop with - — o
100% refund b L el
Weekend 1 24 and 25 Jun 21 and 22 Oct 16 and 17 Mar
Weekend 2 8-ul 4-Nov 23-Mar
Weekend 3 22-Jul 18-Nov 6-Apr
Weekend 4 29 and 30 Jul 2 and 3 Dec 20and 21 Apr
Class ends 30-Jul 3-Dec 21-Apr
Last day to self-register 6-May 26-Aug 20-Jan
Last day to drop with 14-May 3-Sep 28-Jan
100% refund
Course Dates 6 May - 30 Jul 26 Aug - 3 Dec 20 Jan - 21 Apr
Last day to self-register B6-May 26-Aug 20 Jan - 21 Apr
Last day to drop with
100% refund 14-May 3-Sep 28-Jan
Course Dates 6 May - 30 Jul 26 Aug - 3 Dec 20 Jan - 21 Apr

Other Course Information
1. Fullload is 12 semester hours.
2. Class meeting times:

8:00am. - 8:50 am. 10:00 a.m. - 10:50 a.m.
9:00 am.- 9:50 am. 11:00 am.-11:50 a.m.
3. All course assignments are due by the class ending date.

1:00 p.m.- 1:50 p.m.
2:00 p.m.- 2:50 p.m.

3:00 p.m. -3:50 p.m.

CERTIFIED TRUE AND CORRECT IN CONTENT AND POLICY

72%4/ /QMA—@ 31-Mar-23

Tay(ér Presley, Associaté/Dl'rector, SIU Extended Campus Date
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Student Records and Transcripts

VIEWING YOUR STUDENT RECORDS

While you may order a transcript of your official educational record at SIU Carbondale, you may
also view an unofficial transcript of your student records on SalukiNet. From within SalukiNet,
type "SSB" in the search bar to find the Self-Service (SSB) task, which you should then launch to
go to the SalukiNet Self-Service area.

A guide to the menu system for students within SalukiNet Self-Service is available here.

If you are specifically looking for your unofficial transcript within SalukiNet Self-Service, you
would go to the Student menu, then the Student Records sub-menu, then click on the link for
Unofficial Student Academic Record. This will list out your coursework and grades by term,
along with your term-by-term GPA statistics and your overall GPA statistics.

If you are still working on your degree, you can also use SalukiNet Self-Service to evaluate the
progress you are making toward your degree, to show you what courses still need to be
completed for the degree. (Questions about degree progress can be addressed by your
academic advisement unit.)

If you started here prior to Fall 1990, only part of your student records will be viewable within
SalukiNet Self-Service, since those earliest records are stored on record cards in the Registrar's
Office. (This means that an accurate degree progress report cannot be done within SalukiNet
Self-Service, though you should still be able to see your complete overall GPA statistics.) If your
entire education with us was prior to Fall 1990, you will not be able to see any of your student
records in this way. In both cases, requesting an official transcript will be the easiest way for
you to review your complete student records.

If you have active holds on your student record that would prevent the release of a transcript —
see here for details on holds — you will not be able to receive an official transcript or to see your
unofficial transcript in SalukiNet Self-Service until you satisfy the hold conditions. You can see
any such holds (if they exist) within SalukiNet Self-Service.

SIU CARBONDALE TRANSCRIPT REQUEST POLICY

Avoid delays! Order your PDF electronic transcript today. These are normally e-mailed within
minutes of your completed order. Please note: Students who attended prior to Fall 1990 will
require additional processing time.

SIUC transcripts consist of a student's complete undergraduate and/or graduate academic
history at SIUC. (Transcripts will show current term courses as in-progress starting the fifth
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week of the term.) Students who need an official transcript for themselves, an employer, or
other educational institution, may order official transcripts as described below.

Students who attended SIUC beginning Fall 1990 or later may view their unofficial transcript
within SalukiNet Self-Service. However, students who attended prior to Fall 1990 will not be
able to do so because individual coursework information prior to Fall 1990 is stored only on

physical record cards at the University.

Official SIUC transcripts can be ordered in the following ways:

e Ordering online (via our third-party vendor Parchment):
o Ordering is available 24 hours a day
o Complete the form available on our website (your signature may be required in certain
cases)
o Include your payment via credit or debit card (costs are shown below)
o There are options to pick up transcripts from our office or have them mailed to the
recipients via 1st class mail
o This is the only way to mail transcripts via FedEx expedited delivery
o This is the only way to send electronic transcripts for students who attended Fall 1990
and after
e Ordering by mail:
o Complete and sign the form available on our website
o Mail the completed form and your check or money order to our office
o The cost is S5 per copy

o Your transcripts will be mailed to the recipients via 1st class mail

PLEASE NOTE: You cannot order transcripts using e-mail, fax, or the phone. Also, for any
transcripts that will need to be mailed out via 1st class mail, such transcripts will usually leave
our office within 2 to 10 business days from receipt of your order, with delivery time according
to USPS standards (so please plan accordingly).

The student assumes all responsibility for the following:

e Reading these SIUC Transcript Office policies and instructions.
e Ensuring that the recipient can and will accept the chosen method of transcript delivery.
e Providing the correct mailing address and/or email address.

¢ Meeting the recipient's deadlines for submission of the transcript.
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e Ensuring that the recipient opens any electronic transcript within 30 days.

Other important things to note about ordering transcripts:

e If you don't know your DAWG Tag ID-number, look it up here:
https://sisweb.eis.siu.edu/sis/dawgtag/

e Signature (when required) must be received prior to the transcript being processed or
released.

e No one may request a student's transcript without the student's signature or power of
attorney.

e Atranscript will not be released if any past due debt is owed on the student's Bursar
account or Perkins Loan.

e School of Law students must request their transcripts through the SIU School of Law.

e School of Medicine students must request their transcripts through the SIU School of
Medicine.

o If you have any other questions, call us at (618) 453-3609 or e-mail us
at trnscrpt@siu.edu.

TRANSCRIPT PRICING

When ordering official transcripts in person at our office, the price is $5.00 per copy for pickup
or for mailing via 1st class mail. When ordering official transcripts by mail, the price is $5.00 per

copy for mailing via 1st class mail.

When using our third-party vendor Parchment to conveniently order transcripts online, the

pricing options for official transcripts are as follows:

Transcript Prices

Transcript Type Cost Delivery Information

Printed transcript, $7.95 per if desired,

normal processing transcript expedited FedEx shipping costs an
within 10 business additional $30 to $55 depending on
days, mailed 1st delivery location

class or picked up at

our office
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Transcript Prices

Transcript Type Cost Delivery Information
Electronic (PDF) $12.95 per This is the most efficient processing
transcript, secure web transcript option

delivery
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Satisfactory Academic Progress Policy

SATISFACTORY PROGRESS POLICY
S][U FLHLANEIAL £10 FOR UNDERGRADUATE Sg(l)Jz[:)aEzl\(l)Tzﬁ

STUDENT SERVICES BUILDING 618/453-4334
MAIL CODE 4702

1263 LINCOLN DRIVE

CARBONDALE, IL 682901 FAOQ.SIU.EDU

Purpose
The Federal Government, the States, and Southern Illincis University Carbondale have invested large sums of money to provide financially
needy students the opportunity to obtain a post-secondary education. Financial aid recipients are responsible for using the funds provided
in an acceptable manner. Therefore, a student who wishes to benefit from the receipt of financial aid funds must maintain "satisfactory
progress" as defined in this policy.

Authority
The U.S. Department of Education Student Financial Aid regulations (34 CFR 668) require that institutions of higher education establish and
maintain reasonable standards to measure whether students applying for financial aid are making satisfactory academic progress toward
degree completion. A student who does not meet these standards is not eligible to receive federally funded financial aid. In most
instances, SIU shall make these standards applicable to all state and institutional aid programs for the purpose of maintaining a consistent
and reasonable financial aid policy. However, nothing in this policy shall be construed as a reduction of external requirements by other
federal, state, public, or private agencies when they award or control financial aid.

Satisfactory Progress Standards
SIU requires that a student be making "satisfactory progress" toward a degree if he or she wishes to receive financial aid funds. An
undergraduate student is making "satisfactory progress" toward a degree if successfully meeting each of three academic standards:

1.  Minimum 5lU Percentage of the Cumulative Attempted Credit Hours Enrolled that must be completed: An undergraduate
student is expected to have completed a minimum of 67% of the cumulative attempted credit hours at SIU.
Note: This is calculated using total earned hours divided by total attempted hours at SIU.

2. Maximum Credit Hours Attempted: An undergraduate student enrolled in a program leading to an associate degree is expected
to complete their degree before accumulating ninety (90) credit hours attempted including both SIU and accepted transfer credit
hours. An undergraduate student enrolled in a program leading to a bachelor’s degree is expected to complete their degree
before accumulating one hundred eighty (180} credit hours attempted including both SIU and accepted transfer credit hours.
Note: This is calculated by adding total passed hours transferred from other schools to the total attempted hours at SIU. The
maximum credit hours attempted will apply regardless of how many times a student changes majors or if the student is pursuing
multiple majors or degrees.

3. Minimum Grade Point Average: An undergraduate student must maintain a cumulative grade point average of 2.0 at the end of
each spring semester. The cumulative grade point average of all earned post-secondary hours is used. Failure to maintainthe
grade point average requirement also has implications regarding scholastic standing. The six grades of A, B, €, D, F, and WF - along
with new plus/minus grades are included in determining grade point averages. The grade point average (GPA) for the term is
calculated as the total quality points for all the courses in the term divided by the total quality hours for all the courses in the
term. For an individual course, the quality points equal the number of quality hours multiplied by the grade pointe per credit hour
for the appropriate grade. A=4, B=3, C=2 D=1 F=0 and W=N/A. Determining a cumulative GPA across multiple terms is done in a
similar fashion by computing quality hours and quality points for each course, then calculating totals for quality hours and quality
points across those terms. The cumulative GPA would then be total quality points divided by total quality hours. There is a GPA
calculator within SalukiNet {search for "GPA") that a student can use to estimate future GPAs based on providing their expected
future courses with hypothesized grades For additional information, see “Grading and Scholastic Regulations” in the current
Undergraduate Catalog.

The academic records of all aid recipients will be reviewed annually at the end of the spring semester to determine continued aid
eligibility. An undergraduate student who does not meet any one of the three standards set forth above is not maintaining
"satisfactory progress" toward a degree and will be determined ineligible for financial aid.

Notification of Status
It shall be the responsibility of the Financial Aid Office to publish this policy and to notify by letter any student who is no longer eligible to
receive financial aid funds. Said notice shall be addressed to the student's most current permanent address on file with the University.
It shall be the responsibility of the student to inform the University of a correct, permanent address at all times.
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Reinstatement
Students will have their eligibility to receive financial aid, except institutional aid, reinstated after having reached the level of satisfactory
progress required of them by this policy. They may achieve this status by receiving passing grades for courses previously incomplete or
incorrectly recorded as withdrawals or failing grades and/or earning sufficiently more than the required percentage of completed hours.

Appeals
If a student is unable to meet the Satisfactory Progress (SAP) requirements due to extenuating circumstances, the student shall have an
opportunity to appeal in writing by submitting a signed Undergraduate Satisfactory Progress Appeal Form and providing an Undergraduate
Satisfactory Progress Academic Plan Form completed and sighed their academic adviser. Please include the explanation of what has changed
in the student situation that will allow the student to meet SAP requirements at the next evaluation. Please use the Undergraduate
Satisfactory Progress Appeal Process guidelines when submitting an appeal. The student must clearly explain the extenuating circumstances
why SAP requirements were not met and provide proper documentation to support extenuating circumstance(s).

If the appeal is approved, financial aid is reinstated for one semester on a conditional basis. If academic plan requirements are met during
the conditions term, the student may remain on conditions until the cumulative 67% complete rate and 2.0 GPA have been achieved, at this
time the student will be returned to good standing.

If the appeal is denied, a student may request the appeal be sent to the Financial Aid Committee. The Committee may request additional
information or documentation. The decision of the Committee is final.

Students who have over 180 attempted hours will have one opportunity to appeal; if they are approved but do not meet their conditions
there will be no further appeals.

Students will have the option of attending/enrolling in classes when an appeal is necessary. However, financial aid eligibility will not be
calculated and released unless the appeal is approved. If the appeal is denied, the student is responsible for any balance owed to the
University.

The appeal must be submitted to the Financial Aid Office by the following deadline:
Fall 2023: August 25, 2023

Spring 2024: January 19, 2024

Summer 2024: June 14, 2024

The Financial Aid Office will review the “mitigating circumstances” documented in the appeal and provide a written decision after the
receipt of the appeal. The Financial Aid Office makes the final determination as to the validity of the mitigating circumstances presented on
a case-by-case basis.

Definitions
Attempted credit hours shall be defined as the total SIU credit hours for which the student has been enrolled and includes completed
courses with passing grades as well as courses that are incomplete or failed while attending SIU.

Completed credit hours-Include all courses (including transfer courses) in which a grade of A, B, C, D, or P was received. Incomplete grades
{INC), withdrawals (W, WU}, audits {AU), and failures (F) are not considered satisfactory and will therefore negatively impact your pace for
meeting progress requirements.

Repeat Course - A course that has been previously attempted. Only the most current grade is included in the GPA calculations. All attempts
are included in the completion rate calculations.

Maximum credit hours attempted shall be defined as the total 51U credit hours for which the student has been enrolled and includes
completed courses with passing grades as well as courses that are incomplete or failed while attending SIU and the total accepted transfer
credit hours.

Eligible students shall be defined as those students who are admitted to the University in a degree-seeking classification. All other students
are not eligible for financial aid.

Mitigating circumstances are the reasons that explain why the student has not met the Satisfactory Progress standards and can include
medical reasons, family crisis, personal problems, or other circumstances which adversely affected student performance.

Undergraduate shall be defined as a student who is a freshman, sophomore, junior, senior or a senior with a bachelor’s degree seeking a
second bachelor’s degree.

Financial Aid Office
1263 Lincoln Drive - Mail Code 4702
Student Services Building
Carbondale, IL 62901
618/453-4334

SAP Policy Procedures 2023-2024 fao.siu.edu
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SOUTHERN ILLINOIS UNIVERSITY U N DERG RADUATE
§Bo][;.y FINARCAL AID SATISFACTORY PROGRESS

FINANCIAL AID OFFICE APPEAL PROCESS

STUDENT SERVICES BUILDING 618/453-4334
MAIL CODE 4702 FAX: 618/453-7305
1263 LINCOLN DRIVE FAO@SIU.EDU
CARBONDALE, IL 62901 FAO.SIU.EDU

The Higher Education Act of 1965 as amended and the final regulations set forth by the Department of Education in 34 CFR 668 require that
institutions of higher education establish reasonable standards of "satisfactory progress." A student who does not meet these standards is not
eligible to receive federally funded financial aid. In most instances, SIU shall make these standards applicable to all state and institutional aid
programs for the purpose of maintaining a consistent and reasonable financial aid policy. However, nothing in this policy shall be construed as a
reduction of external requirements by other federal, state, public, or private agencies when they award or control financial aid.
At SIU, Satisfactory Progress (SAP) is measured at the end of each spring semester, unless conditional eligibility was provided. If provided
conditional eligibility, your SAP will be checked at the end of each semester.
In order to receive federal financial aid funds, students must meet the 3 minimum requirements, including:

1. Required completion rates {Pass Rate Rule — 67% of hours attempted)

2. Required grade point average {(GPA Rule — minimum 2.0}

3. Requirement of Maximum Hrs {Max Hours Rule — Students must complete degree program before reaching 150% of the

number of credits needed to complete their degree program.)

Undergraduate Satisfactory Progress (SAP) Appeal Instructions:
1) Complete the Undergraduate Satisfactory Progress Appeal Form
Clearly state the extenuating circumstances {iliness, emergency, etc.} which you believe prevented you from meeting one or more
of the SIU standards or conditions of satisfactory progress for financial aid recipients.
a. BeSPECIFIC
1. Indicate date/time periods {i.e.: semesters) involved.
2. Include how the circumstances affected you/your academic record.
3. Provide pertinent details. Use additional paper, if necessary.
4, State a specific plan of action to demonstrate satisfactory progress.
b.  Attach supporting documentation to validate/corroborate your statement. {see below)
c. SIGN & DATE your appeal and statement.

1) Attach Documentation to Validate the Extenuating Circumstances
Documentation may include, but is not limited to, one or more of the following:

a. A written statement signed by a medical or mental health professional, your Academic Adviser, or a credible
professional, such as a member of the clergy or other college/university official, of the impact of an
iliness/emergency on your academic performance.

b. A written statement signed by a medical or mental health professional describing dates and services provided, or
a copy of the bill for services rendered by a medical or mental health professional.

c.  An objective report of an occurrence, such as a police report, divorce documents, obituary, insurance damage
reports for natural disasters, and bill for services related to an emergency, etc.

d. A written statement from your Academic Adviser that confirms administrative error, such as a course you were
advised to take in an inappropriate sequence, etc.

*Students who are appealing because they are close to or are exceeding the Max Hours/150% rule, must also submit the Special
Graduation Contract form signed by you and your Academic Adviser.

L) A student who wishes to appeal must have the Undergraduate Satisfactory Progress Academic Plan completed and signed by
their Academic Adviser and submit it with the appeal to the Financial Aid Office.

Submit all forms and documentation to the Financial Aid Office by the deadline:

Fall 2023 - August 25, 2023; Spring 2024-January 19, 2024; Summer 2024 - June 14, 2024.

1. Byemail {as attachment(s) to: fac@siu.edu or

2. Viasecure document upload through MOVEIt - Instructions are available at fac.siu.edu

3. By mail to: SIU Financial Aid Office, Student Services Building — Mailcode 4702, 1263 Lincoln Drive, Carbondale, IL 62901

4. Allow Ample Time for Review

Your appeal will be reviewed within 10 working days of the date you submit all required documentation to the Financial Aid
Office. You will be sent a written notification as to the decision of your appeal. Failure to provide sufficient information or
documentation will result in denial or delay of your appeal. Students will have the option of attending/enrolling in classes when
an appeal is necessary. However, financial aid eligibility will not be calculated and released unless the appeal is approved.

If the appeal is denied, the student is responsible for any balance owed to the University
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Tuition & Fees

2023-2024 academic year for Washington students

Undergraduate

Tuition $321.25 | Per semester hour
General Student Fee Prior to Fall 2023 $72.60 | Per semester hour
Effective Fall 2023 $80.00
STS Grant Fee (student can opt out) $3.00 | Flat rate per semester
Active-Duty Undergraduate
Tuition $250.00 | Per semester hour

http://tuition.siuc.edu/

Non-refundable Fees

Non-refundable fees that apply to Washington students:
1. $40.00 fee to accompany the Admission Application.
2. $50.00 fee to accompany the Graduation Application.
3. $5.00-12.95/per copy to purchase Transcripts.

The following non-refundable does not affect Washington students —

A $150 nonrefundable Matriculation Fee will be assessed to all new, undergraduate degree-
seeking students taking on-campus classes to cover the costs associated with their orientation
to campus.

Financial Aid

The Financial Aid Office (FAQ) at Southern lllinois University Carbondale (SIUC) assists students
by awarding financial aid to help pay for their post-secondary education. Financial aid is
awarded as grants, scholarships, loans and student employment from various federal, state,
institutional and private sources. Financial aid is available to students with financial need and
those without need. A Free Application for Federal Student Aid (FAFSA) should be submitted
using our School Code of 001758 as soon after October 1 as possible, for the Financial Aid Office
to determine eligibility for the various financial aid programs.

For more information regarding financial aid please visit our website at fao.siu.edu.

For Washington State residents seeking information and resources about student loan repayment or
seeking to submit a complaint relating to your student loans or student loan servicer, please visit
www.wsac.wa.gov/loan-advocacy or contact the Student Loan Advocate at
loanadvocate@wsac.wa.gov.
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Institutional Course Cancellation

Registered students are notified and reminded of the possibility of course cancellations through
the notifications feature of the SalukiNet student portal. When a course is cancelled, the
student is notified by the Registrar’s Office through email.

Academic Advisement

P: 618-453-4351
undergraduate.advisement@siu.edu

Academic Advisement Mission Statement

Academic Advising is a teaching and learning process dedicated to student success. Our
function is to TEACH, GUIDE and SUPPORT students and other stakeholders in the University
Community.

Academic Advisors at Southern lllinois University are:

e Educators and mentors

e Interested in the academic and professional development of students

e Knowledgeable about University, College, and departmental policies and procedures
e Referral agents to help students access relevant campus resources

e Accessible to advisees via office hours, telephone, and e-mail

e Exhibiting the importance of lifelong learning to students

e Problem solvers

Academic Advisors encourage their advisees to:

e Be proactive in pursuit of their education

e Take personal responsibility for their decisions and actions

e Seek, comprehend and follow policies and procedures related to graduation
requirements by consulting their academic departments, Colleges, and the University
Catalog

e Integrate degree requirements with co-curricular, leadership, and career development
opportunities

Academic Advisors work collaboratively:

e To educate students about their roles in the advising process
e To educate the campus community about the advising process

STUDENT RESPONSIBILITIES:

e Regularly check SalukiNet
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e Use your SIU email account

e Create and update your Education Degree Plan with your academic advisor

e Explore the value and purpose of University Core Curriculum requirements

e Take on leadership roles in co-curricular activities

e Become knowledgeable of and adhere to Student Regulations and Policies

e Develop an understanding and appreciation regarding how diversity enhances our
campus community and our world

e Participate in career development activities to prepare for life after graduation

e Respond to questionnaires and assessments to provide information and feedback about
your university experience

ADVISOR RESPONSIBILITIES:

e Teach students how to use SalukiNet

e Teach students how to interpret Degree Works

e Provide helpful feedback to help students make effective decisions

e Create and check student's academic degree plan while meeting with student

Career Services

P: 618-453-2391 / F: 618-453-1924
careerdevelopment@siu.edu
careerdevelopment.siu.edu

Mission

The Career Development Center strives to educate and empower all students and recent
alumni with the knowledge to successfully discover and achieve their career goals. This is
accomplished through career interest and personality assessments and counseling,
comprehensive job search preparedness programs, and creating connections with employers.

The center also offers assistance and advice regarding the graduate/professional school
application process. By providing comprehensive career development guidance, resources, and
events, the Career Development Center strives to assist all students and alumni with achieving
optimal career success.

Your success is important to us

SIU Carbondale’s Career Development Center works hard to provide students with the valuable
services they need to prepare for their future career. The center offers a variety of resources
including career counseling, resume and cover letter critiques, interview preparation and
assistance with job search resources.

Students can contact the center to make an appointment to discuss:
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e Career counseling

e Internships

e Resume/cover letter critiques
e Interviewing

e Professional development

Visit the Career Development Center’s website at careerdevelopment.siu.edu for more
information on the following:

e Choosing a career or major

e Creating a resume and cover letter
e Virtual Events

e Experiential Education

e Job Search Links

e Job Search Portal

e Mock Interview Program

e Presentation Request

e Printable Resources

e Resources for Diverse Populations
e SUCCESS Program

Library Resources

618-453-2818 | F: 618-453-3440
adminoffice@lib.siu.edu
https://lib.siu.edu/

Morris Library in a nutshell:

e Main library for Southern lllinois University Carbondale
e Holds more than 2.6 million volumes, 200,000 e-books, 43,000 current periodicals and
serials, and over 3.6 million microform units
e Provides access to |-Share (the statewide automated library system) and to a
comprehensive array of databases and other electronic data files
e Offers a wide range of services, including:
o Reference assistance
o Instructional and technical support
o Distance learning
o Geographic information systems (GIS)
e Member of the:
o Association of Research Libraries (ARL)
o Consortium of Academic and Research Libraries in lllinois (CARLI)
o Council of Directors of State University Libraries of lllinois (CODSULI)
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o Greater Western Library Alliance (GWLA)
o Online Computer Library Center (OCLC)
o Southern lllinois Collegiate Common Market (SICCM)

Off-Campus Access:

OPTION A:

Use our proxy bookmarklet.

The proxy bookmarklet lets you reload a web page through Morris Library's proxy server. If the
page you are visiting is one that the library has a subscription for, and you're presently off-
campus, you should gain immediate access to the resource once you've logged in with your SIU

Network ID and password.
HOW IT WORKS

Install the proxy bookmarklet in your browser’s bookmark toolbar.
When you come across an article that doesn’t recognize that you are affiliated with SIU
(i.e., you're prompted to pay for it), click the proxy bookmarklet in your bookmarks
toolbar.

3. You will be prompted to login using your SIU Network ID and password.
If Morris Library has access to this item, the page will reload showing new links for

viewing or downloading your article.

HOW TO INSTALL

Firefox

Right-click on the following link: Proxy Bookmarklet for Firefox (https://lib.siu.edu/help/proxy-

bookmarklet.php), then select the “Bookmark This Link” option.

Google Chrome

Drag this link to the bookmarks toolbar: Proxy Bookmarklet for Chrome

(https://lib.siu.edu/help/proxy-bookmarklet.php).
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Safari

Drag this link to your bookmarks toolbar: Proxy Bookmarklet for Safari

(https://lib.siu.edu/help/proxy-bookmarklet.php).

Internet Explorer

Right-click on this link: Proxy Bookmarklet for Internet Explorer (https://lib.siu.edu/help/proxy-

bookmarklet.php), then select the “Add to Favorites...” option.

iPhone and iPad
On iPad, iPhone or iPod Touch, copy this line of text:

javascript:void(location.href=%22https://proxy.lib.siu.edu/login?url=%22+loca

tion.href)

Bookmark this page or any page, then tap the Bookmarks button to edit the new bookmark,
paste the text you just copied, then tap “Bookmarks” and then “Done”.

All Bookmarklets adapted courtesy of the University of Michigan Library MLibrary Labs
(https://www.lib.umich.edu/find-borrow-request/access-online-resources/remote-

access/using-browser-bookmark).

OPTION B:
Step 1:

o Make sure you are accessing the resource from the Morris Library web page
(https://www.lib.siu.edu), not a bookmark or typing in the URL directly.

o Southern lllinois University Carbondale (SIUC) faculty, staff, and students who try
to access licensed electronic resources from off-campus through a commercial
Internet Service Provider (e.g. Verizon, Mediacom or AT&T) need to be
authenticated by the library’s proxy server.

o The proxy server uses your Network ID and password to authenticate you as a
valid member of the SIU community.

o The links on the library's website include a code that will prompt you to
authenticate with your DawgTag number and password.
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o Use the SalukiTech page if you need help with Network ID and password

recovery.

Step 2:

o Use arecent version of Internet Explorer or Mozilla Firefox.

e Check your browser settings.

For Internet Explorer:

o Go to “Settings” in the Navigation bar and select “Internet Options”.

e Click “General” tab. Under “Browsing history” click “Settings”. Make sure “Every time |
visit the webpage” is selected.

o Click “Security” tab and make sure Internet Globe is selected. Under "Security level for
this zone" set the slider to Medium-high.

o Click “Privacy” tab to set the setting of the Internet zone to Low. Under "Pop-up Blocker"
leave the box unchecked.

o Make sure you click Apply, then OK.

For Mozilla Firefox:

e Go to “Tools” in the Navigation bar and select “Options”.
o Click “Privacy”, under History check the box to “Accept cookies from sites”.
e Click "Content", under Pop-ups leave the box unchecked.

Step 3.

If you've tried the above items, and you are not being asked for your Network ID and
password, please email aimre@lib.siu.edu with the name of the database/journal you
are trying to access, the URL of the webpage listing the database/resource you are
trying to access, your browser, and your name.

ACCESS TO LIBRARY MATERIALS

All students, anywhere, can:
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e Access electronic resources, including full text of articles and select book chapters. Find
the majority of those resources on our Articles and Databases
(https://lib.siu.edu/) page.

e Request articles or chapters unavailable on our website through our Interlibrary

Loan (https://lib.siu.edu/services/ill.php) system. We’'ll scan our copy or get an e-copy

from another library.

e Get assistance from librarians and research experts to discover what article or chapter is
best for you and how to find it. Get quick and helpful
results. ASKALIBRARIAN (https://lib.siu.edu/services/ask-a-librarian.php)

e Pick up or return Morris Library books (or any I-Share books) at any I-Share library in

Illinois (details below). Map of I-Share

Libraries (https://www.carli.illinois.edu/membership/mem-libs/ishare-map)
Requesting Physical Items from Off-Campus

If there are physical materials that you cannot access electronically, or you’re looking for an

entire book or DVD, Morris Library will ship the items to you if you meet the following criteria:

e You must be enrolled in only online classes at SIU.

e You cannot live within commuting distance of Carbondale.

e If you attend classes on campus in Carbondale, you do not qualify.

e You agree to return any physical items to Morris Library, which may involve paying for
shipping and insurance (or, in lllinois you can return at any |-Share library).

¢ If you have questions on your qualification, contact Marissa

Ellermann, mellermann@siu.edu or 618-453-1159.

If you qualify and know the physical item(s) you want, contact Marissa Ellermann by
email mellermann@siu.edu and include:

e Your name, mailing address, phone number and SIU ID number.
e Once verified, your account will be updated to reflect your Distance Learner status and
all requested materials will be shipped to you.

Marissa will verify your status and requests and reply to your email with further details. Some
items of note:

e There is no charge for these services.
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e You can request an unlimited number of books, photocopies of articles, CDs, videos, and
government documents.

o Requests from Morris Library's shelves are made using your library account the
same way you would make an I-Share request. We will pull the item and mail it
to you.

o Interlibrary Loan requests are placed normally.

e Requests for loans made by patrons living internationally may not be filled, depending
on book condition, book rarity, shipping costs, etc. If we can’t ship the item, we’ll do
our best to accommodate with electronic scans of chapters.

e Items should be returned to Morris Library by their due date.

e You can renew SIU or I-Share books by logging into your |-Share account. Renew ILL

items by logging into your ILL account.
¢ You may not request required textbooks for your classes or items on reserve at Morris
Library.

Delivery of Library Materials

e The library delivers electronic requests through email, with a link to the request in your
ILL account, generally as a .pdf. We recommend you download requests, as they’re only
visible through your ILL account for 30 days. Most article/chapter requests are filled in
1-2 days.

e Physical materials (books, videos, CDs, government documents, etc) will be sent to you
through UPS 2nd Day Air. If the item is not from Morris Library's collection, we’ll ship it
once it arrives here. I-Share items arrive within days, ILL loans may take longer. You are

responsible for returning these items to Morris Library.

Pick Up and Return Materials to Another Library

e On the chance you live near another |-Share library, you may choose to have your
request SIU or |-Share item(s) be delivered to that I-Share library. This can save several
days in shipping.

o After selecting “Request from I-Share Libraries” or “Request from Morris
Library”, use the pull-down menu “Preferred Pickup Institution” to select the
library you want the book sent to.
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o You will have to go to that library to get your request. It will not be mailed to
your home.
o You might be required to have your SIU ID card in hand when you pick up
requests. Check with the library in advance to find out their requirements.
e You may return books to any I-Share library to avoid personally shipping the books back
to SIU.
e Be sure to get a receipt. It is the evidence you returned your item.

Return Library Materials by Shipping

e If you don’t live near an I-Share library, you can ship items back to us. Return books via
U.S. Mail, UPS, or FedEx to the following address:
Morris Library
Interlibrary Loan
Southern lllinois University Carbondale
605 Agriculture Drive
Carbondale, IL 62901
e The library is not responsible for items lost in the mail. Purchasing insurance for your
delivery is recommended to offset charges for items that are shipped but not received.
e You are responsible for any return shipping costs.

Request Help Using These Services
Questions about finding articles/books
e Ask A Librarian (https://lib.siu.edu/services/ask-a-librarian.php)
Questions about your account
Marissa Ellermann, Head of Circulation Services

(ID problems and Interlibrary Loan questions)
Email: mellermann@siu.edu
Phone: 618-453-1159

Questions about MyCourses (D2L)

MyCourses Helpdesk
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Complaint Process

Southern lllinois University Carbondale (SIUC) is committed to respecting all members of the
University community and providing a quality educational experience for all students. Further,
federal regulations require institutions of higher education to disclose information for filing
complaints. The information below is intended to provide both institutional and external
contact information to current and prospective students.

Students will not be subject to unfair actions as a result initiating a complaint proceeding.

Academic Process

Academic units are responsible for addressing student concerns and complaints related to
classes (e.g. syllabi, grades, classroom environment). The first step is to meet with the
instructor of the course to see if a resolution can be made. If not, students should contact the
department chair or school director to seek advice and resolution. The next level should be the
college dean. The Student Conduct Code, the undergraduate catalog, and the graduate catalog
provide guidance on policy.

External Resources

If a student's complaint cannot be resolved by the university, a complaint may be filed with the
Illinois Board of Higher Education, which regulates higher education institutions in lllinois,
through their Complaint System; or the student may contact the Higher Learning Commission
(HLC), SIUC's regional accrediting agency, through their Complaint Process. For Federal Loan
Disputes, contact the Federal Student Aid Ombudsman Group.

Extended Campus Complaint Resolution

Students enrolled in online or off-campus courses are encouraged to contact their respective
department or school to seek advice. Students may also contact SIU Extended Campus at
onlinesaluki@siu.edu, 618-453-3430 or file a complaint online
(https://extendedcampus.siu.edu/compliance/).

Since Southern lllinois University Carbondale has been approved as an institutional participant
in the State Authorization Reciprocity Agreement (SARA) initiative by the National Council for
State Authorization Reciprocity Agreements (NC-SARA), students enrolled from participating
SARA states, as indicated by the State Authorization webpage, follow the SARA Complaint
Process. Such students may contact the Illinois Board of Higher Education (the Illinois SARA
portal agency) with complaints that were not resolved through the student campus complaint
procedures described above by accessing the IBHE online complaint system.
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Washington State Complaints

The following information is from: https://wsac.wa.gov/student-complaints

The Washington Student Achievement Council (WSAC) has the authority to investigate student
complaints against specific schools. WSAC does not have complaint investigation authority over

all schools and may not be able to investigate all student complaints.

e Students using funds administered by the U.S. Department of Veterans Affairs may send
a complaint directly to the VA.

e Forissues related to discrimination, contact the Washington State Human Rights
Commission.

e For complaints against a K-12 school, please contact the Office of Superintendent of
Public Instruction (OSPI).

o If you're thinking about suicide, are worried about a friend or loved one, or would like
emotional support, please contact the free and confidential 24/7 National Suicide
Prevention Lifeline at 1-800-273-8255.

Before submitting a complaint form, please note the following:

o If a complaint is within WSAC's jurisdiction, a student must provide proof of completion
of the school's complaint process - including any provisions for appeals.

e WSAC cannot investigate complaints regarding grades, disciplinary actions, or conduct
unless a student can prove that the school has not followed published procedures or
policies.

e WSAC will not accept anonymous complaints or complaints that are currently in
litigation.

Please be advised that copies of complaints may be made available to the school involved and
to other federal, state, or private agencies. Copies will also be made available, without

personally identifiable information, to members of the public upon request.

Other Complaints
There are numerous resources on campus to assist with the concerns or complaints. Please visit
siu.edu/complaints for more information.

o Student Ombudsperson provides students confidential consultation in assisting with the
possible resolution of university related concerns, grievances and appeals. The student
ombudsperson is a resource for students in navigating the university while seeking
resolution to individual student concerns. The ombudsperson may serve as a counselor,
go-between, mediator, or informal fact finder. Some of the matters that may be
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addressed by this service include grade dispute/grievance procedures, student record
errors, billing/financial issues, and registration problems.

e Confidential Advising Service provides survivor-centered assistance to students that
have experienced sexual assault, dating violence, domestic violence, or stalking.

o Student Legal Assistance can advise students about their specific legal issues, enabling
them to overcome legal obstacles that might otherwise impede their educational
progress.

o Student Rights and Responsibilities addresses allegation of student misconduct. The
office assists with the administration of the Student Conduct Code, provides
interventions in response to allegations of misconduct, and educates students regarding
their rights and responsibilities as members of the University community.

e The Office of Equity and Compliance is responsible for training, investigations, and
compliance with federal and state laws related to sexual violence, Title IX and
discrimination. The policies on discrimination (including sexual harassment) complaint
and investigation procedures are posted on the SIU Policy website.

e The_Parking Division has an on-line form for appealing parking citations.

e Research misconduct policy provides the general procedures and proceeding for
allegation of research-related academic misconduct.

e The Associate Chancellor for Institutional Diversity is the designated coordinator and
supervisor for the Americans with Disabilities Act. The SIUC policy for filing an ADA
complaint is available.

e Students who have complaints about financial aid or their bursar account should contact
these office directly.

e The SIUC Police serve the campus and support surrounding communities. Emergency
safety and security concerns should be reported by calling 911. Non-emergency calls
should be reported to 618-453-3771. Complaints against an SIU Police office, Saluki
Patrol officer or other Department of Public Safety personnel can be filed anonymously
through an on-line survey, through calling a supervisor (618-453-3771) or filing a
complaint form.

Distance Learning

FAQs:

How do | register for an online or off campus course?

To register for a course students must log onto SalukiNet and go to add or drop courses. From
there, students may choose the course and register. More detailed instruction can be found
on SIU's registration page 9 (https://registrar.siu.edu/webreg/).
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What online courses are offered?

Visit https://online.siu.edu/ and from there you can choose between online, off campus, or

military programs.

How do | find a test proctor for my online classes?

Many online courses require proctored exams. The proctor's role is to verify the identity of the
student taking the exam and supervise to ensure that the instructions specified by the
instructor are carried out. More information about Proctored exams can be found here:

https://testingservices.siu.edu/.

How do | get a RUN number to register for a course?

A 6-digit Registration User Number (RUN) is required for many students in order to perform
self-registration within SalukiNet. The RUN is unique to each student and will be different from
term to term. More information about RUN numbers can be found here:
https://registrar.siu.edu/students/runnum.php.

Will this particular class fulfill my requirement for my major?

An advisor can help with this. Find your advisor here: https://advisement.siu.edu/advisors/.

Can | be admitted as a transient student without turning in transcripts?

Yes, students can be admitted without a transcript but students must submit an application and
documentation indicating they have an overall “C” average and are eligible to continue

enrollment at their last institution. There is a fee that accompanies the application.

How much do online classes cost?

Please consult the tuition calculator here: https://tuition.siuc.edu/calc.html.

Will there be any other fees with this class?

The department that the class is offered through will know if there are other fees that pertain.
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How do | withdraw from all of my SIU Classes?

If your intention is to be removed from all of your classes for the term so that you are no longer
actively registered for the term, you cannot drop all of your classes on your own. So please do

not drop any of your classes. Please, see https://registrar.siu.edu/students/withdraw.php, for

additional information.

Can | get my grades over the phone?

Grades cannot be given over the phone. Students may contact their instructor for grade

information or utilize https://salukinet.siu.edu/.

Where can | find general course information?

Course information can be found on Salukinet, https://salukinet.siu.edu/.

My class isn’t showing up in D2L. Who do | contact? When does my class show up?

On the first day of class, it will show up in D2L if you are registered for the class. If you need

assistance with My Courses, you can contact:
The Center for Teaching Excellence - (618) 453-2258 / teach@siu.edu
Saluki Tech - (618) 453-5155 or toll free (866) 718-4357 / salukitech@siu.edu

For "Around -the-Clock" 24/7 support, please go to MyCourses (D2L) Helpdesk at
https://community.brightspace.com/siu/s/.

Y WASH[NGTON STUDENT
=Y ACHIEVEMENT COUNCIL

v+ EDUCATION r OPPORTUNITY - RESULTS

Southern Illinois University Carbondale is authorized by the Washington Student Achievement Council and meets the
requirements and minimum educational standards established for degree-granting institutions under the Degree-Granting
Institutions Act. This authorization is subject to periodic review and authorizes Southern lllinois University Carbondale to offer
specific degree programs. The Council may be contacted for a list of currently authorized programs. Authorization by the
Council does not carry with it an endorsement by the Council of the institution or its programs. Any person desiring information
about the requirements of the act or the applicability of those requirements to the institution may contact the Council at P.O.
Box 43430, Olympia, WA 98504-3430 or by email at degreeauthorization@wsac.wa.gov.

This program is not intended to lead to teacher certification. Teacher are advised to contact their individual school districts as
to whether this program may qualify for salary advancement.
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	Please be advised that copies of complaints may be made available to the school involved and to other federal, state, or private agencies. Copies will also be made available, without personally identifiable information, to members of the public upon r...
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